K-12014(21)/1/2018-UPA-I-UD (9054214)

Government of India
Ministry of Housing and Urban Affairs
{NULM Division)
dekkk ek
215B, Nirman Bhawan
New Delhi Dtd.09-05-2019
Meeting Notice

Subject: Video Conference to be held on 29.05.2019 under the chairmanship of Joint
Secretary (NULM) with Mission Director-State Skill Development Mission.

A Video conference is scheduled to be held on 29.05.2019 at 05:00 PM under the
chairmanship of Joint Secretary (NULM) with Mission Director, State Skill Development
Mission of the below listed states at Room No. 417C, Nirman Bhawan, New Delhi.

2. You are, therefore, requested to kindly make it convenient to attend the aforesaid
Video Conference.

@koke:_d
(Nirmaléq(oﬁad)
Section Officer (NULM-I)
Tel: 011- 23063740
To,
Mission Director,
State Skill Development Mission,
1. Punjab
2. Bihar
3. Chattisgarh
4. Maharashtra
5. Haryana,
6. Andhra Pradesh
7. West Bengal
8. Rajasthan
9. Jharkhand
10.Assam

11.NMM Team
12.T5U Team

Copy for information to:
1. PSto JS (NULM)
2. PS to Dir (NULM-I)
3. PA to DS (NULM-II)
4. Under Secretaries (NULM)



VIDEO CONFERENCING DIVISION

NATIONAL INFORMATICS CENTRE, New Delhi

Confirmation Details of Request for VC Session

Dear Sir/Madam, Praveen Kumar

Please do not reply to vc-support@nic.in this mail as it is system generated

VC-1D[Status] 257936 [ Confirmed |

DATE 29-05-2019

TIME [Duration] 05:00 PM - 05:45 PM [00.45 Hrs]

NV LFVEE JS/AS/Director, Govt. of India

MINISTRY Ministry of Housing and Urban Affairs

DEPARTMENT UPA Division

PURPOSE Discussion with Mission Director SSDM

VC COORDINATOR DL-Delhi

PARTICIPATING SITES : (11)

1- DL-Housing and Urban Poverty alleviation (Host Studio) 2 - WB-Kolkata NIC
Nizam palace, 3 - AP-Vijayawada NIC, 4 - AS-Guwahati NIC1, 5 - BH-Patna NIC, 6 -
CG-Raipur NIC1, 7 - HR-Chandigarh NIC1, 8 - JH-Ranchi NIC1, 9 - MH-Mumbai

Sectt, 10 -PB-Chandigarh NIC1, 11 - RJ-Jaipur NIC
WEBROOM : --NA--
GUTSIDE NICNET SITES : --NA--

- NOTE: For any information or modification related to this VC Session may please
| contact to Praveen Kumar (Email: pkumar2537@nic.in, Mobile No: 9560889959), Always |
| mention VC-ID for further communication.

All complaints queries related to Videoconferencing should be registered through
our 24x7 NIC Service Desk.
Tol Free 1800-111-555

Website
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s Government of Wesi daii
148 pepartrent of Municipst Affpire
Writers’ Buildings, Kolkat 700 001 : .
o !
o 479MAIPI "‘-5\5'{{-'1!13 Dated Kolkata. the 27" day of June, 2014
\I , NOTIFICATION

s A

ey

WHEREAS the-Minisiy _of Housing & Poverty Alleviation, Government of India has
restructured ‘Swarna Jayanti Sahari Rojgar Yojna' as ‘National Urban Livelihood Mission’ (herein referred
as NULM) and accordingly the State Government has constituted ‘West Bengal State Urban Livelihood
Mission' (herein referred as WBSULM) under Gazette Notification No.227/MA/C-10/3S5-30/2013 dated
18.03.2014.

AND WHEREAS in terms of guidelines on National Urban Livelihood Mission issued by the Ministry

of Housing and Urban Poverty Alleviation, Government of India, in regard to constitution of “Commiﬁee for

s
Selection of Resource Organizations! Trainer Instite/ Certification Agency for Conduct of Skil Gap

Analysis" the Governor is piease hereby to constitute the Committee for Selection of Resource
Organizations! Trainer Institute/ Certification Agency for Coaduct of Skifl Gap Analysis * for implementation
of West Bengal State Urban Livelihood Mission consisting of - : '

1 -Joint Secretary (looking after NULM issues), Municipal Affacs Chainman
Gepartment, Government of West Bengal =

2 Financial Adviser, SUDA i : Member

3 Joint Girector, Local Bodies (Hq. Qr.) Member

4 Representative of Technical Education Depariment (Not below Member
the rank of Deputy director) Government of West Bengal -

5 Joint Director, ILGUS . Member

6 Adviser (SJSRY), SUDA - ~ Menter

T Poverty Monitoring Expert, CMU - Member

8 Computer Programmer, SUDA - Member

9 Deputy Director {(Social Develobment), SUDA - Member-Convener

By Order of {he Governor

Special Secretary {o th 7 'él’#m‘{éni of West Bengal



%

Joint Secrefary (Loeking «
Jengal

i inancial Advizer, SURA

Joint Durecf.,-r Loca! Bodies (Hq. Qr.)

Joint Dirog{gr wGus

Adv-— i (SJSRY) obDA

Ling Direcior, !_(;US

ngerb; Mo-“«ormg Expert, CMU

Deputy Darecior (Social Development), SUDA

Comgputer Programmef, SUDA

rter ; kS |_..‘ CH

Special Secretary 10 t% &&ém\n%nt of West Bengal



No. K-14014/3/2015-UPA/ FTS 12523
: Government of India
Mmlsfry of Housing and Urban Poverty Alleviation
(UPA Dmsnon)

Nirman Bhavan, New Dethi
: Dated: 13™ July, 2017
OFFICE MEMORANDUM e g mlen,

=

~ Sub.: Amendments to Operational Guidelines of Deendayal Antyodaya

Yojana - National Urban Livelihoods Mission (DAY-NULM) - reg.

“The- undersigned is directed to refer to the above-mentioned subject and to

~inform that the" Operational Guidelines, of components of DAY-NULM, mentioned

below stand amended with the approval of Governing Council (GC) held on 31ist May,
2017.

1. Operational Guidelines of Employment through Skill Training and
Placement (EST&P) under DAY-NULM

The operational ‘quidelines were issued vide O M. No.K-14014/58(8)/2012-UPA
dated 13th December, 2013.- These were amended through O.M. No.K-

+ 14014/58(8)/2012-UPA(FTS—7791) dated 8th June, 2015, OM No. K-14011/7/2013-
'UPA/FTS-9789-dated 3rd August 2015 and 0.M.No.K-14014/3/2015-UPA dated 18"

February 2016. Further, an additional clause 5.1. vii (Convergence-of EST&P with

 PMKVY "2.0) was added to the amended EST&P guidelines .vide OM no. F-No.K-

14012/15/2016-UPA FTS — 16320 dated 22™ August 2016.

. :_El_l_@gt._ill_ascbrdance with. the recent guideiines/clarification on the Common
Norms issued by the. Ministry of Skill Development & Entrepreneurship and the

decisions taken by this Ministry, the following amendments are being issued:

SN Existing provision Amended Provision

1) | Clause 2.4: Course Duration Clause 2.4: Course Duration

The duration of various types of [ The duration of various types of skill

- skill development training shall be: - development training shall be:
1: Training for fresh “entrants _
will be minimum 200 hours {i. Training for fresh entrants will be

(including practical and/or on | minimum 200 hours (including practical
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the job training) except
where prescribed by any
Statute or as specifically
approved by the Ministry.

and/or on the job training) except
where prescribed by any Statute or as
specifically approved by the Ministry.
The maximum and minimum
number of hours of training
permissible per day is 8 hours and
4 hours respectively. In case of
residential training, however, a
‘minimum_of 8 hours training per
day is mandatory. The cost norms
to STPs may be worked out
accordingly by the States.

2)

Clause 2A: Outcome of skill
development programmes

The outcome from skill
development programmes will be
as under:

i. Outcome for training of fresh
entrants will include all the
following:

1. Employment (both wage
employment and self-
employment) on an annual
basis of at least 70% of the
successfully certified trainees
within three months of
completion of training, with
at least 50% of the trainees
passing out being placed in
wage employment; provided
that SULMs shall have
freedom to alter the
percentage of wage and self-
employment based on the
nature of activity, local
economy, social conditions,
etc. with intimation to the
Ministry.

Clause 2A: Outcome of skill
development programmes

The outcome from skill development
programmes will be as under: -

i. Outcome for training of fresh entrants-
will include all the following:

1. Employment (both.  wage
‘employment and self-
‘employment) on an annual basis
of at least® 70% of the
successfully  certified = trainees
within ~ three months  of
completion’ of training, with at
least 50% of the trainees passing
out being placed in wage
employment;  provided  that
SULMs shall have freedom to
alter the percentage of wage and
seif-employment based on the
nature of activity, local economy,
social conditions, etc. with
intimation to the Ministry. In
case of all types of
disabilities except intellectual
disabilities, at least 60% of
the successfully certified

trainees have to be provided
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1. In case of wage
employment, - candidates
shall be placed in jobs that
provide wages at least equal
to = minimum wages
prescribed. and. © such
candidates should continue
to be in jobs for @ minimum
period of three months, from
‘the date of placement in the
same or'a higher level with
the same or any other
employer.

employment within three
months of completion of
training. In case of
intellectual disabilities, at
least 40% of the successfully
certified trainees have to be
provided employment within
three months of completion
of training.

1. In case of wage employment,
candidates shali be placed in jobs
that provide wages at least equal
to minimum wages prescribed
and such candidates should
continue to be in jobs for a
minimum period of three months,
from the date of placement in the
same or a higher level with the
same or any other employer. For
the purpose of wage
employment, enrolment of
candidates for apprenticeship
and Work npermit (work visz)
for overseas employment
would also be treated as
proof of employment. In case
the employer pays minimum
wages in terms of Cost to
Company {CTC), at least 80%
of CTC should comprise cash
in hand, of the candidate.

3)

Clause 3: Cost & Payment norms

| i Base cost

1. The present base cost for
training is as follows:
Category 1 -Rs.38.50 /hr -
Category 2 -Rs.33.00 /hr
Category 3 - Rs.27.50 /hr

,The_- base cost with effect from
‘April 1; 2016 for training will be as

follows:

Clause 3: Cost & Payment norms

i Base Cost

a. The base cost with effect from April
1, 2017 for training will be as follows:

Category 1 - Rs. 42.42/hr
Category 2 - Rs. 36.44/hr
Category 3 - Rs. 30.35/hr
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Category 1 - Rs. 40.40/hr
Category 2 - Rs. 34.70/hr
Category 3 - Rs. 28.90/hr

4)

Clause 3: Cost & Payment norms

3.ii. Additional Support to Special
Areas/groups

b Training of PwDs

Training of PwDs: Over and
above the Base Cost, an
additional amount equal to 10%
of the Base Cost should be
provided for skill development
programmes imparted to PwDs.
Provided that in the case of
training of PwD in Special Areas,
the total cost permissible will be

120% of the Base Cost.

Clause 3: Cost & Payment norms

3.ii.Additional - Support to
Areas/groups

Special

b. Training of PwDs: Over and above
the Base Cost, an additional amount
equal to (i) 10% of the base cost

should be provided for skill
development programmes
imparted to Orthopedically

disabled/Physically disabled, (ii)
20% over and above the base cost
in case of Visually
Impaired/Hearing Impaired and
(iii) 25% over and above the base

cost in case of Intellectual &
{earning disabilities, Mental
Illness/ Mental Retardation.

(Provided that in case of Special
Areas, the total cost permissible
will be 120% of the base cost for
Orthopedically disabled/Physically
disabled, 130% of the base cost
for Visually Impaired/Hearing
Impaired and 135% of the base
cost for Intellectual & learning
disabilities, Mental Illness/ Mental
RetardationiBesides, Training
Providers providing training to
PwDs shall be eligible for
Rs.5000/- per PwD candidate for
Job outreach activities to enable
them to reach out to potential
employers through various
cutreach methods.

3)

Clause 3: Cost & Payment norms

iv. Refundable Security Deposit

a. All candidates nave

o
L

Clause 3: Cost & Payment norms

iv. Refundable Security Deposit
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1 above -

|Level 182

provide a refundable security
deposit. The courses for various
NSQF levels shall be charged as
per the table below:

Levei 5 and | Rs ,
~ [1000

Rs 500
Rs 250

Level 3 & 4

- b.The amount would be refunded
to every candidate who.completes
the training programme and is
successfully certified. Proof of
refund of security .deposit should
be taken from Training Provider
along with claims of training costs.

This clause is kept in abeyance till
further advice.

Clause 3: Cost & Payment norms
v. Transnort costs

a.For- candidates from Special
Areas . undergoing training
outside such Special Areas, to
and fro transport cost as per
-actuals, subject to a maximum
of Rs. 5000/- per trainee, shall
be payable.

b. Conveyance cost for Women &
PwDs: Upon successful
completion of non-residential
skill training programmes, and
after certification, all women
candidates as well as PwDs will
be reimbursed- the cost incurred
in travelling to and from the
training centre at the following
retes:

Training { Rs.1000/-

Clause 3: Cost & Payment norms

v. Transport costs

a.For candidates (including PwDs)

. Conveyance cost for BPL, PwDs &

_—

from Special Areas, undergoing
training outsidedistrict of such
Special Areas, to and fro transport
cost as per actuals, subject to a
maximum of Rs. 5000/- per trainee,
may be payable.

Women (hereinafter referred to
as _“Special Groups”): Upon
successful  completion of non-
residential skill " training
programmes, and after certification,
all_Persons Below Poverty Line
(BPL) and Women candidates will
be reimbursed the cost incurred in
tavelling to and from the trainirg
centre at the following rates:
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centre per-
within month
district
of
domicile

Training | Rs.1500/-
centre | per month
outside
the

district
of

domicile

Distance Training { Rs.1000/-

centre within | per month

district _of
d)c_)micile

Training centre| Rs.15G0/-
outside _the| per

district __of| month

domicile

Transport and conveyance costs for
persons with disabilities (PwDs)
shall be as given in points 1 & 2 of
Annexure III.

7)

Clause 3: Cost and payment norms
viii. Post placement support

In order to enable the newly skilled
persons to settle into their new
jobs/vocations, post placement
support would be provided directly
to the candidate at the rate of Rs
1500/- per month for the following
durations:

PPS @ { Men Women
Rs.1500
per
month
per
person

Placement | 1 2
within month | months
district of
domicile

Placement | 2 K
outside months | months
the
district of
domicile

Clause 3: Cost and payment norms

viii.  Post placement support (PPS) for
Special Areas/Groups for wage
employment

In order to enable the newly skilled
persons from Special Groups
(except PwDs) to settle into their
new jobs/vocations under wage
employment, post  placement
support would be provided directiy to
the candidate at the rate of Rs 1500/-
per month for the following durations:

PPS @ | Men Women
Rs.1500

per month

per person

Placement | 1 2
within month | months
district of

domicile

Placement | 2 3
outside months | months
the district

PE:iEtﬁl f11



| of domicile I l ]

Provided the placement is made
within three months of certification
and post validation of placement of
the candidate.

PPS cost for Persons with
disabilities shall be as per point 3
of Annexure - III

8)

Clause 3: Cost and payment norms

New sub-clause to be added

g’r\a_lae's’sa,_l and Rs.2000/- per
candidate in case of a training

Clause 3: Cost and payment norms

New clause 3. x to be added

"3.x. Support for Uniforms: For
candidates undertaking training
under EST&P, support for uniforms
is permissible up to Rs.1000/- per
candidate in case of a training

course having duration of 6 months,

course having duration of more
than 6 months.

Support for uniforms for PwDs shall
be as given in point 4 of Annexure
IIL.”

9)

3A: Fund Flow mechanism =

i The payment- terms for
- STPs will be as per the table
provided below: :

3A: Fund Flow mechanism
i. Schedule of release of payments
“3A.i.a. The payment terms for STPs

will be as per the table given below.
The release of funds could be

Installment| Output batch-wise or as per project MoU,
and % of| parameter
cost Installment | Qutput
- z and % of parameter
ol (A Commencement cost:
Instaliment. | of training e
30% less | patch ] 1st Cn S
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Instaliment: commencement
30% of training batch
against
validated
candidates
2nd On Successful
Installment: certification of
50% the trainees
3rd Based on
Installment, | outcomes as
20% described in 2A
as per details
given in 3A.ii.

aggregate
amount  of
refundable
security
deposit
collected
from  each
trainee
24 Utilisation of
Instaliment. | 70% of first
30 % instaliment
and at least
70% of
candidates
continuing
i On completion
Instaliment: | of training and
20% plus | certification of
aggregate successful
amount  of | candidates
refundable (Proof of
serurity refund of
deposit security deposit
collected should
from each|be taken from
certified Training
trainee Provider).
4 Based on
Installment: | outcomes as
20% described in
2A as per
details
given below

i, The 20% of training cost
(4th installment), which is linked

to...

b. The above payment schedule is
subject to the following:

(DIt is only for

fresh

applicable
training

(ii)The second tranche of 50%
will be calculated on the basis
of total cumulative 80%
payment for candidates
actually certified

(iii) The dropouts will not be
considered for 2™ and 3™
tranche. The 1% tranche
payment of the dropouts is
adjusted in next tranche.

“ji. The 20% of Training cost (3™
Installment), which is linked to...”
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P Operational Guidelines of Scheme for Urban Homeless (SUH) under

P

DAY-NULM

The operational guidelines of the Scheme for Urban Homeless (SUH) component of
Deendayal Antyodaya Yojana- National Urban Livelihoods Mission (DAY-NULM) issued
vide O.M. issued vide O.M. No.K.-14014/58 (19)2012-USD dated 13™ December 2013
and subsequent amendments were.issued vide the following:

1.0.M.No.E-14013/1/2013/USD Dated:7™ Dec-2015.
2.0.M.No.K-14011/7/2013-UPA Dated:3"™ Aug-2015

3.0.M.N0.K.14011/2/2012-UPA Dated :19™ Feb2016
4,0.M.N0.K.14012/1/2016-UPA Dated :22™ Aug2016

In continuation of abdve, the relevant Clauses of the Operational Guidelines of SUH
have been amended further as follows:

SN Existing Amended Provision
Provision
1. Clause 6: | New Clause 6.4 added
Location of
Shelters In case of i€ non-avaiiability of suitabiz land

for construction of sheliters near to the places of
New sub-clause | congregation of homeless, suitable buildings can
to be added be taken on rent for operating as an interim
arrangement and efforts need to be made by the
States/ UTs to provide permanent shelters to
homeless by the year 2022 as per DAY-NULM
guidelines.

Further, the cost of refurbishment of buildings
taken on rent may be borne from funds
available under SUH component of DAY-NULM
with the approval of PSC of the respective
State. The PSC will estimate the suitable rent by
taking into account the PWD rates/ prevailing
market rate.

3. Operational Guidelines of Capacity Building and Training (CB&T)
under DAY-NULM

The operational guidelines of the Capacity Building and Training (CB&T) component
of Deendayal Antyodaya Yojana- National Urban Livelihoods Mission (DAY-NULM)
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issued vide O.M. issued vide O.M. No.K.-14014/58 (19)2012-UPA dated 18"
December 2013 and as amended vide O.M. K-14011/7/2013-UPA dated 3 August,
2015 and are being further amended as follows:

SN
1.

Existing Provision
Clause 6.4 (a)
In order to attract the best talent with

suitable experience in the open
market, a maximum consolidated
remuneration of Rs. 100,000 per

month will be given to the technical
experts at the national level who
fulfils the experience and education
qualifications norms laid out for the
position.

Clause 6.4 (c)
A maximum remuneration of Rs.
10,000 per mor:ith will be given to
COs at city level.

Clause 8.2

The total expenditure on the CB&T
component shall not exceed 12% of
the total allocation under NULM for
the State/UT. The Ministry of HUPA,
taking in account actual expenditure
by the state, may reduce the total
number of technical experts to be
positioned in a state so that the
expenditure on the CB& T component
is not disproportionately  high
compared to the other components of
the mission in the State.

Amended Provision

Amendments in Clause 6.4 (a)

In order to attract the best talent
with suitable experience in the open
market, a consolidated remuneration,
in the range of Rs. 120,000 to
Rs. 150,000 per month, with a
provision of 5% enhancement on
an annual basis, will be given to
the technical experts at the national
level who fulfii the experience and
educational qualifications’ norms laid
out for the position. The
remuneration within the given
range will be arrived at after
negotiation with the experts.

Amendments in Clause 6.4 (c)
A maximum remuneration of Rs.
i5,000 per montii or minimum
wages as applicable in the
State/UT, whichever is higher,
will be given to COs at city level.

Amendments in Clause 8.2

The Ministry of Housing and Urban
Poverty Alleviation, taking in account
actual expenditure by the State, may
reduce the total number of technical
experts to be positioned in a state so
that the expenditure on the CB&T
component is not disproportionately
high compared to the other
components of the mission in the
State.
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4, In case of any contradictions between these amendments and any of the
provisions in the previous amendments to operational guidelines of DAY-NULM these
amendments shail prevail.

(Archana Mittal)

Director (UPA-T)

Tele # 2306 2127

' 1. The Principal Secretary/Secretary(UD/MA),
~ All'States/UTs (As per List Attached)

2. The Mission Directors(DAY-NULM),
- All States/UTs (As per list attached)

iz

e
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Annexure {li
Annexure -lll: Additiona!l incentives for Persons with Disabilities (PwDs).

1. Transport Cost

For PwDs from Special areas (as in the case of persons BPL and Women), undergoing
r anti ol

training outside district of such Special Areas, {6 and fro transport cost as per actuais,
subject to a maximum of Rs. 5000/- per trainee, may be payable.”

2. Conveyance Cost

In case of Persons with disability, the conveyance cost will be as below:

Distance of the ftraining centre from residence of | Amount

the trainee

With in 10 Kms Rs.1,000/- per month
Within 15 Kms Rs.1,500/- per month
Within 20 Kms & above Rs. 2,000/- per month

3. Post Placement Support (PPS):

In case of PwDs, post placement support will be as follows:

PPS @ Rs.3000 per month per person Men/women
Placement within district of domicile 2 months
Placement outside the district of domicile 3 months

4. Suppott for Uniforms:

In case of suppoit for Uniforms to PwDs, Rs. 3000/- per PwD candidate, which includes
one pair of shoes or other assistive clothing, two pairs of uniforms and need based
assistive aids shall be permissible irrespective of the duration of the course.

5. Personal Assistive Aids

Each PwD candidate shall be eligible for up to Rs. 5000/- for perscnal assistive aids.
such as wheel chairs, calipers, hearing aids and software such as Jawa/other speech
interpretation, other reading software efc.
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No. K-14014/3/2015-UPA/ FTS 12523
Government of India
Ministry of Housing and Urban Poverty Alleviation
N\ UPA Division 'S
/ 5 \ ( bowe
~ BB ’ ﬁ\ "7 % "09’ \4/0' Nirman Bhavan, New Delhi
: -\f\i; ] v Dated: 18- Februag2016
i 5 v :
w:—_f,i; ‘E}ﬁ:’
OFFICE MEMORANDUM ¥
Sub.: Amendments in Oporaticnal guidelines of Emnlovment through Skill M
Training and Placement (EST&P) component of National Urba 9
Livelihoods Mission (NULM) based on Common Norms for Skil
Development Schemes prescribed by the Ministry of Skill Development ,\“ﬂ)f
and Entrepreneurship (MoSDE) - reg. m :
The Operational guidelines of Employment through Training and Placemen '
(EST&P) component of National Urban Livelihhods Mission (NULM) were issuedE"" )
vide O.M.No.K-14011/1/2013-UPA dated 13™ December, 2013. These were :
amended through OM no. K-14014/58(8)/2012-UPA/FTS-7791 dated June 8, 2015 Q/ .\,\\
and OM No. K-14011/7/2013-UPA/FTS-9789 dated 3rd August 2015. \
2 The undersigned is directed to refer to the above-mentioned subject and to
say that the following amendments in the operational guidelines of EST&P
component of NULM are being made in view of the Common Norms notified by the
Ministry of Skill Development and Entrepreneurship (MoSDE). These amendments
may be implemented with immediate effect, wherever possible. However, from April
1, 20186, ali the training must be conducted as per these amended guidelines.
SN | Existing Provision Amended Provision
1 | Clause 1: Introduction | Clause 1: Introeduction and Objectives (modified as
and Objectives below)
' The National Skill Development Policy 2015
points to a requirement of 109.73 million
additional skilied human resources across 24
key sectors by 2022.
The Employment through Skills Training &
| Placement (EST&P) Component under NULM is
a - | designed to provide skills to the unskilled urban |
1
1€
ri’}
(P‘ £l
ol



| poor. The program will provide for skill training of
the urban poor to enable them setting up self-
employment ventures and for salaried jobs in the
private sector. The EST&P Program intends to fill
the gap between the demand and availability of
skills by providing skill training programs as
required by the market.

Objectives

The broader objective of the Employment through
Skills Training & Placement (EST&P) Program is —

e To provide an asset to the urban poor in the
form of skills for sustainable livelihood. |

e To increase the income of urban poor through
structured, market-oriented certified courses
that can provide salaried employment and / or
self-employment opportunities which  will
eventually lead to better living standards and
alleviation of urban poverty on a sustainable
basis.

e Ensure inclusive growth with increased
contribution of skilled urban poor to the
National Economy.

Skill development, under EST&P is defined as
any domain specific demand led skill training
activity leading to employment or any outcome
oriented activity that enables a participant to
acquire a Skill, duly assessed and certified by
an NSQF approved independent third party
agency, and which enables him/her to get wage
! self-employment leading to increased
eainings, andlor impreved werking conditions,
such as getting formal certification for hitherto
informal skills, and/or moving from informai to
formal sector jobs or pursue higher
education/training. B

Under the Skill development programmes,
three types of training can be provided:

a. Training of fresh entrants to the job
~market




b. Reskilling or skill up-gradation of
persons already engaged in an
occupation

¢. Formal recognition and certification of
persons who have acquired skills
through  informal, non-formal or
experiential training in any vocational
trade or craft, after imparting bridge
course, if necessary.

Clause 2.2: Clause 2.2: Curriculum Designing (to be
Curriculum Designing | replaced)

) .
All Skill Development courses offered

under the EST&P must conform to the
National Skills Qualification Framework
(NSQF} notified on 27.12.2013 (url
http://www.skilldevelopment.gov.infassets/i
mages/Notification/Gazette NSQF.pdf),
which provides for transition of all
training/educational programmes/
courses to be NSQF compliant by the
third anniversary date of the notification
of NSQF (i.e., by 27.12.2016). All training
providers under EST&P would need to
comply with this requirement of the
NSQF, failure to do which would lead to
their de-listing by the
empanelling/approving authority.

ii. The NSQF is a competency based quality
assurance framework. National
Occupational standards (NOS)
developed by different Sectors Skill
Counciis (SSC) under NSQF specify the
standards of performance an individual
must achieve for carrying out a function
in the workplace. A combination of
NOSs, including those relating to soft
skilis, forming part of a Qualification
Pack (QP} required for a job role is
taught as a course. The earlier skills
qualifications frameworks, viz., National
Vocational  Qualification  Framework |
(NVQF) and  National Vocational |




iii.

iv.

Education Qualifications Framework
(NVEQF) are superseded by NSQF.

Modular Employable Skill (MES) courses
under DGT, MoSDE are being mapped to
Qualification Packs by NSDC to make
them NSQF compliant.

Regulatory/Awarding bodies (e.g. UGC,
AICTE, NCVT, Technical and School
Boards etc.) while continuing to regulate
their courses, programmes, affiliation,
and accreditation system shall ensure

........

NSQF.

All training providers would have to
organise their courses/programmes to
ensure alignment with NSQF levels in
accordance with the implementation
schedule given in the NSQF notification.

Clause 2.3 Soft Skills
(to be replaced)

Clause 2.3 Soft Skills (to be replaced)

i.

il

As mentioned in 2.2 (ii) above, soft skills
(which would include computer literacy,
language and workplace inter-personal
skills relevant for the sector/trade) are
integral part of the Qualification Packs
under NSQF.

Additionally inputs should also be given
on financial literacy (savings, credit,
subsidy, remittance, insurance and
pension) and entitlements of poor under
other components of NULM and other
CeniraiiState scneines ior sociat benenis
and poverty alleviation.

Clause 2.4 :Course
Duration

Clause 2.4: Course Duration (to be replaced)

The duration of various types of skill
development training shall be:

Training for fresh entrants will be minimum
200 hours {including practical and/or on the
job training) except where prescribed by




any Statute or as specifically approved by
the Ministry.

ii. In case of reskilling or skill up-gradation of
persons already engaged in an occupation,
trainings will be of a minimum duration of
16 hours including practical and/or on-the-
job training, depending on the number of
NOSs being covered.

ii. Formal recognition through certification of
persons, who have acquired Skill through
informal, non-formal or experiential training
in any vocational trade or craft, will be
done, after imparting bridge courses, if
reauired.

Clause 2A: Outcome
of Skill Development
Programmes (new
clause to be added)

Clause 2A: Outcome of Skill Development
Programmes {new clause)

The outcomes from Skill development
Programmes will be as under:
i. Outcomes for training of fresh entrants
will include all of the following:

a. Employment (both wage employment
and self-employment) on an annual
basis of at least 70% of the successfully
certified trainees within three months of
completion of training, with at least 50%
of the trainees passing out being placed
in wage employment; provided that
SULMs shall have freedom to alter the
percentage of wage and self-
employment based on the nature of

activity, local economy, social
conditions, etc. with intimation to the
Ministry.

b. In case of wage employment, candidates
shall be placed in jobs that provide
wages at least equal to minimum wages
prescribed and such candidates should
continue to be in jobs for a minimum
period of three months, from the date of
placement in the same or a higher level
with the same or any other employer.

c. In case of self-employment, candidates
should have been employed gainfully in




Clause 3: Costand
Payment Norms

ii.

iii.

livelihood enhancement occupations
which are evidenced in terms of trade
license or setting up of an enterprise or
becoming a member of a producer
group or proof of additional earnings
(bank statement) or securing a relevant
enterprise development loan or any
other suitable and verifiable document
as prescribed by the respective SULM.

In case of re-skilling or skill up-gradation
of persons already engaged in an
occupation, at least 70% of such persons
shall have an increase of at least 3% in
remuneration witihin 14 months of
completion of the skill development
training.

Formal recognition and certification of
persons who have acquired skills,
through informal, non-formal or
experiential training in any vocational
trade or craft (after imparting bridge
courses if necessary) should provide an
appropriate increase in wages in the skiil
category of the candidate for immediate
and subsequent production cycle in case
of wage employment or meet the
conditions under i{c) above in case of
self-employment to be treated as the
outcome of this effort.

Clause 3: Cost and Payment Norms (to be

i.

replaced)

Base cost

a. The present base cost for training is as

follows:

Category 1 -%38.50 /hr
Category 2 -333.00 /hr
Category 3 -3%27.50 /hr




. b.

The base cost with effect from April 1, 2016 |

for training will be as follows:
Category 1 - 40.40/hr
Category 2 -¥ 34.70/hr
Category 3 -¥ 28.90/hr

il

Cost would be subject to a periodic
enhancement of 10% annually or as
intimated by the Ministry from time to
time.

List of trades as per cost categories is
given in Annexure |.

The hourly rates shall be inclusive of
cost components such as:

Mobilization of candidates
Post-placement tracking/monitoring
Curriculum

Placement expenses

Trainers’ training

Equipment

Amortization of Infrastructure costs/
Utilities

Teaching Aid

Raw material

Salary of trainers

Any deviation from these norms would
require approval of the Ministry

Additional support to Special
areas/groups

Training in Speciai Areas: Over and |

above the Base Cost, an additional
amount equal to 10% of the Base Cost
should be permitted for Skill training
conducted in Special Areas.

(Special Areas include the North Eastern

States, Jammu & Kashmir, Himachal |
Pradesh, Uttarakhand, Andaman and |
Nicobar Islands, Lakshadweep and |
districts affected by Left Wing Extremism |

=



iii.

iv.

V.

(LWE) as identified by the M/o Home
Affairs for the Integrated Action Plan
(IAP))

Training of PwDs: Over and above the
Base Cost, an additional amount equal to
10% of the Base Cost should be provided
for skill development programmes
imparted to PwDs. Provided that in the
case of training of PwD in Special Areas,
the total cost permissible will be 120% of
the Base Cost.

Pooling of resources: In case of
geographies/sectors and trainee groups
where the training cost is significantly
higher than the norms specified in these
guidelines, the Training providers are
free to pool additional funding support
from State Governments, Corporates,
Employers, philanthropic Institutions
etc. However, such dovetailing of funds
shall have the approval of the respective
SULMs.

Refundable security deposit:

All candidates have to provide a
refundable security deposit. The courses
for various NSQF levels shall be charged
as per the table below:

Level 5 and above Rs 1000
Level3&4 Rs 500
| Level 1 & 2 Rs 250

. The amount would be refunded to every

candidate who completes the training |
programme and is successfully certified.
Proof of refund of security deposit
should be taken from Training Provider |
along with claims of training costs. f

|

Transport costs:

a. For candidates from Special Areas|

“undergoing  training outside such



Special Areas, to and fro transport cost
as per actuals, subject to a maximum of
Rs. 5000/- per trainee, shall be payable.

b. Conveyance cost for women & PwDs:
Upon successful completion of non-
residential skill training programmes,
and after certification, all women
candidates as well as PwDs will be
reimbursed the cost incurred in
travelling to and from the training centre
at the following rates:

Training centre within | Rs.1000/-per
district of domicile month
Training centre | Rs.1500/-per
outside the district of | month
domicile

vi. Boarding and lodging costs
a. Boarding and lodging costs will be
provided in following instances:

i. Residential trainings, and/or

ii. In respect of all skill development
training programmes where trainees
from Special Areas (as defined in 3 ii
(a) above) are trained outside these
Special Areas, and/or

iii. Training programmes anywhere in the
country where women trainees have to
travel more than 80 kms from their
homes to reach the nearest training
centre and who are availing of boarding
and lodging arrangements made for
them.

b. Boarding and lodging costs can be
reimbursed as per actuals subject to
maximum per trainee per day costs as per
table below:

X category cities Rs.300 |
Y category cities Rs.250

Z category cities Rs.200
| Rural areas and any area not| Rs.175 —I

| notified as a municipal/town area |

4



c. The categorisation of Indian cities for
residential training costs is provided in
Annexure [l.

vii. Third Party Certification & Assessment

Costs
To ensure independent and unbiased
assessment and certlfication of trained
candidates, costs for certification and

assessment shall be payable to an NSQF
approved independent third party agency for
conducting assessments and certifications.
This amount shall be over and above the Base
Cost, and shall range fiom Rs. 600/- to Rs.
1500/- per candidate as decided by SULMs.

viii. Post placement support

In order to enable the newly skilled persons to
settle into their new jobsl/vocations, post
placement support would be provided directly
to the candidate at the rate of Rs 1500/- per
month for the following durations:

PPS @ Rs.1500 per| Men Women
month per person
Piacement within district | 1 2
of domicile month | months
Placement outside the |2 3
district of domicile month | months

s
ix. Additional incentives to Training

Providers: In order to encourage the
Training Providers who exceed the
prescribed outcomes, the following
additional incentives  should be
provided:

a. For every candidate, where outcome
achievement of above 70% to 85%, the
Training Provider should be paid an
amount of Rs.3000/- per candidate.

10



b. For every candidate where outcome
achievement is above 85%, the Training
provider should be paid an additional
amount of Rs.5000/- per candidate.

Clause 3A. Fund flow
mechanism (new
Clause to be added)

Clause 3A. Fund flow mechanism (new clause

to be added)

i. The payment terms for STPs will be as
per the table provided below:

Instalment and % of
cost

Output parameter

1! Instalment: 30%

iess aggregate
amount of refundable
security deposit

collected from each
trainee

Commencement of

& Tent oy B
wraining baich

2 Instalment: 30 %

Utilisation of 70% of
first instalment and at
least 70% of
candidates continuing

3% Instalment: 20%
plus aggregate
amount of refundable
security deposit
collected from each
certified trainee

On completion of
training and
certification of
successful

candidates

(Proof of refund of
security deposit

should be taken from
Training Provider).

4" Instalment: 20%

Based on outcomes
as described in 2A as
per details given
beiow

ii. The 20% of training cost (4th instalment)
which is linked to outcome would be
released to the Training Provider as

follows:

a) Training Provider shall be eligible for
100% payment if outcome achievement is |
70% and above as per clause 2A !

11



b)

d)

Training Provider will be paid on pro-rata
basis if outcome achievement is less
than 70% as per clause 2A; for instance,
in case the achievement is 60%, only
6/7th of the 4" instalment will be paid.

In case the achievement is less than 50%,
the Training provider will be asked to
discontinue the training in that particular
trade/centre.

In the case of such disengagements, the
SULM concerned would take a prompt
decision, after careful consideration of all
related factors with respect to
performance, whether to disengage such
Training Provider from all the
trades/centres under NULM. Any
disengagement of the Training Provider
would be informed to the Ministry of
Housing and Urban Poverty Alleviation
and all other concerned Ministries
/Departments.

The training provider would get an
opportunity to re-apply for empanelment
for the training after a gap of at least one
year from the date of such order by the
concerned SULM.

Clause 4: Certification
(to be replaced)

Clause 4: Certification (to be replaced)

i.

il

Each successful candidate undertaking
training under EST&P component of
NULM should be awarded a certificate
issued by NSQF approved independent
third party agencies.

National Council for Vocational Training
(NCVT), State Council for Vocational
Training (SCVT) and Sector Skill Councils
set up by NSDC are notified as non-
statutory certification agencies under
NSQF.

12



ili. The Training providers should approach
the above agencies and follow the
procedure established by them to obtain
NSQF compliant certificates  for
candidates successfully trained under

NULM.
Clause 5: Skill Clause 5: Skill Training Providers (STPs)
Training Providers
(STPs) 5.1 Identification (to be replaced)
5.1 Identification (to i. SULM may empanel private STPs through a
be replaced) selection process. The selection criteria

should be a combination of technical
qualification, experience of the organization,
cost of training and any other variables that
the State may identify. Strict technical
assessment of STPs shall have to be
undertaken by the SULM to ensure that the
quality of the training is not compromised.

ii. The SULM may also directly enter into an
agreement with Govt. Institutes such as
Industrial Training Institutes (T,
Polytechnic Colleges, Technical
Universities, etc. with details of modalities
for mobilization, training, certification, bank
linkage, mandatory placement /self-
employment setting up and tracking of the
successful candidate.

iii. SULM may directly engage Training
Partners of National Skill Development
Corporation (NSDC) and training providers
engaged by any other Government Agency
for the purpose of skill training. However,
the SULM will have to ensure that the
engaged Training Providers adhere to the
processes, deliverables and cost norms as
mentioned in the NULM guidelines.

iv. The Ministry can enter into MOU with
National ievel Agencies in the Skill training
space like National Skill Development
Corporation (NSDC), Sector Skill Councils
(8SC), Autonomous _Institutes  under |

13



Ministries of Govt. of India, Industriai
Groups for skill training and placement.
Based on this MOU between MoHUPA and
Agencies, the States can give them work of
skili development in the respective States.

v. The following inputs should be ensured
with the Training Providers:

a. The overall training infrastructure
specially the training aids and
equipment available should be as per
industry standards/benchmarks

h. Trainers with suitable qualification and
experience should be hired

c. The student and trainer enrollment
should be linked to Aadhaar. However,
no candidate should be denied
admission for want of Aadhaar. It should
be ensured that such candidates
(without Aadhaar) are enrolled in
Aadhaar by the Training Provider during
the training period.

d. Assessments bheing video recorded, if
required

vi. SULM may also hire services of external
professional agencies, universities,
academic institutes, etc. for drafting of the
TOR, Appraisal, evaluation and monitoring
of the STPs. The cost of the same may be
booked under the A&QO Expenditure of
NULM.

10

Clause 5.3 Post
Training Support
(Para 1 and 2 deleted)

Clause 5.3 Post Training Support (Para 1 and 2
are deleted as they have already been covered
under clauses 2A and 3A)

1

Clause 5.4: Post
training Tracking (To
be replaced)

Clause 5.4: Post training Tracking (To be
replaced)

i. The details of all the candidates of a
batch have to be fed into the MIS to
gualify as successful tracking of
candidates. |

14



ii. All trainees (applicable for candidates
placed both in wage employment and
self-employment) are to be tracked (once
every month) for a period of 12 months
in case of fresh entrants and 14 months
in case of reskilling and up-skilling
candidates from the date of
completion/certification of training with
respect to their career progression,
retention, and other parameters.
Persons who are certified for acquired
skills through informal, non-formal or
experiential learning will also be tracked..

iii. The parameters to be tracked during this
period are

a. Placement should be within 3 months of
completion of training

b. Once placed, remuneration/ incremental
remuneration per month

c. Whether continues to work in the same
or higher job role till end of the tracking
period (whether with same or different
employer)

d. If there are periods of unemployment
between different jobs, duration of such
gaps and reason for leaving earlier job
without having a job in hand.

2. In_case of any contradictions between these amendments and any of the
provisions in the existing operational guidelines of EST&P, these amendments shall
prevail. -
k’ MM/
(Archana Mittal)
Director (UPA-I)
Ministry of Housing and Urban Poverty Alleviation
To,

The Secretary / Principal Secretary
All the States/UTs (As per List Attached)

15



CANN EXL R\‘:“
List of Trades as per the Cost Category Prescribed

SN |{Industry/ Sub-Sector/Trades
Sectors
Category-l Category-l Category-lil
i Agriculture Farm Machinery, | Agriculture, Apicuiture,
Animal Plantation, Home Décor Art -
Husbandry, Horticulture Bonsai, FIoWer.
Fam Floriculture, water fall;
Mechanisation, Poultry Minor Forest
Precision Product
farming, processing  and
Fisheries and. value addition,
allied Sector Natural Fibre
product processing
and value addition
(Sericulture, Jute,
cotion, hemp and
Diversified
Products)
z Apparel Garment  =——pGament making
Manufacturing, ©h
Fashion Design
3. Automotive Manufacturing, Automotive
Automotive Sales
repéir .
4, | Beauty & Spa and Home -Décor Art
Wellness Wellness, Mehandi
Beauty Culture &
. Hair Dressing,
Naturopathy
= s | —




5. |BESI Banking,
Accounting,
Insurance
8. Gapital Goods Fabrication,
Electro-
Mechanical .
7. Chemicals Manufacture of | Fragrance
Chemicals and | Flavour &
bio-Chemicals Perfume
Plastics
_ Processing
8. Constructiori Construction Paint, Wood
Equipment, Works,
Fabrication Bamboo
Fabrication,
Carpentry _
8. Education & Education, Skill | Counselling Skills
Skill Development
Development
10. | Electronics Electronics Consumer
System Design, | Electronics -
and Manufacture | Sales & Service
Refrigeration and
Air Conditioning
11. Fast Moving Fast Moving
Consumer Consumer Goods
Goods
12. Food Food Processing Food Processing
Processing Sectors Sectors such as
Industries Dairy Products,
Fruit & Vegetable
Products, Cereals




and Cereal
Products, Food
Grain (including
milling), Edible Oil
and Fats, Meat and
Meat Products,
Fish and Fish
Products, Sweets
and Confectionery,
Bread and Bakery,

Shices and

Condiments,

Beverage, Aerated
Water and Soft
Drinks, Packaging

of food products
13 Furniture & Furniture Making
Furnishing
| 14. Gems & | Gems Home _Décor Art
Jewellery Jewellery Jewellery
Manufacturing
15, | Green Skills Renewable Rain Water
energy Harvesting,
Green retail, Allied
green skills
16. Handloom & | Handlcoms Brassware, Handmade
Handicrafts { Khadi, Paper and
Carpet, Paper
Handicrafts Products,
1 Home
décor art
Ceramic
4 Painting,
N

-



Home Décor
Art Wood

17. Healthcare Medical and | Community Allied Healthcare,
Nursing Healthcare,
Healthcare - | Healthcare -
Machine Assistants,
Technician Preventive
Healthcare
(including
Nutrition - &
Health Education
and . Health
Counselling)
18. Instrumentation { Process,
Instrumentation
19. Iron & Steel Foundry
(including
Sponge lron)
20. ITITES Information and
Communicaﬁon
technology
21, Leather Leather
Footwear &
Leather -Sports
Goods
| Manufacture
22. Life Science Manufacturing of | Pharmaceutical
Pharmaceuticals | Sales
23. |Logistics
Courier & Logistics
24, Management Materials

Management,




Business

Commerce
25. Manufacturing Production &
Manufacturing
26." | Marine Marine
Engineering Engineering,
Ship
Construction
27. | Media & { Animation Praduction Film Production
Entertainment Support,
Mediz,
Printing
28._ Mining Mining
29. Music Musical Instrumental
instrument Music service
Manufacture
30. | Plumbing Plumbing
31. |Power & | Electrical Domestic
Energy Industrial Electrician
Electrician
32. |Retail Store Operation, | Retall
FMCG
33. Rubber Manufacturing Rubber, Nursery/
Plantation
34, | Security Securiy, fire &
Safety
Engineering
35. |Sports Sports  Goods | Sports service
Manufacture
36. | Telecom Network & | Telecom Service
infrastructure, Provider,




Management Handset Sales &
Service
Textiles Spinning,
Weaving,

Textiles, Knitting

& Processing for

Cotton, other
Manmade &
Synthetic Fibres
Tourism & Food Production, | Hospitality, F&B | Travel & Tourism
| Hospitality Cooking Service &
. Housekeeping
Traditionat { | Glassware Painting Clock and
conventional Toy Making watch |
‘sectors Repair
Other Sectors Any ftrade not [Any frade not |Any frade
covered in any of | covered in any of | not covered
the calegories |the categories [in any of
above above the -
categories

above




ANNEXUN T

_ Categorization of Indian Cities for Residential Training Costs

S.N. | State Cities classified | Cities classified as "Y”
as “X"
1 Andhra Vijayawada {Urban Agglomeration
Pradesh - | (UA)], Visakhapatnam (UA), Guntur
2 1 Assam Guwahati (UA)
3 Bihar Patna (UA)
4 | Chandigarh Chandigarh
5 Chhattisgarh Durg - Bhilai Nagar (UA); Raipur (UA)
6 |Delhi Delhi NCR (UA)
7 | Guiarat Ahmedabad (UA),Rajkot
- (UA).Jamnagar (UA), Vadodara
8 |Haryana Faridabad
g |J&K Srinagar(UA),Jammu {(UA)
10 | Jharkhand Jamshedpur (UA), Dhanbad
11 | Kamataka Bengaluru(UA) | Belgaum (UA),Hubli-Dharwar,
Mangalore (UA) |
12 | Kerala Kozhikode (UA),Kochi (UA),
Thiruvananthapuram (UA)
13 | MadhyaPradesh Gwalior (UA),Indore (UA),Bhopal
_ (UA),Jabalpur
14 | Maharashtra Greater Mumbai | Amravati, Nagpur (UA),Aurangabad
(UA) (UA), Nasik (UA),Bhiwandi (UA), Pune
(UA), Solapur,Kolhapur (UA}
15 { Orissa Cuttack (UA),Bhubaneswar (UA}
16 | Puducherry Puducherry (UA)
17 | Punjab Amritsar (UA),Jalandhar
18 | Rajasthan Bikaner, Jaipur, Jodhpur (UA) Kota
19 | Tamil Nadu Chennai Salem (UA), Tiruppur (UA),Coimbatore
(UA), Tiruchirapalli (UA)M adurai (UA)
20 | Telangana Hyderabad {(UA) | Warangal (UA)
L

. 0w



21

Uttar Pradesh Moradabad, Meerut (UA), Ghaziabad,
' |'Aligarh, Agra (UA), Bareilly (UA),
Lucknow (UA), Kanpur (UA},

22

Uttarakhand Dehradun (UA)

23

West Bengal Kolkata(UA) Asansol {UA)

All other citiesftowns in various States/UTs which are not covered by

classification as“X” or “Y” are classified as “Z"

(The above categorization of cities/fowns being adopted from the categorization of

th
Indian citiasffowns for payment of HRA as per 2008 - 6 Pay Commission)
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Secratary {Housing)

nIAN.”_"“.mH Heslgnation Name Min:siry/Dapartment Add1 Add2 City PIN [STD CalPhone 0 [Fax
‘|Ancira Pradesh |Principal Sectef ary Shri R Karikal Valaven, IAS 1989]Mut:icipal Admn & Urban Development Departmeant |Room NO.104, L Block Secretarial Hyderabad 500002 [040] 123452499 (234
2 —
3 nm.:un,s_ Prade|Secratary Shri Bliates Pertin, IAS 1998 |Urbi. Davelopment & Housing Depariment Asrunachal Clvii Secetariat Block No 4, 5 Floor tanager 791119 {[0360) 2212396 | 4304114
am Principal Secretary w._m_h“w._.. Kumar Borthakur, [Urban Development Department Assam Secretariat Guwshali 781006 |[0381] [2237250 [
4Blhar Principal Secretary Shri Amrit Lal Meena, 1S 1989 |Urben Development Department Room No. 101, 181 Floor, Vikas Naw Secretariat Paina 800015  |[0612] |2215580 _ ﬁ 3
M m:_;z_uun; Principal Secretary Shri RP Mandal,AS 1987 Urloe, Deveiopment $3-28, Mahanadi Bhavan . |Naya Reipur A97001 _[[0771] |2510281 _[2221328 |9l 5mant
o0a _u—._:o_um_ Secretary Shri RK Sriastava, 185 1984 Urt.an Davelopmeni New Complex, Bardez Porvorlm (Goa 403521 [0B32] {2419438 [2419684 A7
7|Gujarat _uJ_._n_wn_ Secretary Dr Rajiv Kumar Gupta, IAS 1886 [Uf) & Housing Depariment Block No.14 Sth Floor New Sachivalaya Ganghinagar 382010 |[079) 123251003 |23251 997 Es
BiHaryana Principat Sacrotary Dr. Mahavir Singh, 145-1989 Depariment of Urban Local Body Room No,38, 7th Floor, Sector-1,  |Main Sectl. Chandigarh 160017  J[0172) 2743707 274
9|Himachal Prades{Add, Chief Secrelary Ms Manisha Nanda, 1AS 1985 |Uikan Cevelepmant Department Room No.101, tst Figor, Amadale |HP Secretariat Shimla 171002 [0177) |2821867 [z627667 8 1
Bullding . . .
10| Jammu & Kaahm|Commissionar-Sacretary Shri Vipul Pathak, IAS 2001 Housing & Urban Development Room No 3/24, Mini Block | Clvll Secretariat Jammu 180001 [0191] |2542765 |2571609 [9419 5
11]Jharkhand Secretary Shri Arun Kumar Singh, IAS Urbe~ Developmeant Room No.412, 4th Floor, Dhurve  |HEC Project Building Ranchi BI4004  {|0B51] |24008¢ 1400966 (943115601
12| Karnataka Secratary Shri TK Anil Kumar, 1AS 1995 Room No.435, 4th Floor, Vivas Dr BR Ambedkar Road Bangatora £80001 [080)  |22353942 |22 4t AR
- Urtun Developmant Saudha i A
13|Kerala Principat Secretant Shri James Verghesas, IAS 188G |Local 3elf Govarnment and Urban Davelopment Room No 404A, 4th Floor, Govt. Secretariat Thiruvananthepuram 95001 [0471] 2517219 |2320434 9496, 45
Secretariat Annex R
14{Madhya Pradesh |Principa! Secretary Shrl Malay Shrivastav, |AS 1990(Housi .y & Urban Devalopment Dapartment Room No. 327, Mantrataya, PO Vatlabh Bhavan Bhopal 482004  [{0755] (276083 2572
Medical Callege
15|Maharashtra Secretary Ms Manisha Patankar Mhajskar, |Urban Develepment Department 4th Floor, Maniralaya Mumbai 400033 |{022] |22824%11
1AS 1992 22021444
22024243 |
16| Manipur Secrefary Shrl RK Dinesh, IAS 2000 UD & Housing Old Secrstriat Complax Imphal 795001 (0385 (2450670 |
17 |Meghalaya Commissioner & Secratary |Shri DP Wahlang, IAS 1983 Urhon Affairs Departmant Room No.507 Additional Secretariat Building | Shitlong 793001 |[03&4) (222635 ! 23
18| Mizoram Secretary Dr. C. Vanialramsangs, IES 2001 |Urban Davelopment & Poverty Allsviation Room No.203 , 2nd Floor, Annexe-il | Civil Secretarial Alzwal 796001 |(03B9] |2325708 |24:
Daparimant
19| Nagatand |Secretary Ms_Ahola Thoss Nagaiand Civil Secratariat Complex Nageland Kohima 797004 |[0370) 13
20(0disha Commissioner-cum- Shri G Mathivathanan, IAS 1994 |Housing & UD Department Secretarial Building Bhubaneswar 751001 [[0674] L
21|Punfab Secretary Shri Vikas Pratsp IAS 1994 Local Government Department Reom No.414, 4th Floor,Sector 8 |Punjab Clvil Secretariat -2, Chandigarh 160017 [[0172] 20 |
22| Rajasthan Principal Secratary Shri Manjit Singh,IAS 1988 UD & Housing Department Room No,2202 Main Building, 2nd [ Government Secretariat Jaipur 302005 |[0141] (2227128
e Floor o
23| STkikim Princlpal Chief Enginaer-  [Shri GT Bhutha Heusnig Department Gangtek 77101 [(03892] 2027 7 }
cum-Secrptary e
24| Tamil Nadu Principsl Secratary Shrl K.Phanindra Reddy, IAS 198Municyai Administration & Water Supply 2nd fleur, NKM Bullding Chennal 500009 [[044] [256TD491 [T L
25|Telangana_ Secratary Shri M.G.Gopal, 1AS 1983 |14 & 1D Depariment D Blotk, 181 Floor, Room No.252 | Telengena Secratariat Hyderabad EQ0022  [[040] |23454965 23450080 (R4
Tolangana Mission Director Shri M.Dana Kishors, IAS 1986 [MA 2 UD Depariment 3rd Floor, E N C Complex, A.C Lekdipool Hyderabad 500004  |[04D] |23450343 (23302151 (A
Guarda,
1 -
6/ Tiparn Principal Secretary Shri Sanjay Kumar Rakesh, IAS Secratariat New Capital Complex, Aqertala 798070 ({03811 2413310
1990 Urban Development 241 3357 =
27 |Uttarakhand Secretary Shrl DS Garbyal, IAS 1997 Urban Development Room No 120 Vishvakarma Uttarakhand Secretariat, Dahradun 248001 [0135] |2712064 712064
Bhawar, 4B, Subhash Road —
28{Utlar Pradesh  [Secretary Shri Sri Prakash Singh, IAS Urban Devslopment Room No.825, 8ih Floor Bapu Bhavan Lucknow 226001  |[0822] |2237067  |2237! ;,.
29|West Bengal __|Principal Sscretary Shr BP Gopalika, 1AS 1989 Municipal Administration 18t Floor Writers Buitding Kalkata 700001 |[093) |22143678 |2214363; :
30| Andaman & Nico] Commissioner & Secretary |Shri Raajiv Yaduvanshl, |AS Port Blair 744101 (03182 wmwwma &
1989 . —
31|Chandigarh {UT} |Sacretary Shrl Anurag Aggarwal, IAS 1990 |Housing 4th Floor, UT Administration, Sectar Chandigarh 160016 ([0172] |2740008  |2740
. 9 ’
32|Dadra & Nagar H{Developmen Commissioner|Shti Sandeep Kumar, 1AS 1897 |Urban Developmant Departmant Silvassa 396220  1[0260) |263212 s, - y :
33|Daman & Diu Devalopmeri Commissioner | Shri Sandesp Kumar, 1AS 1897 |Urban Development Depariment Maodi Daman Daman 396220  {[0260] |22304 223 ._ — 5
34| Delhi Principal Secretary Shri Chetan B Sanghl, IAS 1988 |Urban Development € Wing, Room No. 802 9ih Lavel _|Delhi Secretariat, |P Estale New Delhi 110002 [[017) umumum.. 3 |23192856 1 f
35| Puducherry Commissionar-cum- Dr V Candavelou, IAS 1397 Housing Chief Secretariat, Goubart Avenue, | Beach Road Puducherry 605001  [(o413] (22332
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Government of India

Ministry of Housing and Urban Poverly Alleviation
(UPA Division)

Nirman Bhavan, New Delhi
Dated: 3 Auguast, 2005

OFFICLE MEMORANDUM

Amendments in Operational Guidelines of NULM in EST&P, SM&ID,
CB&T and in SUH in the first meeting of Governing Council held on 24t
June 2015

Subject:

The undersipned s directed Lo refer to the above mentioned subject andd 1o say
that the following, paragraphs ol various clauses of the Operational Guidelines of NULM
stand amended as indicated with the approval of Governing, Council (GC) held on 24t
june, 2015,

1. Operational Guidelines of Social Mobilisation and Institution Devel opment
under NULM

The Operational Guidelines for the Social Mobilisation and Institution
Development (SM&ID) were issued vide OM No. K-14011/1/2013-UP.A dated
11 December, 2013. The amended provision adding/ replacing the cexisting
provisions are as follows:

SN Exi'sting Provision | Amended Provision B

1. Clause 15: A maximum of Rs.|An amount of Rs. 10,000/- can be
10,000/- can be spent per SHG for | spent per SHG for its formation,
its formation, handholding, training | handholding, training of all the
of all the members, bank linkage, | members, bank linkage, formation
formation of federation and other | of federation and other related
related activities. activities.

2, Clause 17.3: SULMs will be | Addition of new Clause — 17.3A:
responsible for the selection of ROs
across NULM cities in a transparent ROs which are already empanelled
manner. SULMs are free to engage | with  NRLM, NABARD or any
ROs at the State level or allow ULBs | other government organisations
to empanel ROs on their own. with track record of good

: performance, may be directly
engaged as RO.

3. Clause 17.6. States may empanel the | Deleted
Resource Organizations through an
open competitive bidding process
based on strict criteria for selection

| (technical parameters) so that the] - 4o




1L

SN |

Existing Provision
quality ol
compromised.

sUrvices i nol

Clause 42: Central share refeased for
C1.Cs should not be used lor
construction or renovation ol
physical infrastructure.

Amended Provision

Central share released for CLEC s
should not be used for construction
of physical infrastructure.

However, funds could be utili zed
for renovation of existing
infrastructure provided it doess not
adversely affect the funds requaired
for other activities of the CLC.

Operational Guidelines for the Lmployment through Skills Training &
Placement(EST&P) under NULM

The Operational Guidelines for the Employment through Skills Training, &
Placement(EST&1) were issucd vide OM No. K-14011/ 1/2013-UPA dated I3
December, 2013. The amended provision adding/ replacing the oxisting,
provisions are as follows:

SN Existing Provision _ Amended Provision
Clause 5. Skill Training Providers | Clause 5. Skill Training Prowiders

1 (STPs) (STPs)
5.1. Identification 5.1. Identification
SULM may empanel private STPs | SULM may empanel private STPs
through a bidding process. The through a selection process. The
selection criteria should be a|selection criteria should be a
combination of technical | combination of technical
qualification, experience of the | qualification, experience of the
organization and the cost of training. organization, cost of training and
Strict technical assessment of STPs | any other variables that the State
shall have to be undertaken by the | may identify. Strict technical
SULM to ensure that the quality of | assessment of STPs shall have to be
the training is not compromised. undertaken by the SULM to ensure

that the quality of the training; is not
compromised.

2 Para 2 of Clause 5.1 Addition to Para 2 of Clause 5.1
The SULM may directly enter into SULM can directly engage Trainil}g
an agreement with Govt. Institutes | Partners of National  Skill
such as Industrial Training Institutes | Development Corporation (NSDC)
(ITY), Polytechnic Colleges; Technical | and training providers engaged by
Universities, etc. with details of | any other _Governmenf Agen?y'for
modalities for mabilization, training, the purpose of skill training. |

z



N Vxinting Vraviman
hanl.

Ii].u wnend

cortification,
miandintary

of the suceessial coandidate.

3 Para 3 of Clause b.1

projects funded

Goyvernment . of.__India
Governmentl programs.

LOr

lnk gy,

JALRIE

employment setting up and (rivcking,

SULM may also adopt any olher
successful model of skill training
through
Slate
SUIM may
also provide skill training through

However,

/\nw:l\th:(l Provipiun

Skill

(S6C),

Develo meni

Aulonomous

the SULM will have o
ensure that the engaged Fraining
Providers adhere 1o the processes,

deljverablen  and cosl norms  as

meptioned in the NUILM

puidelines. T a——
Addition of new Clause - 5.3A

The Ministry can enler into MOU
with National level Agencies in the
Skill training space Jike INational
Corporition
'rgl)ér“?:ecl 131} B T O

Imstitutes

house
beneficianies.

Indusirial

houses

of

Industrial
associions which provide for in-

_plm.‘(rnwnt tiuned

under Ministries of Govi. of India,
Industrial Groups for skill (raining,
and  placement. Based on this
MOU ‘between MoHUI’A  and
Agencies, the States can give them

work of skill developmeny in ﬂm
rcspcghve Stalcs :

111

- The Operational Guidelines for the Capa
NULM were issued v1de OM -'Neé:

Operational Guidelines for the Capacily Building & Training (CBE&T) under

NULM

December, 2013. S

s

g

city Building & Traiting (CB&T) under
No K-14011/1/2013 U'PA dated 18%

SN | Existing Provision

Amended Provision.

1 3. Aduﬁnist;‘a{ion and
Implementation structure at
National level

| Annexure ~11

“"i

States.

The- list' of Big States includes 18

such

in the States and U‘I_'s.

NIRD/NABCONS}HSMI ele
may be deployed to strengthen

implementation of the Mission,
: -momtormg, evaluahon, socml
| audit and capacity building etc.

New Clause is added as follows:

33A Institutes/agenciesfexperts

as

Teleng‘ma may be added as

Big; states

T ———

number 19 State in the hst of




V. Operational Chuidelines for the Seheme of Hhelters

under NULM

The ¢ )pvralinngd Cuidehines for the Sehemne
inder’ NULM wese issued  vide OM No. o140 1 /12003 00 A datad R

Diecember, 2013

; A P
SN | . Jxisting royision

1. Clause 3.1: Depending upoﬁ local
conditions cach shelter could caler
{o 50 or 160 persons.

2. Clause 11.6. Central Goveinment
would also provide 75% or 90 of
the O&M cost as the case may be, {or
cach shelter for the period of first
years of operation. For Q&M of one
sholter . catering to 50 urban
homeless. an  amount of Rs

6,00,000/- per annum is provisioned. | l,_S@joningComiuﬂee.

l')cpehding upon Joan)
conditions, cach shelicr slmo uld
preferably cater to 50 or meore
persons.  .In excepiional
situations, shelters with Xesser

| capacity_ coudd  also be

approved. i
.,_Cﬁnﬁ‘al Gévér;mmnt woul<l also
]-n':ov‘idn 5% or W% of ihe (D&M
cast as the case may be, for wiach
Shelter for ﬂw']im‘ind of fivst b
ycars  of operation. The
apprqpriat'e Q&M cost: wil 1 be
approved by “the  Yroject

oy Uihan Homeles a0 (e 1%

A S
. "

of Shedters for Vrban Flomelosn o (00111)

) This issues with the appréval of .I*ign’bl‘e Mifﬁster for Housing and Urban Povert
Alleviation. ' :
A
| \\:N")'}/K
- {(Archana Mitta
. .- Dixector (UP:
Ministry of Housing and Urban Poverty Alleviatic
To,
 (All Siates/ UTs)
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Nirman Bhavan, New Delhi
Dated: 08-06-2015

OFFICE MEMORANDUM

\\\S Subject: Operational Guidelines for the Employment through Skills
o Training & Placement (EST&P) under the National Urban
Livelihoods Mission (NULM).

The Operational Gnidelines for the Eimnpioyment through Skills Training &
Placement (EST&P) were issued vide O.M. No. K-14011/1/2013-UPA dated e
December, 2013, |

4 Para 5.4 of the guidelines deals with the tracking of successful candidates for
a period of 6 months, The minimum period of tracking has now been increased
from 6 months to 12 months. The revised Para will be as follows:

“:I"_]_le STP shall be required to track the successful candidates for a
period of at least 12 months. For the candidates provided with wage
employment in any industry information like appointment letter, pay
package / remuneration, etc. shall be maintained and submitted to the ULB
/ SULM as per the terms and conditions of the contract with the STPs.

For the candidates interested in setting up micro-enterprises, the STP
shall be responsible for providing support and track the progress of Micro-
enterprise for a period of at least 12 months”.

; This issues with the approval of Minister of Housing & Urban Poverty

Alleviation. s )
\ ‘:.3.\ { o ﬁ.\;ll i
(B.K. Agarwal)
Joint Secretary to the Government of India
Tel: 23061630
To

All State Secretaries
(In-charge of NUL.M)
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Minutes of Meeting with PBSSD regarding Training under EST&P component of DAY-NULM

The Meeting with PBSSD regarding Training under EST&P component of DAY-NULM was held under the

chairmanship of Director, SUDA. List of participant is as follows

Name Designation
1 | Shri. D.P.Karanam, 1AS Director, SUDA & Mission Director, NULM
2 | Shri. Asis Saha, WBCS(Exe) | Deputy Director, SUDA
3 | Shri. Surojit Mondal Deputy Director, PBSSD
4 | Shri Sandip Biswas Assistant Director, PBSSD
5| Shri T. 8. Datta Programme Co-ordinator, SUDA
6 | Shri. Amit Chaudhuri State Mission Manager-MIS & ME

Director, SUDA : Welcomed the participants and he was hopeful that the meeting would helpful to

expedite pending Assessment & Certification and improve overall status o’ EST&P training,

I.

II.

II1.

a

“#atus report on Assessment and Certification from PBSSD .z follows
2 Total Request received for Assessment for NULM t. am‘;ig : 83150
Total Assessment completed in Old and New SDIS pZ)rtal : 30492

_O" +

¢. Assessment Pendency : 52658
d. Reason for Delay in Assessment

e. Due to Non registration of TP in SDIS portal : 15240

f. Due to Non uploading of data in new SDIS portal : 4888
g. Assessment in progress : 32530

item-wise discussion on the agenda and action item was made as follows

PBSSD would share TP wise pendency of Registration and data upload into SDIS portal.

SUDA would schedule camp with TPs to upload data into SDIS portal and to be completed by

16" August.

After completion of pending data upload, SUDA would send next lot of training data to PBSSD

for assessment.

PBSSD would share ULB wise training data under ‘Utkarsha Bangla’. It is observed that, many
times ULBs are not aware of the trainings conducted by TET Department. Hence it is requested ~~
that TET will ask TPs circulate details of training programme, process etc. to ULBs with copy

to SUDA.

WIETE 3 20eh BE0® [ 949, T ¢ Q0¢l g0
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VI PBSSD would share photographgof ongoing training to Director, SUDA. As per instruction of
Jt. Sec. DAY-NULM SUDA needs to share photographs in NULM portal, what’s so TET
dept. requested to share photographs of that training time to time.

VII.  PBSSD would start informing ULBs during mobilisation of applicants.

VIII. Data entry in NULM portal shall be done by SUDA after receiving required information from

PBSSD.
Meeting ended with the vote of thanks to the chair. B 5
— | !
Dlrector, SUDA sl 8
Mission Director, WBSULM
SUDA-721/2015(Pt.-I)/ 71 [ 1(1) ' 07/08/2018
Copy to for information 5] £

i) PA to Principal Secretary, UD & MA ]Itepartment with a request to place before him for his kind pemsal

« ii) PA to Principal Secretary, TET Department with a request to place before her for kind perusal,

@wfb

Director, SUDA

—e|3

Mission Director, WBSULM

HRSIE & 200k 80V / @Y, T & 20eY ¢boo
Tel : 2358 6403/5767. Fax : 2358 5800 E-miail ; wbsudadir@ gmail.com

Account Section : 2358 64



Minutes of Meeting on 22.04.2015 between SUDA and PBSSD. TE&T Deptt.

1. A meeting was held on 22.04.2015 at Karigori Bhawan , Technical Education &
Training Department, West Bengal to discuss various issues and finalize a road map
regarding Direct Candidate Assessment(. DCA) of candidates trained under
employment through skill training & placement (EST&P) component of NULM at the
NULM towns facilitated by SUDA.

2. Inall, five members participated in the meeting. List at Appendix-I

3. After elaborate discussion followings have been unanimously resolved:-

i.  Assessment under DCA mode of SDIS to be conducted for all the candidates
trained by empanelled training institutes of SUDA. However presently for the
ongoing courses, DCA will be conducted only for those training courses which
nearly / closely fit the MES training module.

il. In case of NON-MES courses, SUDA will provide the MES course module
no. Of the training courses which closely matches with the one being imparted
by training institutes.

iii.  Representatives of SUDA agreed to furnish the data as per the specific formats

to initiate actions for such DCA as detailed below:-

* Authorisation and request letter from SUDA to TE&T Department.

¢ Consolidated list of batches. (Annexure-1, format attached).

* Details of Training Agency. (Annexure-II, format attached).

* 2] columns with authorised signature. (Annexure-IIL, format attached).

* District wise, module wise and ULB wise candidate details. (Annexure-IV,
format attached).

iv.  Assessment to be conducted in Govt. ITIs wherever possible / authorised
testing centres.

v.  On receipt of data from SUDA, PBSSD will take up the issue with RDAT,
KOLKATA.

vi. SUDA agreed to bear to all cost of assessments. The existing assessment
charge per trainee is @ Rs.-1000/- (including administrative charges of @ Rs.-
200/- per trainee).

4. Meeting ended with thanks to the chair.



Agenda for Meeting on 22.04.2015 with SUDA

I. DCA to be done under SDIS mode.
2. Modules of SDIS to be identified for DCA.
3. Contents to be compared between modules identified and content
imparted to find out gaps, if any.
- Supplementary training, if needed, to be imparted to eliminate the
gap.
4. Testing centres to be identified - preferably Govt. ITIs.
5. Details of the scheme and its funding pattern.
6. Funding of DCA — modus operandi.
7. Documents necessary for initiating actions for DCA:
a. Authorisation letter from SUDA to TE&T Department.
b. Consolidated list of batches. (Annexure-1, format attached).
c. Details of Training Agency. (Annexure-II, format attached). |
d. 21 columns with authorised signature. (Annexure-III, format
attached).
£ W $5 e District wise, module wise and ULB wise candidate details.

(Annexure-1V, format attached).



List of Members of Meeting on 22.04.2015 between SUDA and
PBSSD,TE&T Deptt.

1. Tarak Datta (Program Co-ordinator)

Contact Number-943389762

Email-id: pre.suda@yahoo.co.in
2. Gautam Pal (Advisor)

Contact Number- 9830058701

Email-id: g_pal2000@yahoo.com
3. R.N.Bandyopadhyaya (OSD, PBSSD)

Contact Number- 8017369345

Email-id: rathin.banerjee@yahoo.com
4. Surojit Mondal , Deputy Director of Industrial Training ,

TE&T Department.

Contact Number- 9830657095

Email-id: surojit@live.com
5. Sandip Saraf, Chartered Accountant,

Internal Auditor, Society for Skill Development Initiative Scheme,

Contact Number- 9831105063

Email-id: savandassociates@gmail.com



------——-- Forwarded message --—-------

From: State Mission Manager MIS and ME <misme.wbsulm@gmail.com>
Date: Thu, 23 Aug 2018 at 12:31

Subject: Re: Reminder 4: Regarding Data Entry of Ongoing NULM training under
Utkarsha Bangla

To: PBSSD DCA <pbssd.dca@gmail.com>

Cc: tarak datta <prc.suda@yahoo.co.in>, Ashis Kr. Saha
<ashis.wbcs2001@gmail.com>

Sir,

| would like to follow up on the action item mentioned in minutes of the meeting held
at SUDA on 06-08-2018 (MEMO: SUDA - 121/2015(pt-l) dated 07-08-2018) .

| have tried to call Mr. Surajit Mondol on 21st August to discuss this. | couldn't get
him on the call.

We are already running very late in terms of data entry for the Ongoing trainings.
Director, SUDA instructed to expedite the data entry as soon as possible.

So, kindly co operate with us and provide training partner details and applicant
details.

*** Now, all applicant / trainee details are getting Aadhaar validated during data
entry. So, it requires Aadhaar copy of each applicant.
Please let me know if you have any issue providing these data.

Format (as shared earlier in reminder -1)

Applicant data format : Student details format example (1).xlsx
STP data format : Skill Training Partners Details Format

Thanks & Regards,

Amit Chaudhuri,

SMM-MIS&ME

SUDA

*** Copy forwarded to Deputy Director, SUDA

On Wed, 8 Aug 2018 at 17:14, State Mission Manager MIS and ME
<misme.wbhsulm@amail.com> wrote:
Sir,

As per minutes of the meeting held at SUDA on 06-08-2018 (MEMO: SUDA -
121/2015(pt-1) dated 07-08-2018) PBSSD would send the training candidate details



for completed and ongoing training done under Utkarsha bangla and SUDA would
arrange to enter those data into MIS portal.

Please send the following data as soon as possible to start the data entry.

1. Training Provider Details :
2. Candidate Details :

*** Please collect Zerox copy of Aadhaar card of all candidate and photo of the
candidates.

Please share the above mentioned data and get back for any queries.
Regards,

Amit Chaudhuri
SMM-MIS&ME

On 12 July 2018 at 11:43, PBSSD DCA <pbssd.dca@gmail.com> wrote:
Sir,

We have provided the consolidated assessment detail on 27 June 2018 through e.mail . Now since in the
new SDI portal the candidates registration/uploading is done by Training Providers you'll get necessary
details information from TP,

Now you are requested to contact TP for candidates details in the specific format.

Thanking You,

Regards,

Assessment Cell

On Wed, Jul 11, 2018 at 11:46 AM, State Mission Manager MIS and
ME <misme.wbsulm@gmail.com> wrote:
Sir/Madam,

We have completed Q1 of FY 2018-19 and GOl have asked to upload all ongoing
training into NULM MIS portal. Please share the training data in prescribed format.

One update.

An OTP (One Time Password} Validation has been incorporated in the ESTP module in DAY-NULM
on the Live Server. This is to ensure authentication/validation of candidates at the time of
registration.

Now the TC/ULB can register a candidate for ESTP training, only after receiving the OTP from the
Candidate. The OTP is sent to the mobile no of the candidate and then the candidate informs the
TC/ULB of the OTP. This ensures that the candidate is physically present at the TC/ULB at the time
of registration.

Thanks & Regards,
SMM-MIS & ME



*** Copy forwarded to Sri Ashis Kumar Saha , WBCS (Exe), Deputy Director,
SUDA

On 27 June 2018 at 17:29, State Mission Manager MIS and
ME <misme.wbsulm@gmail.com> wrote:

SirfMadam,

| would like to follow up on the matter.

We have completed Q1 of FY 2018-19 and GOI have asked to upload all ongoing
training into NULM MIS portal.

Please share the training data in prescribed format.

Thanks & Regards,
SMM-MIS & ME

On 16 May 2018 at 13:11, State Mission Manager MIS and
ME <misme.wbsulm@amail.com> wrote:

Sir,

As per last report, around 10 000 beneficiaries from different ULBs getting trained
under PBSSD. We have very less information about those training and candidates.

As per guideline the student details should be uploaded into MIS
portal www.nulm.gov.in . In last review meeting this issue raised along with
certification delay.

Can you please let me know your thought on how we should initiate the data
collection and data upload into MIS portal.

Please let me know for any query.
Regards,

SMM-MIS&ME

PBSSD DCA CELL



Gmail - Fwa: Total SUDA

PBS8SD West Bengal <pbssdtet@gmail.com>

e
Fwd: Total SUDA

Surojit Mondal <surojil@live.com> Tue, Feb 27, 2018 at 10:42 AM
To: "pbssdiet@gmail.com” <pbssdtet@gmail.com>

Get Outlook for Android

From: Pal, Sanleen <sanleenpal@kpmg.com>
Sent: Monday, February 26, 2018 3:52:33 PM
To: Surojit Mondal

Subject: Total SUDA

Total = 16;3( 16 292

Non Project Mode - 10157
Project Mode — 6132

NPM | PM 73,‘;{,,,
ALIPURDUAR MUNICIPALITY 140 | 60| 2aO
ARAMBAGH MUNICIPALITY 508 | 28| Gc2{
ASANSOL MUNICIPALITY 167 | 210 |87+
ASHOKENAGAR-KALYANGARH 20| 40|40
MUNICIPALITY
BALURGHAT MUNICIPALITY 221 | 50| 2¢I
BARANAGAR MUNICIPALITY 128 0128
BARASAT MUNICIPALITY 129 | 320 | ¥4q
BARUIPUR MUNICIPALITY 120 | 88 |20%
BASIRHAT MUNICIPALITY 53{ 140|193
BERHAMPORE MUNICIPALITY 204 | 180 | B YY
BIDHANNAGAR MUNICIPALITY 320 0|820
BISHNUPUR MUNICIPALITY 58 0|59

htips://mail.google.com/mail/u/0/?ui=2&ik=1cdc3874d4&jsver=iEEF|798MIw.en &view=pt&msg=161d5acd7ee786bf&search=inbox&simi=151d5ac. . 115



Gmail - Fwd. Total SUDA

212712018
ROCPUR MUNICIPALITY 37| 0
ji\iGAON MUNICIPALITY 49| 155
BUDGE BUDGE MUNICIPALITY 122 20
BUNIADPUR MUNICIPALITY 48| 0
BURDWAN MUNICIPALITY 172 o0
CHAKDAH MUNICIPALITY 0( o
CHANDRAKONA MUNICIPALITY 21| 120
CONTAI MUNICIPALITY 169 | 80
COOCH BEHAR MUNICIPALITY 73| 60
DAINHAT MUNICIPALITY 7l o
DARJEELING MUNICIPALITY 37| o
DHULIAN MUNICIPALITY 104| o
DHUPGUR! MUNICIPALITY 18] o
DOMKAL MUNICIPALITY 339 0
EGRA MUNICIPALITY 48| 30
ENGLISH BAZAR MUNICIPALITY 16| 260
GANGARAMPORE MUNICIPALITY 53] 0
GHATAL MUNICIPALITY 69 | 250
GOBARDANGA MUNICIPALITY 5] 0
GUSHKARA MUNICIPALITY 21 o
HABRA MUNICIPALITY 100 | 250
HALDIA MUNICIPALITY 86 | 506
HALDIBARI MUNICIPALITY 177 o
HOOGHLY-CHINSURAH MUNICIPALITY 37| o
HOWRAH MUNICIPAL CORPORATION 20| 0

1ttps:ﬂmaii.google.comlmaiIIUIOI?ui=2&ik=1cdc3874d48j5ver=iEEFj?98MIw.en.&view=pl&msg=1 61d5acd7ee786bf&search=inbox&simi=16$d5ac

37
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hE =
48
179
10
1%/
249
133
77
37
104
19
539
79
336

319
&9
21
380
59—
147
37
2.29
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212712018 Gmail - Fwd: Total SUDA

ANSKURA MUNICIPALITY 154 | 93|24
FERULIA MUNICIPALITY 371 e X
RAIGANJ MUNICIPALITY 331 gl a%!
RAJARHAT-GOPALPUR MUNICIPALITY 821 210|222
RAJPUR-SONARPUR MUNICIPALITY 370 0830
RAMJIBANPUR MUNICIPALITY 3| 6090
RAMPURHAT MUNICIPALITY 97 0|9
RANAGHAT MUNICIPALITY 68| 30|9%
RISHRA MUNICIPALITY 59 0} 577
SANTIPUR MUNICIPALITY 70| 60(/320
SILIGURI MUNICIPAL CORPORATION 156 0| 154
SONAMUKH! MUNICIPALITY 48 o|%93
SOUTH DUM DUM MUNICIPALITY 128 | 125|285
SURI MUNICIPALITY 28 0|28
TAKI MUNICIPALITY 17 o|lF
TAMLUK MUNICIPALITY 29 0|22
ULUBERIA MUNICIPALITY 75 095
UTTARPARA-KOTRUNG MUNICIPALITY 155 0|18y
10157 | 6132 'é&?ﬁ—o(

Regards,

Sanleen

KPMG {in India) allows reasonable personal use of the e-mail system. Views and opinions expressed in these
communications do not necessarily represent those of KPMG (int India).
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DISCLAIMER

The irformation in this e-mail is confidential and may be legally privileged. It is intended solely for the addressee.
Access lo this e-mail by anyone else is unauthorized. If you have received this communication in error, please
adgaess with the subject heading "Received in error," send to cosimaster1@kpma.com, then delete the e-mail and
desfoy any copies of it. If you are not the intended recipient, any disclosure, copying, distribution or any action taken
or omitted to be taken in reliance on it, is prohibited and may be unlawful. Any opinions or advice contained in this e-
mail are subject to the terms and conditions expressed in the governing KPMG client engagement letter. Opinions,
conclusions and other information in this e-mail and any attachments that do not relate to the official business of the
firm are neither given nor endorsed by it.

KPMG cannot guarantee that e-mail communications are secure or error-free, as information could be intercepted,
corrupted, amended, lost, destroyed, arrive late or incomplete, or contain viruses.

KPMG, an Indian partnership and a member firm of KPMG International Cooperative ("KPMG International”), a Swiss
entity that serves as a coordinating entity for a network of independent firms operating under the KPMG name. KPMG
international Cooperative ("KPMG International”) provides no services to clients. Each member firm of KPMG
International Cooperative (“KPMG International”) is a legally distinct and separate entity and each describes itself as
such.
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Paschim Banga Society for Skill Development
Department of Technical Education & Training
Government of West Bengal

Karigari Bhawan
BI7, Action Area - lll, New Town, Rajarhat, Kolkata — 160
Email: pbssdtet@gmail.com

No: PBSSD/DCA/SUDA/2018/369 Date: 11.01.2018

T
State Mission Manager MIS&ME,
SUDA

Sub: Status of assessment & certification under DCA mode of the candidates tra ned
thru different municipalities as well as the progress of training under NULM
conducted by PBSSD

Sir,
In reference to your email dated 10.01.2018 as well as meeting held on 20.12.2017, | am
hereby directed to furnish below the detaii report in connection to the assessment &

certification under DCA mode of the candidates trained thru different municipalities as well

as the progress of training under NULM conducted by PBSSD as on date :-

a) The detail report in connection to the assessment & certification under DCA mode of

the candidates trained thru different municipalities:

e Total no’s of candidates forwarded by SUDA as on 11.01.2018 up to seven

lot : 42,366

» Assessment completed : 17,574

» Assessment pending 24,792

s Reason for pendency's of 24,792 candidates: Due to introduction of new
SDI portal of Gol where in State empanelled Training Centres are only
allowed to apply for Testing centre for assessment purpose, as a result of
which TPs covering 24,792 candidates could not apply in new SDI portal
since most of them are not State Empanelied TPs.

» Action Taken: In persuasion with DGT, Gol, permission is being received
for the said TPs covering 24,792 candidates as a special case so that they
may apply for Testing centre on temporary basis within limited time frame

and the same is being communicated to the concerned TPs.

b) The progress of training under NULM conducted by PBSSD as on date:

)m

w
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N
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Training of 10,157 candidates is under progress under UTKARSH BANGLA scheme for

which municipality wise candidate detail is enclosed for your kind information.

Thanking you,

ours faithfull
(SURGJIT MONDAL) (1. 51. 2.0 g
Deputy Director of Industrial Training, WB &
OSD (PBSSD)
Encl: 1) Annexure: A: Summary Report of DCA
\~2) Annexure: B: Consolidated summary of 17,574 assessed candidates.
«\,3{Annexure: C: ULB wise assessment detail
\/ff Annexure: Detail resuit sheets of 17,574 candidates received from NCVT,Gol

Copy for information:-
1) The Project Director,PBSSD

{SUROJIT KIONDAL)

Deputy Director of Industrjal Training, WB &

D (PBSSD)




The progress of training of 26,000 candidates under NULM conducted by PBSSD as on

date:

. ALIPURDUAR MUNICIPALITY 140
ARAMBAGH MUNICIPALITY 598
ASANSOL MUNICIPALITY 167
ASHOKENAGAR-KALYANGARH MUNICIPALITY 20
BALURGHAT MUNICIPALITY 221
BARANAGAR MUNICIPALITY 128
BARASAT MUNICIPALITY 129
BARUIPUR MUNICIPALITY 120
BASIRHAT MUNICIPALITY 53
BERHAMPORE MUNICIPALITY 204
BIDHANNAGAR MUNICIPALITY 320
BiISHNUPUR MUNICIPALITY 58
BOLPUR MUNICIPALITY 37
BONGAON MUNICIPALITY 49
BUDGE BUDGE MUNICIPALITY 122
BUNIADPUR MUNICIPALITY 48
BURDWAN MUNICIPALITY 172
CHAKDAH MUNICIPALITY 30
CHANDRAKONA MUNICIPALITY 21
CONTAI MUNICIPALITY 169
COOCH BEHAR MUNICIPALITY 73
DAINHAT MUNICIPALITY 77
DARIEELING MUNICIPALITY 37
DHULIAN MUNICIPALITY 104
DHUPGURI MUNICIPALITY 18
DOMKAL MUNICIPALITY 339
EGRA MUNICIPALITY 48
ENGLISH BAZAR MUNICIPALITY 116
GANGARAMPORE MUNICIPALITY 53
GHATAL MUNICIPALITY 69
GOBARDANGA MUNICIPALITY 15
GUSHKARA MUNICIPALITY 21
HABRA MUNICIPALITY 100
HALDIA MUNICIPALITY 86
HALDIBARI MUNICIPALITY 177
HOOGHLY-CHINSURAH MUNICIPALITY 37
HOWRAH MUNICIPAL CORPORATION 229
ISLAMPUR MUNICIPALITY 86
JALPAIGURI MUNICIPALITY 298
JHALDA MUNICIPALITY 114
JHARGRAM MUNICIPALITY 55
HAGANI-AZIMGAN] MUNICIPALITY 27




lhe progress of training of 26,000 candidates under NULM conducted by PBSSD as on

date:
KALIAGANJ MUNICIPALITY 209
KALIMPONG MUNICIPALITY 29
KALYANI MUNICIPALITY 103
KAMARHATI MUNICIPALITY 13
KANCHRAPARA MUNICIPALITY 12
KANDI MUNICIPALITY 191
KATWA MUNICIPALITY 54
KHARAGPUR MUNICIPALITY 88
KOLKATA MUNICIPAL CORPORATION 1003
KRISHNANAGAR MUNICIPALITY 98
MAHESHTALA MUNICIPALITY 82
MAL MUNICIPALITY 149
MEKLIGANI MUNICIPALITY 56
MEMARI MUNICIPALITY 16
MIDNAPORE MUNICIPALITY 343
NAIHATI MUNICIPALITY 170
NORTH BARRACKPORE MUNICIPALITY 71
NORTH DUM DUM MUNICIPALITY 13
OLD MALDA MUNICIPALITY 101
PANIHATI MUNICIPALITY 103
PANSKURA MUNICIPALITY 154
PURULIA MUNICIPALITY 371
RAIGANJ MUNICIPALITY 331
RAJARHAT-GOPALPUR MUNICIPALITY 82
RAJPUR-SONARPUR MUNICIPALITY 370
RAMIIBANPUR MUNICIPALITY 30
RAMPURHAT MUNICIPALITY 97
RANAGHAT MUNICIPALITY 68
RISHRA MUNICIPALITY 59
SANTIPUR MUNICIPALITY 70
SILIGURI MUNICIPAL CORPORATION 156
SONAMUKHI MUNICIPALITY 48
SOUTH DUM DUM MUNICIPALITY 128
SURI MUNICIPALITY 28
TAKI MUNICIPALITY i7
TAMLUK MUNICIPALITY 29
ULUBERIA MUNICIPALITY 75
UTTARPARA-KOTRUNG MUNICIPALITY 155
Total 10157
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From : Director, SUDA &
Mission Director, WBSULM

To : The Principal Secretary,
to the Govt. of West Bengal,
Technical Education Training & Skill Development Department (TET&SD Deptt.),
Karigori Bhaban,
New Town, Kolkata.

Sub : Confirmation of proposed modalities for conducting Skill Training under
DAY-NULM Programme

Sir,

With reference to above subject, I have been directed to confirm that the modalities as
proposed by TET&SD Deptt. for conducting Skill Training of different candidates of different
ULBs in the State of West Bengal has been accepted by Municipal Affairs Department (copy of
accepted modalities enclosed).

TET&SD Deptt. now may initiate process for conducting training as per milestone fixed
under Activity Planner following the process as mentioned in point (2) to (5) of the modality
document.

State Mission Management Unit of West Bengal State Urban Livelihood Mission
working under SUDA may please be involved time to time in various stagtes of implementation
of the training programme like preparation of IEC material, awareness among ULBs, review

meeting and other activities.

Necessary fund for implementation of the programme will be placed by SUDA as per
q requisition will be received from TET&SD Deptt.

Yours faithfully,

K ¢l N H:
Directcr/%}?‘{ﬁr ' '4
&
Mission Director, WBSULM

Enclo : as stated above.

R



suba- )l é //(2’*)

Copy to :-
1) PS to Hon’ble MIC for kind perusal of Hon’ble MIC.

2) PA to Secretary, M.A Deptt. for kind perusal of Secretary.

2.2016

- [L
Direm IV/
&

Mission Director, WBSULM
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?Vﬁ {:{jma]l Mrinal Rano <mrinalrano@gmail.com>

Fwd: Concept Note on Skill Development Program under State Urban
Development Agency

Onkar Singh Meena <meenaonkar@gmail.com> Thu, Dec 8, 2016 at 8:48 PM

To: Mrinal Rano <mrinalranc@gmail.com>

Please put up in file for obtaining approval of HMIC
urgent

Onkar Singh Meena, 1AS

Secretary Municipal Affairs Department,
Government of West Bengal

& CEO KMDA

Poura Prashashan Bhawan

DD1 Sector 1 Salt Lake City Kolkata-64
Mob 9874263537
Forwarded message
From: "Pal, Sanleen” <sanleenpal@kpmg.com>

Date: 8 Dec 2016 19:36

Subject: Concept Note on Skill Development Program under State Urban Development Agency
To: “meenaonkar@gmail.com” <meenaonkar@gmail.com>

Cc:

Dear Sir,

As directed by the Principal Secretary, TET&SD Department, GoWB, please find attached the Concept Note on
Skill Development Program under State Urban Development Agency for your kind perusal.

Regards,

Sanleen N Pal

Consuitant

IGS - Social | KPMG Advisory Services Pvt Ltd
91-9051798047

sanleenpal@kpmg.com

KPMG (in India) allows reasonable personal use of the e-mail system. Views and opinions expressed in these
communications do not necessarily represent those of KPMG (in India).

DISCLAIMER

The information in this e-mail is confidential and may be Iega'ly privileged. It is intended solely for the addressee.
Access to this e-mail by anyone else is unauthorized. If you have received this communication in error, please
address with the subject heading "Received in emor,” send to postmaster? @kpma.com, then delete the e-mail and
destroy any copies of it. If you are not the intended recipient, any disclosure, copying, distribution or any action
taken or omitted to be taken in reliance on it, is prohibited and may be unlawful. Any opinions or advice contained
in this e-mail are subject to the terms and conditions expressed in the goveming KPMG client engagement letter.
Opinions, conclusions and other information in this e-mail and any attachments that do not relate to the official
business of the firm are neither given nor endorsed by it.

KPMG cannot guarantee that e-mail communications are secure or error-free, as information could be intercepted,
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KPMG, an Indian partnership and a member firm of KPMG International Cooperative ("KPMG [ntenational”), a
Swiss entity that serves as a coordinating entity for a network of independent firms operating under the KPMG
. name. KPMG International Cooperative ("KPMG Intemational”) provides no services to clients. Each member firm
of KPMG International Cooperative ("KPMG International”) is a legally distinct and separate entity and each

describes itself as such.
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@ Skill D:velopment Prog ram under State Urban Developiient Agency

Date: 08.12.2016

1 introduction

A

The Government of West Bengal has an integrated approach to Skill Development in West Bengal
with the Technical Education, Training and Skill Development (TET&SD) Department being the
nodal department for the state government for all skilling interventions through its Polytechnics,

ITIs/ITCs, VTCs, VTPs (Public and Private) as well as various private affiliated institutes.

The TET&SD department through its Directorates and Council supervises 216 ITls, 146
polytechnics and around 2800 vocational training centers operating all over the state with an
annual target of skilling around 6 lakh youths under the Utkarsh Bangla scheme in the institutional

and non-institutional mode for the financial year 2015-2016.

To address the requirement of skilled manpower across various sectors and to narrow the existing
gap between the demand and supply of skills, Government of West Bengal has also constituted the
West Bengal Skill Development Mission (WBSDM) under chairmanship of the Hon'ble Chief Minister
along with constitution of the Paschim Banga Society for Skill Development (PBSSD) under the
chairmanship of the Chief Secretary to implement the decisions of the WBSDM.

On 16th February, 2016 the Government of West Bengal introduced a Flagship Scheme called
“Utkarsh Bangla” in the State of West Bengal for the entire non-institutional short term Skill
Development interventions to provide wage/ self-employment linked skills training to the residents
of the State. Under this scheme all interventions funded by the various State Government
Departments/ Bodies/ Agencies from State and other funds leading to Skill Development shall be
made by PBSSD on their behalf.

The State Urban Development Agency (SUDA) under the Department of Municipal Affairs intends
to train around 26 000 urban poor residents in the 125 municipalities of the state through non-

project mode under the Utkarsh Bangla Scheme. PBSSD would assist SUDA in conceptualizing and

implementing of training program. In this context it may be mentioned that PBSSD has already been

associated with SUDA for conducting assessments in Direct Candidates Assessment (DCA) mode.



@iuce

A. Registration:

d.

5 o

«f fmplementation

A portal would be developed to register the applicants. Each applicant would be given a
choice to opt for a single module according to availability of empanelled capacity with PBSSD
for the particular municipality. A document on registration guidelines would be made
available in the portal.

An advertisement would be released in top newspapers inviting applications & the portal
shall simultaneously go live.

After the deadline of registration the database would be handled by PBSSD for assignment
of temporary batches. The deadline may be extended considering the number of applications
received.

Generally a batch would be formed if more than 20 applicants are available for a particular
module in a particular municipality. The temporary batches would be allocated to
empanelled training centers offering the module in that municipality according to the
approved method of PBSSD.

The empanelled training centers would be issued Letters of Intent {Lols) asking them to
confirm availability of rooms, equipment and trainers for the batches. Once the responses of
the Lols are received, the Letters of Counselling (LoC) would be released informing the
training centers the procedure of counselling and capturing the biometric data of the
trainees.

Upon successful completion of the counselling process the training centers would be
allocated batches, The minimum no, of trainees in a batch must be above 12, which may be
altered according to decisions made by PBSSD.

The assessment & certification process for all the batches would be handled by PBSSD.

In case it is found that the empanelled capacity is unable to satisfy the interest of the
applicants, then PBSSD would arrange necessary arrangements to empanel more centers or
modules or rooms to minimize the demand-supply gap.

B. Mobilization and Awareness Building:

d.

The PBSSD would seek support from the 125 Urban Local Bodies (ULB) or other relevant
entities for mobilization of the candidates. A workshop would be held with councilor/in-
charge of the skill development interventions of all ULBs & Executive Officers to enable them
to spearhead the mobilization of potential trainees. Any existing database with the ULBs may
be referred in these cases.

TV scrollers, paper ads and various advertisement materials would be floated and circulated
to raise the awareness about the program.
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account head.

prevailing norms or CNN, whichever applicable.

campletion of the training process.

4 Monitoring and Evaluation

District level Project Management Units (DPMUs)

A. The Department of Municipal Affairs would transfvr the necessary fund for this training to PBSSD

B. PBSSD would make the payments to the Training Providers and Assessors according to the

C. The PBSSD would submit a utilization certificate to Department of Municipal Affairs upon

A. The training program would be monitored and evaluated on periodical basis primarily by the

and the Sub division level Project Management

Units (SDPMUs). PBSSD is in the process of setting up these units.

. Till the time these units are at place the nodal ITI/Polytechnic officers would be responsible for the

monitoring and evaluation process. Inputs from the Department of Minority Affairs may be solicited

in this case.

- Release of payments to the Training Providers would be done based on the feedback received and

fulfilment of the Key Performance Indicators as per the Utkarsh Bangla Scheme.

5 Activity Planner

A. The entire process of this training program would be supervised by PBSSD through its SPMU under

the overall leadership of the Chief Secretary who is ex-officio Chairman of PBSSD.

B. The Activity Planner would be as follows:

Activity

Timeline

Release of Advertisement and activating portal
for registration

Within 3 days of receiving approval from the
Department of Municipal Affairs

Registration window

21 days to 30 days

The window may be extended for 15 days if
enough no. of applications are not submitted by
deadline

Releasing Lols (in phases)

Within 10 working days from closing of
application process

Releasing LoCs (in phases)

Within 2 working days from releasing Lols

Releasing Work Orders (in phases)

Within 10 working days from releasing LoCs

Commencement of batches

Within 5 working days from releasing the Work |
Orders

A quick response to this con

’t note would be hioli]

ppreciated.
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SUDA-7601%/ | O9% Wi e s
From : Director, SUDA &

Mission Director, WBSULM

To : Principal Secretary,
Department of Technical Education, Training & Skill Development,
Government of West Bengal

Sub: Imparting EST&P training of Day-NULM programme through TET & SD Deptt.

Ref. : SUDA-76/2015/242 dt. 10/04/2015
Sir,

With reference to our earlier communication mentioned above I am directed to inform you
WBSULM under Municipal Affairs Department intends to impart EST&P training for 26 thousand Urban
Poor beneficiaries of DAY-NULM programme in the first half of FY. 2016-17 through PBSSD under your

Department with its empanelled Training Provider. The list of Beneficiaries and requisite fund for such

training will be provided by WBSULM and TET&SD Deptt. will arrange for imparting training,

assessment, certification and placement as per DAY-NULM training norms.

In the above context it is to mention that MOHUPA has directed in their amended operational
guidelines of EST&P training under DAY-NULM programme that all Training Providers have to follow
NSQF compliant training course and other common norms set for this component. A copy of amended
guideline and proposed modification suggested by Technical Advisory Group of MoHUPA is enclosed for

your ready reference.

Therefore, to finalize the modalities for conducting such training and Terms and References
between two Departments the representatives from SUDA may sit with PBSSD TET & SD representative
| on 27.07.2016 at 3.00 P.M at your office.

On behalf of WBSULM Sri Mrinal Kanti Rano, Joint Director(Social Development), SUDA will

liaison with your department.
Yours faithfully,

ZCJC/M/\?\’W 6

Director, SUDA
&
Mission Director, WBSULM .

FAEE 5 290G VAL Qg HIF § AWl Groo

Tel : - 13/5767, 1 00, E-matl 1 wb dir@egmatl.com



List of SUDA enlisted Training Providers

sL

Name of the Training

S Address Contact Person Email.id Contact Phone No.|
No. Organisation
. 128/18, Hazra Road, : : sunny@tachnable.com,
1 |Technable Solutions Pvt. Ltd. Kolkata-700026 Mr. Santanu Bhattacharya (el 9831079005
: 3 120, Canal Street, Sree < v
2 Wooa_q o :mmoéa_g Teoloalony | o s, dadd Floor, Sanjoy Biswas M““_Nﬁwﬂﬂﬂmmﬁ_hwwa 9874318603
evelopmen Kolkata-48 gmail.co
Jhargram Vivekananda Rural WW:HH:MHT”M epE
3 |Science & Technology Cultural AN . |Tejomoy Paul ttijgm@gmail.com 9474733116
=es Paschim Medinipore, Pin-
Welfare Association
721507
: oo 225F, A.J.C Bose Road, ; sougata_banerjee2004@yahoo.com,
4 |Webel Informatics Limited 4th Floor, Kolkata-700020 Prodip Mukhopadhyay prodigmulinonad ey aRREAR it 2283-3567/68/69]
. " . 48/28A/1C, South Sinthee | . ) .
5 {South Sinthee Alo Foundation Road, Kolkata-50 Dipta Sarkar alo.foundation2010@gmail.com 9088729610
5o ; Sachchidanand Singh 20,
6 m:mﬂn_m::maqu >.E_u;_o:m e R.B.S Road, Champdani, [Sangita Mondal/ Biplab aim.chandannagar@gmail.com 94323471481
St SoRy Baidyabati-712222
; 13A, Manmotha Nath
5 |ColiegeSquma Msdionl L Ganguli Road, Kolkata-  |Sujit Kumar Sinha SRS ST 9038582915
Technological Research Society
700002
The Institute of Computer ! .
8 |Scoounmats (it of ICA Tnkstech 27, N.S.Road, 4th Floor, Slegon St Sulin mqsmu”mnsmgm.@u_nmmS_._P_:.m:ﬁBm::%_,.m 9007062009
Kolkata-700001 aha@icagroup.in 4
Pvt. Ltd.)
3 159/1A, B.B.Ganguly q .
9 |International College S Kolkata-700012 Mr. C.N.Bhat internationalcollege1977@yahoo.com 9433472918
e $.D.Burman Road, : jmtc.burdwan@gmail.com,
10 [ecots Manoa! Training Centre Verikhane, Burdwan-2 Imtiaz Khan jmtc.bhairab@gmail.com 9333754512
Sichiee B Pealed A 66/2, Sarat Chandra Dhar
11 MMMM i bt Road, P.O-Noapara, Prabir Kr. Basu info@spanvoice.org 9331992897
REAN) Kolkata-700090
i . 2 G-15, Dakshinapan : :
12 Electronics Corporation of India Shoping Complex, Nirmal Das/ S.Maiti kolkataecit@gmail.com, 9830116684

Limited-ECIT

Dhakuria, Kolkata-68

ecitdhakuria@gmail.com




List of SUDA enlisted Training Providers

Traini
zmamﬂhmmmmﬁ:_:n Fiieons Contact Person Email.id Contact Phone No.

13 M.MM__””M_MM%Em Seool bt Sedical. MM&MmM%rM“ﬂMWQWMwQ Ajit Kumar Sinha ssmtoffice@gmail.com 9231520480]|
Peu Buxgy, FIO-A0l, sunitaskills@gmail

14 |Sunita Infotech Opp. Ice Cream Factory, [Buddhadeb Banerjee Id.h m._ g 9732201206
Burdwan-713321 PN
New Dangalpara (Near

15 |Suri Nabadisha Welfare Society Bus Stand), P.O + P.8.-  |Sujit Kumar Mondal surinabadisha@gmail.com 9474410049
Suri, Birbhum

16 |The British Institutes “M. \___m”mum%cﬂomm_vmnm L Shantanu Dutta shyamal@thebritishinstitutes.com, 9830607232

B shantanu@thebritishinstitutes.com

17 .M:ﬁw:@:wwnmm Telngroph Trainimg MAN._M“HM_U%OMM_MN o, Pradita Ghosal/ Subrata Seallgttiprojects@gmail.com 9674110800

Fancy Market (1st Floor),
Rural Downtrodden Training Jagatpur Bazar, Kolkata- = rdti@rediffmail.com,

k9 Institute 700159, H.O-Narayanpur, Rk =t contactrdti@rediffmail.com SRR
Ward-4, Kolkata-700136

19 |Swadesh Siksha Institutes WWM»MM&M“_WM%% Y™ Rahul Gooptu swadesh.siksha2000@gmail.com 9883738967

20 |Susama Mission MM_M__A”NEF Eoghly, Rin- Tapas Kumar Basu mission_susama@rediffmail.com 9874293842
Chatterjee International

4 ;

21 |Webcon Consulting (India) Ltd. MUMH.HM_EEW_”M%_.WM%WS. Bhaskar Goswami bhaskar.goswami@webcon.in 9804602857
700071
Plot No.3B, LA Block, atdcindia.co.in,

22 [Apparel Training and Design Centre |Sector-3, Salt Lake, Amitava Roy westhengalne_statecoordinator@atdcindia.c 9830481670
Kolkata-700098 o.in

. . Tarashankar Road,
23 WMMWW QM“_:F%: e Deshbandhupara, Siliguri, |Gour Sundar Halder deshbandhuvol25@gmail.com 9832686177
B District-Darjeeling

58/114, Prince Anwar

24 |Keeretika Academy Pwvt. Ltd. Shah Road, Kolkata- Parikshit Brahmachari 858500861 .g

700045

parikshit@keertika.co.in




List of SUDA enlisted Training Providers

Sl Name of the Training !
No. Organsation Address Contact Person Email.id Contact Phone No.
Indus Integrated Information AE-369, Sec-1, Salt Lake : — ;

25 Management Limited City, Kolkata-700094 Sumanta Ghosh sumanta@iiimltd.in, rintuiiim@gmail.com 8017044457
Orion House, 28, Chinar

27 |Orion Edutech Pvt. Ltd Park, st Floor, Rajarhat |Pran Krishna Das info@orionedutech.com 9230061430
Road, Kolkata-700157
63, Garfa Sitala Mandir

28 |Monali School of Beauty Road, Santoshpur, KolkatajDilip Kumar Pal 9836655897
700075 monalischool.18@gmail.com
2, Kartick Nagar,

: = Kastadanga Super Market, ’ ; ; ,

29 {Rupantar Social Welfare Society Sarsutia, Agragati Club, Amrita Chatterjee behalapaschimrupantar@gmail.com 9831287683

Kolkata-700061

Sharma Apartment, 1st
30 |Aryans Training Centre Floor, 615/1 Brahmapur, |Rehana Rahaman aryansvti2002@gmail.com 9007186225
kolkata-700096




Total Cost of Training
MES C Common per Candidate
T..s Name of the Training Contact s Contact MES Secior NSQF | Educationai | “°*™¢ | Cost (Category-1 @
P Grgaiiiiatisn Address e Email.id Phone No. i MES Course Name O%:..u.un Level |Qualification Duration S ninis Rs.42.42/bx., 1l @
i (Hours) | -y iepory|  Rs.36.44/hr, 111 @
Rs.30.35/hr.)
; 128/18, Hazra Road, Mr. Santanu  [sunny@tachnable.com, Travel, Tourism o 4
| |Technable Solutions Pvt. Ltd. Kolkata-700026 Bhattacharys |sunny@prositohan.com 9831079005 & Hospitality Hospitality Assistant| HOS705 3 Sth 520 I 18949
2 128/18, Hazra Road, Mr. Santanu [sunny@tachnable.com, Banking & A .
4" [Techmahile Solutions Py Lud. Kolkata-700026 Bhattacharya [sunny@prosikshan.com b Accounting Accounting BAN101 3 12th 450 m 13658
Information and
3 |Technable Solutions Pvt. Ltd. ;M“_w ”%Mﬂwwa. M_“aw%w:c sunny@tachnable.com, | 9831079005 | Communication | BPO-Non Voice | ICT705 { 3 10th 500 1l 18220
oL sunny@prosikshan.com Technology B e
Repair and
} 128/18, Hazra Road, Mr. Santanu Electronics & maintenance of
¢ [Technable Solutions Pet. L. Kolkata-700026 Bhattacharya |sunny@tachnable.com, bl Hardware Perscnal Electronic B 3 8th 520 : 22058
sunny@ prosikshan.com Device |
. 128/18, Hazra Road, Mr. Santanu  |sunny@tachnable.com, Medical & Multi-Purpose
& [Pkl G P, TAL Kolkata-700026 Bhattacharya |sunny@grosikshan.com SIETAR Nursing Healthcare Worker e ¥ “oth 0 " 130 il
: ; 120, Canal Street, Sree Information and .
¥ [ ke Bhumi, 20 Floor, | Sanjoy Biswas |sanjoy std@gmailcom, | 9874318603 | Communication |, PP | jorry | g 10th 500 I 18220
Tacksinalay, R gt Kolkata-48 sitdrokolkata @gmail.com Technology . |
; : 120, Canal Street, Sree Information and iy
2 woomq_? ___ca_.zuaau Bhumi, 2nd Floor, | Sanjoy Biswas [sanjoy.sitd@gmail.com, | 9874318603 | Communication 1€= ”ﬂmw_.n“_mwwﬂwhh_. IcT707 | 3 10th 1000 n 36440
i i et Kolkata-48 sitdrokotkata@gmall.com Technology g - -
. . 120, Canal Street, Sree [nformation and .
g |Jocie G Gilucumbion Bhumi, 2nd Floor, | Sanjoy Biswas |sanjoy.sitd@gmail.com, | 9874318603 | Communication >8m”_._“_s %“_,.._ia__ ICT701 | 3 10th 500 1 18220
Teahmolagy Develnpmsst Kolkata-48 sitdrokotkata@gmail.com Technology g Y
. r 120, Canal Street, Sree Information and
g Socicty fat tfbrmatisn Bhumi, 2nd Floor, Sanjoy Biswas |sanjoy.sitd@gmail.com, 9874318603 | Communication Goaﬂ“nmﬂmﬂﬂniﬂn ICT703 3 10th 500 Il 18220
Fechnotogy Deveionment Kolkata-48 sitdrokolkata@gmail.com Technology |
. Raghunathpur, P.O &
Jhargram Vivekananda Rural i ’
] P.S-Jhargram, District- : , Asgistance of .
10 |Science & Technology o Paschi _..mu”_\_ adinipore, Tejomoy Paul 9474733116 | Construction Plumber Tech CON705 3 5th 500 I 21219
Cultural Welfare Association Pin-721507 ttijgm@gmail.com
: Raghunathpur, P.O &
Jhargram Vivekananda Rural oih i g
] P.S-Jhargram, District- : : Junior Land
i1 |Science & Technaology o Puschisn Medinipore, Tejomoy Paul 9474733116 | Construction O CON7I12 3 10th 500 I 21210
Cultural Welfare Association Pin-721507 ttigm @gmail.com :
; Ra, thpur, P.O &
Jhargram Vivekananda Rural P mm.“._“_“.m ucw_ummio? :
12 |Science & Technology m..mwn_::._m _Snmmiwo..o Tejomoy Paul 9474733116 Febrication Basic Weilding | FAB706 3 8th 500 I 21210
Cultural Welfare Association Pin-121507 ttijgm@gmail.com
thpur, P.O &
Jhargram Vivckananda Rural _W,meﬁﬂaﬂ _.Ummﬂo? . ) ) )
I3 |Science & Technology m.vwmn?.a Zamimuo«n Tejomay Paul 9474733116 Electrical Electrical Domestic | ELE701 3 &th 600 [} 21864
Cultural Welfare Association Pin-T21507 tiigm@gmail.com
. Raghunathpur, P.O &
Jhargram Vivekananda Rural et ; ;
: P.S-Jhargram, District- 5 . Tailor (Basic i 3 9830
14 |Science & Technology o Paschim Medinipore, Tejomoy Paul 9474733116 | Garment Making Sewing & Operator) GARS16 3 S 70 1 83
Cultural Welfare Association Pin-721507 tiijgm@email.com
: Raghunathpur, P.O &
Jhargram Vivekananda Rursl POk ik
- Ct- z 1 Traditional
15 |Science & Technology vvmm“”ﬂ_mﬂﬂm_w__w_a Tejomoy Paul 9474733116 | Garment Making Esbroidery GARS509 2 8th 1040 n 17898
Cultural Welfare Association Bin-721507 4 ttilgm @gmail.com




Amn e e

Total Cost of Training

i i a e MES e Common per Candidate
Al Name of the Training “ontact e ontact MES Sector NSQF | Educational 3 Cost (Category-1 @
N Organisation S Person Sl Phone No. Name MES Course Namg Onozm_.uu Level O:n::SMH__ Duralion) i, rms wm.._n.aw;w: 1l @
ode z
jkours) Category| Rs.36.44/hr., [ i
Rs.30.35/hr.)
Jhargram Vivekananda Rural vﬁm.m.".%nﬂm.””:uov_mm_”
16 |Science & Technology . Paschim Zomm_..ﬁoa, Tejomoy Paul 9474733116 | Garment Making |  Zardosi Work GARSI10 3 Sth 680 ] 24779
Cultural Welfare Association 2 . )
Pin-721507 ttijgm@gmail.com
Jhargram Vivekananda Rural %Mm“”“w&vcncﬂwmm. Garment
17 {Science & Technology . ot o Tejomoy Paul 9474733116 | Garment Making construction GARGOL 4 8th 500 21210
Cultural Welfare Association _umwn_:._..: Madsmpors. Technici
Pin-721507 ttijgm@gmail.com e
Jhargram Vivekananda Rural % m.m.ww:hﬁ:ﬂ:wuﬂ%“.
18 |Science & Technology r : ., vy Tejomoy Paul 9474733116 | Garment Making | Hand Embroidery | GARS01 3 5th 520 Il 18949
L Paschim Medinipore,
Cultural Welfare Association : . ;
Pin-721507 ttijgm @grmail.com
Jhargram Vivekananda Rural Mmumﬂ“:mﬁﬂ_“_pcﬂmmmﬂ. Batik Printi
19 |Science & Technology s s g o Tejomoy Paul 9474733116 | Fashion Design atk Pnnting | cap7os| 2 Tth 1300 1l 47372
e Paschim Medinipore, Specialist
Cultural Welfare Association 2 L >
Pin-721507 ttijgm@gmail.com
. Raghunathpur, P.O &
Jhargram Vivekananda Rural $i
20 |Science & Technology P-S-Tnagram, District- | o moy Paul 9474733116 | Betuty Culture &) Beauty Therapy and| o 1 | 5 10th 500 1 18220
Cuitural Welfare Association Paschim Medinipore, Hair Dressing | Hair Styling Level-1
Pin-721507 ttijgm @gmail.com
. Raghunathpur, P.O &
Jhargram Vivekananda Rural i .
i P.S-Jhargram, District- ; Beauty Culture & | Bridal Make up
21 |Science & Technology . Poaachiim Medinipass, Tejomoy Paul 9474733116 ¥iair Dousting Arting BEA705 3 8th 300 ) 10932
Cultural Welfare Association : = .
Pin-721507 ttijgrm @gmail.com
Jhargram Vivekananda Rural %Mm_ﬁ“ﬂwz.wsﬁ,_uﬂw.mu Video Phot b
22 |Science & Technology e Tejomay Paul 9474733116 Media ClOBTAPYY IMDA102| 3 sth 90 il 3280
Cultural Welfare Association | | "chim Medinipore, Technician
S R r— Pin-721507 ttijgm @gmail.com
PRAEes VIm_, e %m%:.””a__“_s%%_m. Assistant Video
23 |Science & Technology ey Tejomoy Paul 9474733116 Media : MDAl106| 3 16th 450 n 16398
Cultural Welfare Associati Paschim Medinipore, Editor
HEUTS] Yeilane ASsacun Pin-721507 ttijem@gmail.com
Jhatgram Vivekananda Rural vw M.m.“w::wﬂgcnoﬂwm%a Bl
24 |Science & Technology - §. i Tejomoy Paul 9474733116 . Bamboo Handicraft | BMB705 2 8th 500 I} 18220
Cultural Welfare Association Paachibe: Moiipres; Febrication
Pin-721507 ttijgm@gmail.com
Jhargram Vivekananda Rural %M.ma__w_.”__,nnrns.%wwm%. Mashroom
25 |Science & Technology e Tejomoy Paul 9474733116 |  Agreeculture ; AGR132 3 5th 300 I 10932
Cultural Welfare Associatk Paachim Medinipore, Cultivator
M SO RS S, Pin-721507 ttljgm@gmall.com
. Raghunathpur, P.O &
Jhargram Vivekananda Rural ey .
26 [Science & Technology P.S-Thargram, District- | ..o Paul ga74733116 | Modical and Healtheare |y mrya3l 3 10th 500 1l 18220
Cultural Welfare Associati Paschim Medinipore, Nursing Multipurpose Work
SIRITEL V- LEhe /S sociaon Pin-721507 ttijgm @gmail.com
§ Raghunathpur, P.O &
Jhargram Vivekananda Rural = .
3 P.S-Thargram, District- : Medical and =va [2th +
27 |Science & Technology Paschim Madinipers, Tejomoy Paul 9474733116 Nrsing Lab Technician | MED242 3 MED 237 430 I 19089

Cultural Welfare Association

Pin-721507

ttijgm@gmail.com




Total Cost ol g
’ c " MES - Commaon per Cand Iy
S Name of the Training ontact - ontact MES Sector NSQF | Ed ional Cost (Categor
Lid ucations e ategory-l ¢
No. Organijsation Address Person Emall| Phone No. Name MES Course Name DMM.Hn Level Qualification UM..»:S Norms Rs.42.42/hr., 1
BHRUIS) | o ptegory| Rad6.aasmc., 1@
Rx.30.35/hr.)
Jhargram Vivekananda Rural _...w.mw”“___.nﬁﬂ.:ub_“.mwmm Medical and
28 [Science & Technology T Tejomoy Paul 9474733116 8 809 N aboratory Assistant MED237| 3 10th + 450 19089
= Paschim Medinipore, Nursing MED 102
Cultural Welfare Association . A
Pin-721507 tijgm@gmail.com
Jhargram Vivekananda Rural ﬁ_wm.m.“_____hﬁ_..vcﬂom%h. Medical and
29 |Science & Technology L SR Tejomoy Paul 9474733116 BT Yoga therapist |MEDI26| 3 10th 360 15271
%4 Paschim Medinipote, Nursing
Cultural Welfare Association : - .
Pin-721507 ttijgm @gmail.com
- Raghunathpur, P.O & Operation &
Jhargram Vivekananda Rural e . :
30 [Science & Technology Pttt Dk | i 9474733116 Medicaland | Maintananceof | . oo 8th 200 i Ra84
— Paschim Medinipore, Nursing ECG & ICCU
Cultural Welfare Association ; a ;
Pin-721507 ttijgm@gmail.com Instruments
Jhargram Vivekananda Rural Mn M.m._ﬂﬂn__.ﬁrun_..oﬂw._w.
31 |Science & Technology g vgram, e Tejomoy Paul 9474733116 Hospitality  {Hospitality Assistant| HOS705 3 Sth 520 It 18949
o Paschim Medinipore,
Cultural Welfare Association o -
Pin-721507 ttijgm@gmail.com
Jhargram Vivekananda Rural _Wm.m.““_“u_wﬂ:.oﬂmw. Eront Office t
32 [Science & Technology g Tejomoy Paul 9474733116 |  Hospitality o e Sum | possto | 3 10th 520 i 18949
Cultural Welfare Association P W apmt !
Pin-721507 tijgm@gmail.com
Jhargram Vivekananda Rural Hm%ﬁwﬂwﬂ:ﬁﬂ@”. [nformation and DTP and Print
33 |Science & Technology SV, Tejomoy Paul 9474733116 | Communication e ™ etz | 3 10th 500 i 18220
Cultural Welfare Association Paschim Medinipore, Technology Publishing Assistant
Pin-721507 tijgm@gmait.com
Jhargram Vivekananda Rural %M.m.__““msv:ﬁ_uﬂm“. Information and Basic Hardw
34 |Science & Technology T A Tejomoy Paul 9474733116 | Communication © CAOWAT | yer03 | 3 10th 500 I 18220
Cisiinral Wellkrs Associaton Paschim Medinipore, Technol Assistant
A TN F Pin-721507 ttijgm@gmail.com S .
Jhargram Vivekananda Rural vwmw__:ﬂﬂss”:.cﬂmmm. Information and T —
35 |Science & Technology - echelirhgte Tejomoy Paul 9474733116 | Communication o ICT701 3 10th 500 I 18220
Cultural Welfare Association | ©2Schim Medinipore, Technolo Wiy Talty
e e Pin-721507 ttljgm@gmail.com S J
fhargrem Yivekanands Rl me:rﬁzu»_ﬁﬁ%%_.”. Refrigeration & Bnﬂm“ﬁ___““m of
36 (Science & Technology e sy Tejomoy Paul 9474733116 | o, erRMON Se— .| rReFRO3| 3 8th 500 21210
Cultural Welfare Association Paschim Medinipore, Air-Condition |Refrigeration & Air-
ultural Welfare Associati Pin-721507 ttijgm@gmall.com condition = S|
Jhargram Vivekananda Rural _UWMM_"“_»EE:.%WWM. T
37 {Science & Technology bl i Tejomoy Paul 9474733116 |  Autobobile : AUR703{ 2 8th 600 ! 25452
Cultural Welfare Associati Paschim Medinipore, Mechanic
i Pin-7215G7 ttijgm@gmail.com
Jhargram Vivekananda Rural qumwuﬁ_”w»:u:ruﬂno_.m”a Basic Automotive
38 |Science & Technology m..a%amﬂ_“wma?a Tejomoy Paul 9474733116 |  Automobile for 2 wheelers | AUR701| 2 Sth 500 I 21210
Cultural Welfare Association Pin-721507 ttjgm@gmail.com repeiring ,
h ]
Jhargram Vivekananda Rural _uwm.m.”“ﬂz ”.__.__..Qﬂwwmw.
39 [Science & Technology waazam_u_ edinipore, | T6OMOY Paul 9474733116 [ Wood Work | Basic Wood Work | WOO101| 4 Sth 270 i 9839
Culnzral Welfare Association Pin-721507 tijgm@gmail.com 2




List ot Lramming Froviders with NSUQF Aligned MES Courses

.

Total Cost of Trairing

MES ' . Common per Candidate
Sl Name of the Training Contact . Contsct MES Sector NSQF | Educational X Cost (Category-1 @
Email.id
No. Organisation Addren Person i Phone No. Name MES Course Name OMM.”n Level |Qualification _u_...m_.sm_c__ Norms Rs.42.42/br., I @
{surs) Category| Rs.36.44/hr., [11 @
Rs.30.35/hr.)
Jhargram Vivekananda Rural Mﬂ Mﬂ“ﬂwﬁunr_uﬂmw”.
40 |Science & Technology et e Tejomoy Paul 9474733116 Baking Accounting | BAN101| 3 12th 450 1 13658
Cultural Welfare Association | ©#5ehim Medinipare,
B e Pin-721507 ttljgm@gmail.com
KA Y kit b I _uwmw_._“ﬁwua:.ﬂ%%mm. Banking Sales
41 |Science & Technology 1 7 dini Tejomay Paul 9474733116 Baking R oo BAN103 3 16th 180 I 5463
Cultural Welfare Association masigyin et pors, PR
Pin-721507 ttijgm@gmail.com
42 iScience & Technology : - 1ol Tejomoy Paul 9474733116 Electronics : . | ELC701 3 &h 520 I 22058
) : . Paschim Medinipore, Domestic Electronic
Cultural Welfare Association ; :
Pin-721507 i Appliances
ttligm@grnail.com
Jhargram Vivekananda Rural %Mﬁ:hﬁ:n:..muﬂ.mwww KmWENMMM.:.M,.o of
3 i ’ gram, A i i
43 Mn._MHan_ mw.. Mﬂnw%wy_ommw ion Paschisn Madlaiion, Tejomoy Paul 9474733116 Electronics Persomal Eloctioiics ELC703 3 8th 520 1 22058
i -2 Pin-721507 ttijgm @gmail.com Devices
: a Raghunathpur, P.O &
Jhargram Vivekananda Rural i kol g
: P.S-Jhargram, District- . Lather & Sports | Lather & Rexine
44 Mn.ﬂ:na_ Maﬂ Mﬂznnﬁwﬁ g Pasbisi Mnliuipae: Tejomoy Paul 9474733116 Goods s ok LEALOL 3 5th 300 I 12726
i "~ Pin-721507 ttljgm @gmail.com
sougata_banerjee2004@yah ,
225F, A.J.C Bose Road = Information and
il ! b Prodip 00.com, 2283- . Computer Network
45 |Webel Informatics Limited 4th m_“mmw MME»B. Mukhopadhyay |[prodip.mukhopadhyay@we | 3567/68/69 Q..a::ﬂ::.%a:o: i ICT704 3 10th 500 11 18220
bel-india.com ecanMOgY
225F, A.J.C Bose Road, Prodip M”cnn.uu”..cu:ﬁ_%mooa@ﬁ: 2283- Information and Web Designing snd
46 |Webel Informatics Limited 4th Floor, Kolkata- Mukhapadhyay |prodip.mukhapadhyay@we | 3567/68/69 Communication Pablishing Assiatiat ICT767 3 16th 1060 ] 36440
700020 b ’ Technology
el-india.com
225F, AJCBose Road, | o oS RANISSIONOIEN | Informationand |
47 |Webel Informatics Limited 4ih Flaar, Koliam- Mukhopadhyay [prodip.mukhopadhyay@we | 3567/68/69 Communication Publishing Assistant iz b 102 500 I 18220
700020 barlndia.c Technology
- .Com
sougata_banerjee2004@yah 2
225F, A).C Bose Road . Information and 5
2 ik h : i Prodip 00.com, 2283- Sl Accounts Assistant
48 Webel Informatics Limited 4th m._.ww.wo Mm__wni- Mukhopadhyay |prodip.mukhopadhyay@we | 3567/68/69 Oﬂ.aﬁcu_“nﬁ_oa using Tally ICT701 3 10th 500 il 18220
bel-india.com SRANa0EY
sougata_banerjee2004@yah 3
i5 T g | et |ty 228 | e on | Medis Developers 1cT709 | 3 10th 500 I 1822
BN e o Mukhopadhyay |erodip.mukhopadhyay@we | 3567/68/69 | o Assistant 0
bel-india.com eclinology
48/28A/1C, South
: . : , i Beauty Culture & | Beauty Therapy and
S0 |South Sinthee Alo Foundation| Sinthee Wouucn. Kolkata- | Dipta Sarkar “”Ho::nmaoznopc@nam__. 9088729610 Hair Dvossiop, | Hals Styling Lovel-1 BEAT01 3 10th 500 1} 18220
488A/IC, South R e ol
;.._ .. i i "~ i i M wnj
51 |South Sinthee Alo Foundation| Sinthee wo%%. Kolkata- | Dipta Sarkar alofoundation2010@gmail. 9088729610 Electronics Physiotherapy ELC704 3 200 8484
S com Equipment




TEEE 3 e = e AnegpeAmL bamens e

Total Cost of Training _

- MES C ® Common per Cand |
Sl Name of the Training Contact i Contact MES Sector NSQF | Educats T Cost T TRSEEEE |
el A ¥ ucational : o {Category-1 @ |
No Organisation sdress Person Ry Phone No. Name MES Course Name| Course Level | Qualification iy Norms R5.42.42/hr.. 1 @
Code (Hours) & 3 :
-ategory Rs.36.44/br., 11T a0
Rs.30.35/hr,)
48/28A/1C, South ) -
52 1South Sinthee Alo Foundation| Sinthee WOM%. Kolkata- | Dipta Sarkar ”“.oa.qo::n_&osuouo@wamm_. 9088729610 | Garment Making moi.__.“_m_M ﬁ%wnwﬂaa GARS16 3 Sth 270 It 9839
48/28A/1C, South == S
53 |South Sinthee Alo Foundation] Sinthee Road, Kolkata- | Dipta Sarkar |alo.foundation2010@gmail. | 9088729610 | Garment Making | Hand Embroidery | GARS501 3 5th 520 1] 18949
50 com
48/28A/1C, Sauth inZa - T il
54 |South Sinthee Alo Foundation| Sinthee Road, Kolkata- | Dipta Sarkar |alo.foundation2010@gmait. | 9088729610 | Garment Making _ﬂamavﬁwhsn GARSO2| 2 8th 680 i 24779
50 corm
Chandannagar Ambitious w»n_._o_mﬂ_wamu _Mowm_:mw , Sangita Information and
55 |Intelligent Mastermi ST : icati i 1 {
ntelligent Mas ermind Champdani, Baidyabati- | Mondal/ Biplabaim,chandannagar @gmail.c 9432347148 | Communication BPO Voice ICT706 3 10th 500 il 18220
Society Technology
712222 orm |
Chandannagar Ambitious manroﬂnws M:“cwmam_. % Sangita Dot mind Computer Hardware
56 __zn___mnﬂ Mastermind Chunngcdint, Bnidysbati- | Mondald Bipiab{aiey.disndumigargsilc 9432347148 | Communication S ICT703 3 10th 500 11 18220
Society Technology
712222 om
Chandannagar Ambitious wwnrnﬂuwamﬂowmam: My Sangita Information and Acammby Anclobost
57 |Intelligent Mastermind i) Y - paa 9432347148 | Communication . ™1 1cT701 3 10th 500 I 18220
. Champdani, Baidyabati- | Mondal/ Biplab|aim.chandannagar@gmail.c using Taily
Society Technology
712222 om |
Chandannagar Ambitious mwnroﬁam_m_: m_owmsm_._ . Yl
58 Hwnﬁc_mo_: Mastermind Champdini, Desbvabiats- | Mdnchilt Tiphad ik givir dorge sl e 9432347148 Retail Retail Operation | RET103 3 10th 180 I 5463
sy 712222 il |
College Square Medical & 13A, Manmotha Nath .
59 |Technotogical Rescarch Cangili Road, Kallagy- | ~0% Foaiar 9038582915 | Deauty Culture & Beauty Therapy and| by | 4 10th 500 i (8220
: Sinha Hair Dressing | Hair Styling Level-1
Society T00002 csmtrs@yzhoo.co.n
College Square Medical & 13A, Manmotha Nath . .
60 |Technological Research Ganguli Road, Kolkata- | St Kumar so3ssaors | MeTCA& | posige Assistant |MEDIOI| 3 8th 450 _ 19089 _
: Sinha Nursing
Society 700002 csmtrs@yahoo.co.in ]
College Square Medical & I3A, Manmotha Nath Suiit Kumar
61 |Technological Research Ganguli Road, Kolkata- J Sinh 9038582915 | Garment Making | Hand Embroidery | GARSOL 3 Sth 520 It 18949
Society 700002 i csmtrs@yahoo.co.in
The Institute of Computer arnab.acharyya@icagroup.in .
82 |Ancomgtms (n initof 1A [Tt oond, 4 Tloor, | Shyem Sundar | s chagicapro | $0070G3009 | D0king & Accounting | BAN101| 3 12th 450 m 13658
Kolkata-700001 Saha Accounting
Infotech Pvt. Ltd.) up.in
The Institute of Computer arnab.acharyya@icagroup.in Information and
63 |Accountants (a unitof ICA | 27+ 1-S-Road, 4th Floor, | Shyam Sundar |\ 0 o o ha@icagro | 9007062009 | Communication | ComPuter Hardwere) ~rpns | 5 10th 500 I 18220
Kolkata-700001 Saha Assistant
Infotech Pvt, Ltd.) up.in Technology ]
The Institute of Computer arnab.acharyya@icagroup.in Information and
64 | Accountants (a unit of ICA £l ﬂ“w_.__nﬂn Mﬂoﬂwom_oon mrwﬂ%mmh_:ae. ,shyamsundar.saha@icagro | 9007062009 | Communication | BPO Non-Voice | ICT705 3 10th 500 il 18220
Infotech Pvt, Ltd.) vp.in Technology =y
The Institute of Computer arnab.acharyya@icagroup.in Information and .
65 |Accountants (a unitof ICA |2 ﬂw_ﬁmmoﬁcﬂ_sn msam, a_w__aa shyamsundar.saha@icagro | 9007062009 | Communication >8”““_,M w”mwaﬁ cT7o1 | 3 10th 500 I 18220
infotech Pvt. Ltd.) up.in Technology 3
; 159/1A, B.B.Ganguly L ; . Electrician 3th 21864
66 |International College Street, Kolkata-700012 Mr. C.N Bhat V_HM_”:M“__.”B_S_R%S:®< 9433472918 Electrical Dasciik ELE701 3 600 1l 218 ._




Totat Cost of Training
MES o roe Common per Candidatc
»S Name of the Training Add Contact Emaili Contact MES Sector : NSQF | Educational : Cost (Category-1 @
No. Organisation ress Person el Phone No, Name MES Course Name ﬁ%..“_.”n Level {Qualification U:..a:o“_ Norms Rs.42.42/hr., I @
(Hours) | Category| Rs.36.48mr.. 111 @
Rs.30.35/hr.)
T 159/1A, B.B.Ganguly ; I L 8th +
67 |International College Street, Kolkata-700012 Mr. C.N.Bhat _mq“.n““:“%h:u_no__muﬁwd@q 9433472918 Electrical Electrical Winder | ELE703 2 ELE 701 600 1 25452
. 159/1A, B.B.Ganguly Beauty Culture & | Beauty Therapy and
68 |International College Street, Kolkata-700012 Mr. C.N.Bhat _u_””“:.””:m_ho__mmmumuu@e_ 9433472818 Hair Dressing | Hair Stylibg Eawek.| BEA701 3 10th 500 11 18220
Repair & - ==
. 159/1 A, B.B.Ganguly ; Maintenance of |
69 |International College Street, Kolkata-700012 Mr. C.N.Bhat internationalcollege1977@y 9433472918 Electronics Fowsoal Eilchuig ELC703 3 8th 520 1 22058
g
ahoo.com Devices
Repair &
70 {Intcrnational College Ersplylomcragrs o M SR 9433472918 |  Electronics || Mantenance of | gy o | 8th 520 1 22058
internationalcollege1977@y .
Applignces
ahoo.com
Operation &
" 159/1A, B.B.Ganguly . Maintenance of |
71 fInternational College Street, Kolkata-700012 Mer, C.N.Bhat internationalcollege1377@y 9433472918 Electronics Physiotherapy ELC704 3 8th 200 | 8484
ahoo.com Equipment
. 159/1A, B.B.Ganguly e e
k Weld 0404
72 |Intemnational College Street. Kolkata-700012 Mr. C.N.Bhat _uﬂmmanuh__”:m_no__mmmumqu©< 9433472918 Fabrication ARC & Gas Welder| FAB701 3 8th 700 | 294
. . Repair &
. 159/1A, B.B.Ganguly | Refrigeration & :
73 |Intermational College Mr. C.N.Bhat |internationalcollege1977@y | 9433472918 = te Maintenance of | REF703 3 8th 500 1 21210
Street, Kolkata-700012 i Air-Condition Refrigeraor
74 |International College 159/14, B.B.Ganguly Mr. C.N.Bhat [internationalcollege1577@y | 9433472918 |  Construction Assistant Plumber | CON705 3 Sth 500 [ 21210
Street, Kolkata-700012 A
. Repair & =
. 159/1A, B.B.Ganguly ] ' Automotive 5 Sth +
GNL 433472918 ; Overhauting 2/3 | AURT705 3 600 | 25452
75 |International College Street, Kolkata-700012 | M- C-N.Bhat ﬁaﬂ:ﬂﬂam_s_.mﬂamd@{ 9433 Repair .”Swo__o_nwm AUR 701
76 [facob Manual Training SRR ROk, [ oo Kb Ppmeucihmindiprnallannig | 9353984512 | Giroent Making | Zardosi Work | GARS10| 3 sth 680 1 214779
Centre Verikhane, Burdwan-2 kbt s
77 [Jacob Manual Training SOt Romd, | When [rteorsasiignaticon | 9333754513 | Garmant Making | Hand Embroidery | GARSO1| 3 sth 520 1 18949
Centre Verikhane, Burdwan-2 mtc.bhairab@gmall.com _
Jacob Manual Training 5.D.Burman Road, . ; Tailor (Basic Sth 270 9819
78 = Imtiaz Khan |jmtcburdwan@gmall.com,j | 9333754512 | Garment Making : GARS16 3 |1}
Centre Venkhane, Burdwan-2 nie hhelrabaiigrtal i Sewing & Operator) :
e B Culture & Integrated course in
o [0 Manal Trsiking SDBumanRoad, | e Khan [jmtc burdwan@gmail.com, | 9333754512 ot Draseins | H8ir, Skin & Make-| BEA703 | 2 8th 650 i 23686
Centre Verikhane, Burdwan-2 ntehhmreidgel.axn air g s
g0 |7acob Manual Training SDSwenRond, | oo vie [mchudnppminsng | wxarsese | i Design :ma m__.__mm____m FAD705| 2 7th 1300 " 47372
Centre Verikhane, Burdwan-2 mic.bhalrab@gmail.com pec
gy [facob Manual Training §.0.Bususn Rasd, Imtiaz Khan (jmtc.burdwan@gmall.com, | 9333754512 |  Hospitality | Cook (Continental) | HOS702 | 4 5th 520 | 22058
Centre Verikhane, Burdwan-2 mtc bhairab@gmail.com |




Total Cost of Tr,

ng

" Sie il it Tt - g wia MES o Common per Candidate
e am y ontact S ontact I ector NSQF | Ed ; ou Cost . o
S d 1 ucat I : 08! {Category-1:
No. Organisation R Person R Phone No. Name  |MES Course Name n%:.”# Level | Quaification| """ Norms | Redz.42hr. 1l @
ode ’
(Hoursh | o regory| Rs.36.44/mr.. It @
Rs.30.35/br.)
Jacob Manual Training §.D.Burman Road, . Electrici
82 : " | Imtiaz Khan [imtc.burdwan@gmail.com,] | 9333754512 |  Electrical - ELE701 | 3 8th I 21864
Centre Verikhane, Burdwan-2 mtcbhairab@gmall.com Dormestic 600 y
A STLTOTIF — E
Jacob Manua! Training §.D.Burman Road, . Refrigeration & Ail
83 : " | ImtiazKhan [imtc burdwan@gmail.com,) | 9333754512 & ¥ 8th + 5
Centr Verikh Burdwan- {: B < e ik .| REF702 3 500 21210
entre erikhane, Burdwan-2 st blialrol gasall.Sorn Air-Condition Ooaa_zom_._:m\,\o:___ REF 701
Jacob Manual Training S.D.Burman Road g . Junior Land ]
84 ; o Imtiaz Khan |imtcburdwan@gmail.com,j | 9333754512 |  Construction SRR - feoNTi2 3 10th 500 21210
Centre Verikhane, Burdwan.2 mie.Shalrab@gmall.com Surveyer cum Amin
Repair and
Jacob Manual Training 5.D.Burman Road . maintenance of
85 3 * t §
Centre Verikhane, Burdwan-2 ey e imte.burdwan @gmail.com,j RS i Personal Electronic | F-C 0> ! L 520 22058
mitc.bhalrab@gmail.com Device
—
Jacob Manual Training $.D.Burrnan Road i 3 Zig-Zag Machine
86 : ! Imtiaz Khan |jmtcburdwan@gmail.com,j | 9333754512 | Garment Making ol GARS502 2 8th 680 1 24719
Centre Verikhane, Burdwan-2 . bhsirab@gmail.com Embroidery
Jacob Manual Traiming S.D.Burman Road, ; : s g R
87 i Verikhane, Burdwan-2 Imtiaz Khan |jmtc.burdwan@gmail.com,j | 9333754512 | Censtruction Plumber CON715 3 5th 500 1 21210
mtc.bhairab@gmall.com
66/2, Sarat Chandra st 1
Society For Peoples' Dhar Road, P.O- . Beauty Culture & | Beauty Therapy and
88 Awareness (SPAN) Noapara, Kolkata- Prabir Kr. Basu 9331992897 Hair Dressing | Hair Styling Level-1 BEATO1 3 10th 500 Il 18220
700050 info@spanvoice.org
66/2, Sarat Chandra
Society For Peoples’ Dhar Road, P.O- : ; " Hand Printing
89 Awareness (SPAN) Noapara, Kolkata- Prabir Kr. Basu 9331992897 | Fashion Design Specialist FADT0S5 2 Tth 1300 Il 47372
700090 info@spanvoice.org
" < (-15, Dakshinapan ; Information and . E
90 mmwwmﬁ“omomﬂﬂg: of | Shaping Complex, z_mﬁnwﬁ kolkataecit@gmail.com, | 9830116684 | Communication E_wmww._wmm““g | etz [ 10th 500 i 18220
. Dhakuria, Kolkata-68 . ecitdhakuria@gmall.com Technology &
. . G-15, Dakshinapan g Information and
91 “m:_M“qM.._hwnmn.uW“o%:oa ot Shoping Complex, Z_Msv”_s_mww& kolkataecit@®grmail.com, 9830116684 | Communication Oos..v“nmﬂwﬂu:ﬂn_s.m_d ICT703 3 10th 500 1 18220
i Dhakuria, Kolkata-63 ’ ecitdhakuria@gmail.com Technology
2 = G-15, Dakshinapan - Information and g
gy [Flecironics ComOmUonof | Shoping Complex, | Tgng > |kolkataect@gmailcom, | 9830116684 | Communication | MR DEVEIOPS | g | g 10th 500 I 18220
B Dhakuria, Kolkata-68 2 ecitdhakuria@gmalt.com Technology
; i (3-15, Dakshinapan ; Information and :
93 mmmmﬁooﬂ_o%ﬂ:g of | Shoping Complex, z_ms_,w__.w_.ﬁ kolkatsectt@gmailcom, | 9830116684 | Communication | AC0UNS ANt | yoprgy | g 10th 500 1 18220
Dhakuria, Kolkata-68 : ecitdhakuria@gmail.com Technology g 1Ay i
. : G-15, Dakshinapan . Information and _
” Web
94 w_mmﬂﬂmq_nmmamm_Hwﬂ_c= o Shoping Complex, z.m:hwwﬁ kolkataecit@gmail.com, | 9830116684 | Communication ?”_%”_mwmﬂﬁﬂ IcT707 | 3 10th 1000 I 36440
nGR Limitec Dhakuria, Kolkata-68 : ecitdhakuria@gmail.com Technology ’
TR tion of G-15, Dakshinapan Nirmal Das/ Information and
95 | Mo mm__n.mg d mwuomﬂ_ i Shoping Complex, SMaiti [kolkataecit@gmail.com, 9830116684 | Communication | BPO Non-Voice | ICT705 3 10th 500 n 18220
S Dhakuria, Kolkata-68 : ecitdhakuria@gmail.com Technology
. ; G-15, Dakshinapan ; . .
? Electr
96 N_Mh_um._.m_.“__an“nnawm_%%:o: . Shoping Complex, Z.M:b_mﬂmu\ kolkataecit@gmail.com, 9830116684 Electrical UMM:«.MH._ ELE701 3 8th 600 1 21864
_ Dhakuria, Kolkata-68 ) ecitdhakuria@gmail.com




O T T R L i

V Totai Cost of Training
Common per Candidate
5l | Name of the Training Contact N Contact MES Sector MES | NSQF | Educati Course *
g, Address Email.id MES ucational i Cost {Category-1 a
No. Organisation Person Phone No. Name Course Name OMM.M”n Level |Qualification| 27 *°%| Norms Re.42.42/hr.. 11 (4
(Hours) Category
! : G-15, Dakshinapan ) Repair &
Electronics Corporation of o Nirmal Das/ Mai
97 e L 3 aintenance of
India Limited-ECIT m_._o_u__._m S, S.Maiti kolkataecit@gmail.com, TR0 Eladreniet Personal Electronics el ’ $th 520 ! 22058
Dhakuria, Kolkata-68 . A
ecitdhakuria@gmail.com Devices
3 : G-15, Dakshinapan : ' : Repair &
Electronics Corporation of g Nirmal Das/ Refrigeration & il
98 b b I _e i
India Limited-ECIT Uw”m”_a._—wm, MMHM M.Mm § Maiti kalkataecit@gmail.com, b Air-Condition EKMSSH:&.& s > 8th 500 _ 21210
ecitdhakuria@gmall.com indow & Split AC
. Repair &
) g G-15, Dakshinapan 5 pa
Electronics Corporation of 5 Nirmal Das/ i
- Jl el Shoping Complex, sy 9830116684 |  Electronics o%sw_m__,ﬂsmﬁzom | ELc701 | 3 $th 520 22058
Dhakuria, Kolkata-68 ’ kolkataecit@gmail.com, 2 M ectronic
ecitdhakuria@gmail.com Py
Society for the School of 24, Garish Chandra Bosel  Ajit Kumar Medical & . 10th +
100 A s 9231520480 ; Laboratory Assistant| MED237 3 450 I 19089
Medical Technology Road, Kolkata-700014 Sinha Nursing MED 102
Society for the School of 24, Garish Chandra Bose| Ajit Kumar Medical & Healthcare h
bt Medical Technology Road, Kolkata-700014 Sinha eyl Nursing Multipurpose Work ML 4 R . L e
ssmtoffice@gmall.com
Society for the School of 24, Garish Chandra Bose|  Ajit Kumar Medical & x .
102 Msdical Techoology Road, Kolkata-700014 Sinha 9231520480 Nursing Nursing Aides | MED134 3 10th 500 | 21210
ssmtoffice@gmail.com
Operation &
" . . Maintenance of X
Saciety for the School of 24, Garish Chandra Bose|  Ajit Kumar ; .
103 Medical Tachnology Road, Kolkata-700014 Sinha 9231520480 Electronics w.wumv Hﬂﬂ“ﬂ & | ELC706 3 8th 240 I 10181
ssmtoffice@gmail.com Assistance
. . . Operation &
s PRy i Bazundlar (B CMERCHARIEOON AP K- 9231520480 | Electronics | Maintenance of | ELC707 | 3 8th 200 _ 3484
Medica! Technology Road, Kolkata-700014 Sinha i ;
ssmtoffice@gmail.com Clinical Equipments
Operation &
Society for the School of 24, Garish Chandra Bose| Ajit Kumar a Maintenance of
’ 2
105 (N gedical Technology Road, Kolkata-700014 |  Sinha sl e Physiotherapy | CoC 0| 3 o o I i
ssmtoffice@gmail.com Equipment
10 [Society for the Schoolof {24, Garish Chandra Bose)  Ajit Kumar 931520480 | Meditl & | b jcide Assistant |MEDIO1| 3 8th 450 i 19089
Medical Technology Road, Kolkata-700014 Sinha Nursing
ssmitoffice @ gmall.com U
Society for the School of 24, Garish Chandra Bose|  Ajit Kumar Medical & . n |
i . Ph Assist: 10th 300 1 272
107 | Medical Technology Road, Kolkata-700014 |  Sinha 923520480 | \yring armacy Assistant| MED124| 3 v
ssmitoffice@gmail.com |*
108 wonmmq for the School of 24, Garish Chandra Bose| Ajit .WE.:E. 9231520480 Enn_nw_ & Yoga Therapist | MEDI126 3 10th 360 _ 15271
Medical Technology Road, Kolkata-700014 Sinha : Nursing
ssmtoffice@gmail.com
Society for the School of 24, Garish Chandra Bose| Ajit Kumar Medical & idwif ; 10th +
q A 3 932
109 Medical Technology Road, Kolkata-700014 Sinha . 9231520480 Niuslig Midwifery Assistant| MED207 3 MED 102 00 ] 10
ssmtoffice@gmail.com ]
110 won_mQ for the School of 24, Garish Chandra Bose| Ajit .x.cau_. 9231520480 z_on__n.m_ & Opieian MED122 5 8th 300 I 12726
Medical Technology Road, Kolkata-700014 Sinha Nursing
ssmtoffice@gmall.com
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Tatal Cost of Training
* Common per Candidate
=l Name of the Training Contact e Contact MES Sector MES NSOQF | Ed e Course E
: A Address Email.id MES i ucational ; Cost {Category-1 @
Nk Organisation Person Phone No. Name Course Name OM““a Level |Qualification Duration Norms Rs.42.42/hr., 1l @
(Hours) | ooepory|  Rs.36.44/mr, M@
Re.30.35/hr.)
Society for the School of |24, Garish Chandra Bose]  Ajit Kumar Beauty Culture & | [MicBrated course in
T I edicat Technology Road, Kolkata-700014 Sinha RILTD0 | e Dressing Hair, Skin & Make- | BEA703 [ 2 8th 650 n 23686
ssmtoffice@gmall.com up
S for the School of 24, Gar s -
Society for the School o 4, Garish Chandra Bose| Ajit Kumar . Maintenance of
T2 f fedionl Techadicay Road, Kolkata-700014 |  Sinha o Ml ECG&iccy | EHXT0S) 3 o 200 ' e
ssmtoffice@gmall.com instrument
South Bazar, P.O-Andal Information and
. ! 'l Buddhadeb . . |Computer Hardware
113 |Sunita Infotech Opp. | Fact . P
nfotec pp. lce Cream Factory, Bumerjés  |susiiadils@masticons, 9732201206 | Communication g e ICT703 3 10th 500 mt 18220
Burdwan-713321 a Technology
reid.ho@gmail.com
South Bazar, P.O-Andal, Buddhadeb Information and s gt
114 |Sunita Infotech Opp. loe Cream Factory, | po° '8 R 9732201206 | Communication | 001 2EEH | yeTgr | 3 10th 500 n 18220
Burdwan-713321 ] sunitaski m@.m:..u_ .com, .._.oorzoncmw using Tally
rcid.ho@gmail.com
South Bazar, P.O-Andal Information and
: ) 'l Buddhadeb i DTP and Print
115 |Sunita Infotech . lce C t . i
unita Infotec Opp. Ice Cream Factory, Benetjoe  |suniasidiiegnali oom, 9732201206 | Communication Publishing Assistant ICT702 3 10th 500 I 18220
Burdwan-713321 Technology
rcld.ho@gmail.com
South Bazar, P.O-Andal
i 8 | Buddhadeb Banking & i
116 |Sunita Infotech Opp. Ice Cream Factory, Bonocjes  |suisshlili@gmail con, 9732201206 Actownting Accounting BANIG] 3 12th 450 i 13658
Burdwan-713321 ;
reld.ho@gmail.com
Suri Nabadisha Welfare New Dangalpara (Near | ¢, i iumar Reftigawion s | PN and i
117 Society Bus Stand), PO+ P.5.- Mondal 9474410049 Air-Condition maintenance of | REF703 3 8th 500 ! 21210
Suri, Birbhum surtnabadisha@gmail.com Refrigerator -
" . New Dangalpara (Near a3
118 Nﬂ_mwm_ua_m_s sl Bus Stand), P.O + P.S.- waﬂoﬂﬂ___a 9474410049 |  Electrical | Electrical Winder | ELE703 | 2 mmﬁm_,.w_ 600 1 25452
ty Suri, Birbhum surinabadisha@gmall.com L
; : New Dangatpara (Near 0
19 m”mw&a_m__w s Bus Stand), P.O+P.S.- wgﬁoﬁua 9474410049 |  Construction Plumber CONTIS| 3 Sth 500 I 21210
g Suri, Birbhum surinabadisha@gmall.com |
: a New Dangalpara (Near % A
i Dot Mitndivim Wetk Bus Stand), PO+ P.§. | SWit Kumar 9474410049 | Construction dmiwta  |oonral| 3 10th 500 1 21210
Society b e Mondal ) ) ) Surveyer cum Amin
Suri, Birbhum surinabadisha@gmail.com ]
Repair and
; ; New Dangalpara (Near = A
. M
21 [Suri Nabadisha Welfare | g ‘o 'p oy apg,. [ Suiit Kumar 9474410049 |  Electronics M. | s} 3 8th 520 | 22058
Society Suri. Birbhum Mondal Domestic Electronic
surinabadisha@gmall.com Apigne 2
; ' New Dangalpara (Near o : Repair Overhauling Sth +
122 m.._._. Matadialin el Bus Stand), P.O + P.S.- w_ﬁo_““”__a 9474410049 >=Mwaows.. of2 Wheeler &3 |AURTOS| 3 | ,maor | 600 ] 25452
g Suri, Birbhum surinabadisha@gmail.com P Wheeler
; 4 New Dangalpara (Near s 2 y
123 M._:mwuaaai Welfire | pus Snd), PO+ P.s.- [ ST Ko 9474410049 | Garment Making mosa,“:M m_uwa“s: GARSI6| 3 Sth 270 It 9839
e Suri, Birbhum surinabadisha@gmaill.com g = - )
. . New Dangalpara (Near o 8 :
S - \'
124 [Suri Nabadisha Welfare Bus Stand), P.O+ P.S - Sujit Kumar 0474410049 Media Assistant Video moaos|l 3 10th 450 i 16308
Society g ] Mondal i Editor
Suri, Birbhum surinabadisha@gmail.com K




Total Cost of Training

¥ e E MES P Common per Candidate
5l Name of the Training “ontact e Contact MES Sector NSQF | Educationat| “®" Cost (Category-1 @
No Organisation s Person Rl Phone No. Name BES Couwpas st n%:.._.”n Level |Qualification Duration| o s wu.an.au‘._.“... @
. (Hours) | - otepory| Rs.36.44/mr. M
Rs.30.35/hr.}
. . New Dangalpara (Near .
Nabadisha Welf; g
125 m“ma% e Bus Stand), P.O +P.§.- m:ﬁo_mﬂ___ﬂ 9474410049 | Fashion Design | HondPrinting | poioos| 2 th 1300 I amm
Suri, Birbhum surinabadisha@gmail.com Specialist
. . New Dangalpara (Near o
Suri Nabadisha Welf?
126 [0 Nabadisha Welfare | g; Stand), .0 + p.5.. | Sulit Kumar 9474410049 | Garment Making |  Zardousi Work | GARS10| 3 Sth 680 | 24779
Society w3l Mondal p .
Suni, Birbhum surinabadisha@gmail.com
. 2 New Dangalpara (Near i o .
Suri Nabadisha Welf t Ki
127 [gociary | Bus Snd), PO+ PS- | S 9474410049 | Garment Making | [0 | Gapsge | 8th 1040 | 17898
Suri, Birbhum surinabadisha@gmail.com .
: ; New Dangalpara (Near i =
Suri Nabadisha Welfare Sujit Kumar Beauty Culture & | Beauty Therapy and
128 = Bus Stand), PO+ P.S.- 9474410049 3 , . F BEAT03 2 8th 650 Il 23686
Society Suri; Birbimm Mondal A Y Hair Dressing | Hair Styling Level-1
. . New Dangalpara (Near .
W
aggy 2107 Halsadinioe Vel une Bus Saod), PO+ P5,.| Skt Kemee 9474410049 | Garment Making | Hand Embroidery | GARS01| 2 Sth 520 1 18949
Society ke Mondal ) .
Suri, Birbhum surinabadisha@gmail.com
Repair &
: ’ New Dangalpara (Near P ?
Suri Nabadisha Welfare Sujit Kumar . Maintenance of
O+PS.- .
130 Society Bus muﬂ_&. .1 O+PS il 9474410049 Electronics Pl Plaskiioe ELC703 3 8th 520 | 22058
Surt, Birbhum ) z 0
surinabadisha@gmail.com Devices
shyamal@thebritishinstitute Bl s ]
. i 13/1A, Govt. Place East, s.com, Pl Accounts Assistant
131 {The British Institutes Kolkata-700069 Shantanu Dutta shantanu@thebritishinstitut 9830607232 | Communication usiag Tally 1ICTT01 3 10Gth 500 1 18220
Technology
es.com
132 .ﬂ_n. m.mooqmo .ﬂ...n_om_.uvr 4B, Apurba Mitra Road, | Pradita Ghosal/ 0674110800 |  Construction Assistant ‘.&oq_ﬁ CONT07 2 8th 500 I 21210
Training Institute Kolkata-700026 Subrata Seal Supervisor
|ettiprojects@gmail.com
; 5 Information and -
133 M_a.o.sqma T 48, m_u_z_m..w _M_mmwmmsn_. vm.ws Mmﬂu__\ 9674110800 | Communication ?_w“ﬂ“ahm”wa cTr02 | 3 10th 500 it 18220
s e s gttiprojects@gmall.com Technology 8 ]
: : Information and
134 ;o.n.mnoqmo .u..n_nmavr -, Mu””cw ﬂmﬁmﬂoa, vw»n_““"m_maﬂz 9674110800 | Communication OaBﬁManm*HwiEn ICT703 g 10th 560 I 18220
Training Institute ofkata- ul eal gitiprojects@gmail.com Technology |
Repair &
The George Telegraph 4B, Apurba Mitra Road, | Pradita Ghosal/ i 3 Maintenance of 8th 520 | 13058
= Training Institute Kolkata-700026 Subrata Seal WS LI P— Domestic Electronic ELC703 3
Appliances
Wﬂuaﬁnnm@n:.u:.na.d
F . +ELE
36, |- Weoege TEEIAN B Muﬁs %%Nmﬁ_&. mmuﬁs Mwa_“_\ 9674110800 |  Electrical Electrical Winder | ELE703 | 2 we\am_\ 600 I 25452
Training Institute olkata- ubrata Sea Littiprojects@gmail.com
7 " . Basic Automotive
U e N e T o 9674110800 | ATV | o2 wheelers | AURTO1| 2 5th 500 21210
Training Institute O M |gttiprojects@gmail.com P repairing
The George Telegraph 4B, Apurba Mitra Road, | Pradita Ghosal/ Automotive Driver cum AUR 8th 600 25452
138 | training Insttuts Kolkata-700026 | Subrata Seal . 96T4HOB00 | pepair Mechanic URies) 2
gttiprojects@gmail.com
The George Telegraph 4B, Apurba Mitra Road, | Pradita Ghosal/ Refrigeration & Rages- %
7 i oo vm“._.n e P [ 9674110800 { "~ TETR | Maintenance of | REF703 | 3 8th 500 | 21210
raining institute olkata- ubrata Sea gttiprojects@gmail.com R Refrigerator




ning
be.S1 N f the Traini C cC MES S MES s Common
Sl. ame of the Training “ontact i ontact S Sector NSQF | Educati g Cost “ategory-1 /
A Address E “ducational 5 05| (Category-1
No. Organisation Person i Phone No. Name MES Course Name O%Hn_.“o Level | Qualification Duration Norms Rs.42.42/hr., [l @
(Hours) Category| Rs.36.44/hr., 111 &
Rs.30.35/hr.)
g s . . Repair &
The George Telegrap 4B, Apurba Mitra Road, | Pradita Ghosal/ Refrigeration & Maintenance of
o Training Institute Kolkata-700026 Subrata Seal ol Air-Condition Central Air- T > Sth 500 _ 1210
gttiprojects@gmail.com conditioning Plant
The George Telegraph 48, Apurba Mitra Road, | Pradita Ghosal’ Electrici
141 . ; DET4110800 | Electrical At 1864
Training Institute Kolkata-T00026 Subrata Seal attiorolects@gmail.com oo Domestic ELE701 3 Sth 600 I 21804
The George Telegraph 4B, Apurba Mitra Road, | Pradita Ghosal/ =
4 : ; : i i 213
142 Training Institute Kolkata-700026 Subrata Seal . 9674110800 |  Construction | Assistant Plumber | CON705 3 Sth 00 21210
|ttiprojects@gmail.com ]
Repair &
The George Telegraph 4B, Apurba Mitra Road, | Pradita Ghosal/ ; Maintenance of
4 ; " )
M3 Tvaining Institute Kolksta-700026 | Subrata Seal MU0 Hlectronls |1 egtle Finctronio] SLCOL | 3 S 520 H s
ettiprojects@gmall.com Appliances
Repair &
14 | The George Telegraph 4B, Apurba Mitra Road, | Pradita Ghosal/ : Maintenance of .
h Training [nstitute Kolkata-700026 Subrata Seal bl Elactronics Domestic Electronic ELC701 3 8th 520 | 1205%
gtiprojects@gmail.com Appiiances
Fancy Market {15t T
Ko Floor), Jagatpur Bazar, ¥ :
145 ﬂ””ﬂﬁnﬁq&mn: Training | o olkata-700159, HO- | Ranjit Saha 9038017521 | Garment Making mniﬂ__nmﬁama | carsis| 3 Sth 170 I 4839
Marayanpur, Ward-4, rdti@rediffmailcom, 8 BELE
Kolkata-700136 cantactrdti@redifimall.com -
Fancy Market (15t
i Floar), Jagatpur Bazar, Integrated course in
g | Dvnrodden TRINAS |y oikara. 700159, H.O- | Ranjit Saha 9038017521 | BE QU & | 11y 'gyin & Make- | BEATOS | 2 sth 650 I 23686
" Marayanpur, Ward-4, rdti@rediffmail.com, & up
| Kolkata-700136 contactrdti@radiffmall.com . I
Fancy Market (st Operation,
i Floor), Jagatper Bazar, installation and
147 wnﬂ_:w%dqaag TEaining | ¥ olkata-700159, HO- | Ranjit Saha 9038017521 |  Electronics maitenance of | ELCT04 | 3 &th 200 3484
i Marayanpur, Ward-4, rdti@rediffmail.com, Physiotherapy
Kolkata-70{136 contactrdti@rediffmail.com Equipment N
Fancy Market {15t
— Floor), Jagatpur Bazar,
148 _h_ﬁ_ ﬂaﬁin_%_._ Training |y olkata-700159, HO- | Ranjit Saha 9038017521 :ﬂﬂ. o Nursing Aides |MED134] 3 10th 500 I 21210
Gl Marayanpur, Ward-4, rdti@rediffmail.com, ’
) Kolkata-700136 contactrdti@rediffimail.com . -
Fancy Market (15t
. Floor), Jagatpur Bazar,
149 ___.,._H_ __Es_._zaﬁ_ﬁ Training | v olkata-700159, HO- | Ranjit Saha 9038017521 | Garment Making |  Zardosi Work | GARS10| 3 sth 680 " 24779
e Waravanpur, Ward-4, rdti@rediffmall.com,
Kolkata-700136 contactrdti@rediffmail.com < |
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No.

Name of the Training
Organisation

Address

Contact
Person

Entailid

Contact
Phone No.

MES Sector
Name

MES Course Name

MES
Course
Code

NSOQF
Level

Educational
Qualification

Course
Duration
(Hours)

Common
Cost
Norms
Category

Total Cost of Tes
per Candidate
(Category-I @

Rs.42.42/hr., 1l @2
Ra.36.44/hr.. 111 2
Rs.30.35/hr.)

150

Rural Downtrodden Training
Tnstitute

Fancy Market (1st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-
Narayanpur, Ward-4,

Kolkata-700136

Ranjit Saha

rdti@rediffmall.com,
contactrdtl @rediffmail.com

9038017521

Garment Making

Hand Embroidery

GARS01

18949

151

Rural Downtrodden Training
Institute

Fancy Market (st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-

Narayanpur, Ward-4,
Kolkata-700136

Ranjit Saha

rdti@rediffmail.com,
contactrdtl @rediffmail.com

9038017521

Garment Making

Zig-Zag Machine
Embroidery

GARS02

Bth

680

24779

152

Rural Downtrodden Training
Institute

Fancy Market (1st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-
Narayanpur, Ward-4,

Kolkata-700136

Ranjit Saha

rdti@rediffmall.com,
contactrdti@rediffmail.com

9038017521

Construction

Plumber

CON?1S

Sth

500

21210

153

Rural Downtrodden Training
Institute

Fancy Market (1st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-
Narayanpur, Ward-4,

Kolkata-700136

Ranjit Saha

rdti@rediffmail.com,
contactrdti@rediffmail.com

9038017521

Automotive
Repair

Basic Automotive
for 2 wheelers
repairing

AURT01

Sth

21210

154

Rural Downtrodden Training
Institute

Fancy Market (1st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-
Narayanpur, Ward-4,

Kolkata-700136

Ranjit Saha

rdti@rediffmail.com,
contactrdti@rediffmaill.com

9038017521

Electrical

Electrician
Domestic

ELE701

8th

600

21864

155

Rural Downtrodden Training
Institute

Fancy Market ( st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-
Nerayanpur, Ward-4,

Kolkata-700136

Ranjit Saha

rdti@rediffmail.com,
contactrdti@rediffmail.com

9038017521

ICT

Computer Hardware
Assistant

ICT703

10th

500

18220

156

Rural Downtrodden Training
Institute

Fancy Market (1st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-
Narayanpur, Ward-4,

Kolkata-700136

Ranjit Saha

rdti@rediffmail.com,
contactrdti@rediffmail.com

9038017521

Refrigeration &
Air-Condition

Repair &
Maintenance of
Refrigerator

REF703

8th

500

21210

157

Rural Downtrodden Training
Institute

Fancy Market (1st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-
Narayanpur, Ward-4,

Kolkata-700136

Ranjit Saha

rdti@rediffmail.com,
contactrdti @redlffmail.com

9038017521

Food Processing

Fruits and
Vegetables
Processing

FPP701

10th

500

i

15175

158

Rural Downtrodden Training
Institute

Fancy Market (1st
Floor), Jagatpur Bazar,
Kolkata-700159, H.O-
Narayanpur, Ward-4,

Kolkata~-700136

Ranjit Saha

rdti@rediffmail.com,
contactrdti@rediffmall.com

5038017521

Fashion Design

Hand Printing
Specialist

FAD705

Tth

1300

47372
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Total Cost of Training
U.UM_. Name of the Training Contact Contact MES Sect MES N Course ot P LU
SL I ector SQF | Educati 08 : -1 (@)
No. Organisation Address Person Homi Phone No. Name MES Course Name ﬁ%:.w.”n —hm__ O:s_ﬂ.m”_nm“”. Duration Zﬁ.u:.:.; —ﬂ“.m._nun.mww_”:__ﬁw.%
% (Hours) | oyienory| Rs.36.44/me. 111 @
Rs.30.35/hr.)
Fancy Market (15t
- Floor), Jagatpur Bazar, Information and | Ceneral Information
159 wmﬂ_:moﬁqang Training | ¢ lkata-700159, H.O- | Ranjit Saha 9038017521 | Communication | for DTP & Print | ICT702 | 3 0th 500 n 18220
Narayanpur, Ward-4, rdti@rediffmail.com, Technology  |Publishing Assistant
Kolkata-700136 contactrdti@rediffmall.com l_
Jogmandir, 104 Dum Information and
160 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu {swadesh.siksha2000@gmail.| 9883738967 | Communication BPO Voice ICT706 3 10th 500 Il 18220
700030 com Technology
Jogmandir, 104 Dum information and s
161 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu jswadesh.slksha2000@gmait.] 9883738967 | Communication | AC°0UNS Assistant | gy | 3 10th 500 i 18220
700030 com Technology using Tlly ,
Jogmandir, 104 Dum Information and
162 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu |swadesh siksha2000@gmail.| 9883738967 | Communication |COmPUer Hardware) gy | 10th 500 n 18220
700030 com Technology Adsiaam
Jogmandir, 104 Dum Information and DTP and Print
163 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu [swadesh.siksha2000@gmail.| 9883738967 | Communication G § ICT702 3 10th 500 1t 18220
700030 com Technolo, Publishing Assistant
34
Jogmandir, 104 Dum Information and Aindl Drvsionets
164 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu |swadesh.siksha2000@gmail.| 9883738967 | Communication A e 1CT709 3 10th 500 1 18220
700030 com Technology Sa—-—
Jogmandir, 104 Dum Retail S o
165 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu |swadesh.siksha2000@gmall.| 9883738967 Retail eafStore | perio3| 3 10th 180 ] 6559
Executive
700030 com
Jogmandir, 104 Dum Front Office cum
166 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu |swadesh.slksha2000@gmail.| 9883738967 Hospitality Fpiet HOS610 3 10th 520 11 18940
Receptionist
700030 com
Jogmandir, 104 Dum Eoatit & =
167 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu |swadesh.siksha2000@gmail.| 9883738967 Lagistios Office Assistant | COL104 2 10th 300 il 9105
700030 com
Jogmandir, 104 Bum Travel, Tourism | Tourism & Travel
168 |Swadesh Siksha Institutes Dum Road, Kolkata- | Rahul Gooptu swadesh.siksha2000@gmail.| 9883738967 &H R ; TRV05 3 12th 520 i 15782
ospitality Executive
700030 com
Jogmandir, 104 Dum .
169 [Swadesh Siksha Institutes Dum wﬁw.%&_wo_?s. Rahul Gooptu H“,%m_,.m.agssm..ag_. 9883738967 wﬁﬁﬂh mm,,h“no%hoomww_mw BSCI01| 3 | Graduation | 480 i 14568
170 |Susama Mission E:zse,w__.hmwwé. i .Ewhh_aa Hw”aﬁéam@é_maa_ 9874293842 zmmﬂ% Nursing Aides | MEDI34| 3 10th 500 | 21210
Operation &
) 3 Maintenance of X
171 |Susama Mission E;_;a.u__.h%mzs i - 9874203842 | Electronics | RayMachine& | ELC706 [ 3 8th 240 10181
ks mission_susama@rediffmail Darkroom
.com Assistance
172 |Susama Mission wn__w_sﬁ.“__,u_.wmww___w. Pin .?Emhr_.p__aﬁ H“.m“__oanucmnam@ﬂma,mam__ 0874293842 KM““M”.H_M« wﬁ_w ”M MM“MQ:.G& MEDI102 3 10th 300 12726
Operation &
173 |Susama Mission dae s Sl b oeiiad sston_susama@redimat| 874299842 | Eletroncs ﬂmmﬁmcm% ELCT05 | 3 8th 200 Baga
.com instrument




List of | FRINING FTOVIAErS WILH (N3E AIIEHEY (ML) Lbuises

|
g Total Cost of Training
Common per Candidate
S1. Name of the Training Contact Contact MES Sector MES NSQF | Edueati Course :
. Address Email.id MES Course N Q ucational ! Cost (Category-t @
No. Organisation Person Phone No. Name UraEiNANRE OM.—_.M”n Level | Qualification) P2"*9" Norms Rs.42.42/br., 1l @
(Hours) | cavepary| Rs36.44/br., 11 @
Rs.30.35/hr.)
Chatterjee international Repair &
Webcon Consulting (Indiay | Center, 4th Floor, 33A, Bhaskar Mai
4 ; ntenance of
74 11k, J.L Nehru Road, Kolkatay Goswami  [bhaskar.goswemi@wetcon.d ot s Personal Electronics m.c7s : ™ 520 e
700071 n ' Devices
Chatterjee International -
Webcon Consulting (Indis) | Center, 4th Floor, 33A Bhaskar Beauty Culture & | Beauty Th
175 £ } y ] ty Therapy and
Ltd, e hoad Kotkama|  Goswami [shaskor goswami@webeond] “**9857 | "biir Dressing | Hair Styling Level-1| BEA™! 4 B 500 " 18220
700071 n
Chatterjec International
Webcon Consulting (fndia) Center, 4th Floor, 33A Bhaskar
q k] k] 'y : i &
1% Lid. J.LNehru Road, Kolkatay Goswami  [bhaskar.goswam|@webcon.i 9804602857 Hospitality Cook (General) | HOS701 3 Sth 520 1 22058
700071 n
Chatterjee International
Webcon Consulting (India) Center, 4th Floor, 33A, Bhaskar 0460 . Tailor (Basic
Ll Lad. JL Nehru Road, Kolkata) Goswami  |bhaskar.goswami@webcon.i - 2337 | Guament Making Sewing & Operator) S 2 Sth L : 9839
700071 n
=% : Plot No.1B, LA Bleck, atdcindla.co.in, : g
178 MMMH_ Training and Design Sector-3, Salt Lake, Amitava Roy |westbengalne_statecoordin - Garment Making s .H..E_om“ﬁ&_o GAR 516 3 Sth 270 I 9839
Kolkata-700098 ator@atdcindia.co.in o pesatct)
Tomahisiion Ried, Information and
Deshbandhu Institute of Deshbandhupara, Gour Sundar vl Media Developers
178 Vocational Training, Siliguri Siliguri, District- Halder dashbandhuvol25@gmall.co FREERALTE | SAImmaE Assistant i 3 10¢: = L Los
Darieeli Technology
arieeling m
Trrhashar R, Information and
Deshbandhu Institute of Deshbandhupara, Gour Sundar TR Accounts Assistant =
1 Vocational Training, Siliguri Siliguri, District- Halder deshbandhuvol25@gmall.co SERAMINNTZ || SoERMmEOn using Tally T ¥ A 5 " 1B230
b Technology
Darjeeling m
Vremhaukar Ko, Information and
Deshbandhu Institute of Deshbandhupara, Gour Sundar Hag! DTP and Print
L Yocationa! Training, Siliguri Siliguri, District- Halder nmuswmsn_:cé_um@uam:.& F8INAITT | Commumication Publishing Assistant Ll 3 10th ax " 18220
i Technology
Darjeeling m
Tarashankar Road, D rastion .
Deshbandhu Institute of Deshbandhupara, Gour Sundar .~ |Computer Hardware
i Vocational Training, Siliguri Siliguri, District- Halder deshbandhuvol25@gmail.ca 9332686177 | Comsmunication Assistant ICT703 3 e S g Ly
Derieeli Technology
arjeeling m
Tarashankar Road S 1
i y Information and Animation and
(43 [Deshbandbu Insinute of | - Deshbandhupars, | Gour Sundar 0832686177 | Communication |  Multimedia | ICT708 | 3 o | 1000 | ® 36440
Vocational Training, Siligun Siliguri, District- Halder deshbandhuvol25@gmall.co :
Sy Technology Assistant
Darjeeling m ey
58/114, Prince Anwar o 3
185 |Keeretika Academy Pvt. Ltd. | Shah Road, Kolkata- mwﬂﬁww,_ 8585008617  Security mamm”wmw%a sgcso1| 3 10th 160 I 5830
700045 parikshit@keertika.co.in
Indus Integrated Information |AE-369, Sec-L, Salt Lake - Security Guard
186 Management Limited City, Kolkata-700094 Sumarta Ghosh|sumanta@iiimlitd.in, 8017044457 Security (General) 10th 160 ] 5830
rintallim@gmall.com
; i Information and ’
Indus Integrated Information | AE-369, Sec-l, Salt Lake B AT DTP and Print
187 Management Limited City, Kolkata-700094 Sumanta Ghosh|sumanta@iiimitd.in, 8017044457 | Communication |, v vino Assistant 10th 500 H 18220
riptuiiim @gmail.com Technology s 5




SO AL AMAA L ataba UL AAHENGEU (YLED wourses

Total Cost of Training
’ & MES e Common per Candidate
Sl Name of the Training ‘ontact ; Contact MES Sector NSOF | Educati Cost (Cat < 7@
i Address Email.id Ational egory-1 @
No. Organisation sin Person - Phone No. Name MES Course Name n%“_ﬁﬂo Level | Qualification Wasation Norms Rs.42.42/br.. 11 @
(Hours) | Category | Rs.36.44/hr. 111
Rs.30.35/Mr.)
. Information and
Indus Integrated Information | AE-369, Sec-I, Salt Lake oo | Computer Hardware
188 o i Sumanta Ghosh sumanta@iiimitd.ln, 8017044457 | Communication : ICT703 3 10th 500 ] 18220
Management Limited City, Kolkata-700094 intullim@gmail.com Technology Assistant
) Information and
Indus Integrated Information AE-369, Sec-1, Salt Lake e 1
139 Risnigssient Liiied Ciity, Kolkata- 700094 Sumanta Ghosh m.cam:ﬂm@:_a_a._:. 8017044457 | Communication BPO Voice ICT706 3 10th 500 1 18220
rintuitim @gmail.com Technology
Orion House, 28, Chinar Pran Krishna Information and
190 {Orion Edutech Pvt. Ltd Park, st Floor, Rajarhat Das 9230061430 | Communication BPO Voice [CT706 3 10th 500 n 18220
Road, Kolkata-700157 okt nseh 2aon Technology
Orion House, 28, Chinar . Information and
. + . ~.— ! .
191 [Orion Edutech Park, Ist Floor, Rajarhat| ' " Krishna 9230061430 | Communication | COMPUteT Hardwarel | 0 | 10th 500 I 18220
Road, Kolkats-700157 - Technology At
5 info@arionedutech.com
Orion House, 28, Chinar . Information and
192 |Orion Edutech Pvt. Ltd Park, 13t Floor, Rajarhat| ' 20 Krishna 9230061430 | Communication | COMPUter Network | | 0 10th 500 I 18220
Road, Kolkata-700157 Das Technology .
: info@orionedutech.com
Orion House, 28, Chinar £ Information and .
193 |Orion Edutech Pvt, Ltd Park, Ist Floor, Rajarhat va._cxmaa_. 9230061430 | Communication |, DTP#ndPrint | 0 | 10th 500 i 18220
Road, Kolkata-700157 ) Technology | VDlishing Assistant
v info@orionedutech.com
Orion House, 28, Chinar Pran Krishna Information and
194 |Crion Edutech Pvt. Ltd Park, 1st Floor, Rajarhat Das 9230061430 | Communication [ BPO Non-Voice | ICT705 3 10th 500 11 18220
Road, Kolkata-700157 info@orionedutsch com Technology
Orion House, 28, Chinar ; Information and :
195 |Orion Edutech Pvt, Ltd Park, 1st Floor, Rajarhat| © T2 Krishna 9230061430 | Communication | “ACCOUNtS Assistant [, o | 10t 500 I 18220
Road, Kolkata-700157 . Technolo wsing Tally
3 info@orionedutech.com il
Orion House, 28, Chinar Pran Krishna Information and
196 |Orion Edutech Pyt. Ltd Park, 1st Floor, Rajarhat Das 9230061430 | Communication BPO Voice ICT706 3 10th 500 1t 18220
Road, Kolkata-700157 T — Technology
. ; Repair &
Orion House, 28, Chinar ; N
] » d f
197 |Orion Edutech Pvt. Ltd Park, Ist Floor, Rajarhat| 2" Krishna 9230061430 |  Electronics | Maintenanceof | 1 8th 520 ! 22058
Road, Kolkata-700157 Das Personal Electronies
T S Info@orionedutech.com Devices |
Orion House, 28, Chinar Pran Krishna
198 |Orion Edutech Pvt, Ltd Park, 1st Floor, Rajarhat Das 9230061430 Hospitality Hospitality Assistant| HOS705 3 5th 520 i) 18949
Noad, Kvliain- 100137 info@arionedutech.com L
63, Garfa Sitala Mandir e
B B hi d
199 | Monali School of Beauty Road, Santoshpur, | 1P Kumar monalischool.18@gmail.co | 9836655897 | Beauty Culture & | Beauty Therapy an BEAT01]| 3 10th 500 I 18220
Pal Hair Dressing | Hair Styling Level-1
Kolkata-700075 m
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Total Cost of Training
' MES . Common per Candidate
s, Name of the Training Contact N Contact MES Sector NSQF | Educati e Cost {Categary-1 @
E Lid ationgl d gory-1 @
No. COrganisation Address Person . Phone No. Name MES Course Name O%”M“o Level Qualification DSrwioa Norms Rs.42.42/hr.. It @
o) | category| Rs.36.44/mr, T @
Rs.30.35/hr.)
2, Kartick Nagar,
Kastadanga Super " Integrated course in
200 m%”ua ol Wl Market, Sarsuna, oﬁﬁmﬁa 9831287683 mm”_w%hﬁw % | Hair, Skin & Make-| BEA703 [ 2 8th 650 i 23686
Agragati Club, Kolkata- behalapaschimrupantar@g 8 up
700061 mail.com
2, Kartick Nagar,
, Kastadanga Super : : i
201 M”nﬂ_%q e R Market, Sarsuna, | AmTA 9831287683 | Garment Making [ 4T mwﬁ_nac GARSI6| 3 Sth 270 1 9839
Agragati Club, Kolkata- N behalapaschimrupantar@g 8 o
700061 mail.com -
Matri Bhavan (3rd Operation &
! Floor), 1061, Rabindra Rehana i Maintanance of .
202 |Aryans Training Centre Pally, Brahmapur, r— 9007186225 Electronics Physiotherapy ELC704 3 8th 200 I 848
Badamtala, Kolkata-96 aryansvi2002@gmail.com Equipment
PR S Integrated course in
- Floor), 1061, Rabindra Rehana Beauty Culture & 5 : 5
203 |Aryans Training Centre Pally, Brahmapur, Rubiarnen 9007186225 Hair Dressing Hair, Skin & Make-{ BEA703 2 8th 650 1] 23686
Badamtala, Kolkata-96 aryansvti2002@gmail.com -




1 h_,..nq £t ACTIVE MES COURSES FOR MIGRATION MAPPED WITH SSC's

]

Beauty & Wellness

Technical

o ..v....wﬂmnw_
i Passing %
i ; o
AUR701 |Basic Automotive Servicing 2-Wheeler: 5/19/2015 :
A Automative . 3 Sth 14 | Service Technical 00 Yeu Yas 50 150 200 40 60
3-Wheeler
AUR702 5/19/2015
b Autermotive Basic Automotive Servicing 4-Wheeler 5th 14 1 Service Technical 500 Yo Yes 50 150 200 40 60
3 |automotive AURT03 Loriver Cum Mechanic 5/19/2015 Bth 14 | Service Technical 600 Yeg Yes 50 150 200 40 60
4 |automotive AUR704 Bicycle and Tricycle Repair 7/20/2015 Sth 14 | Service Technical 500 Yes Yes 50 150 200 40 60
Repai hauli f 2 Wheel
3 |automotive IS wﬂﬂ_mwmﬁw&ﬂ g T W05 gy aur7o1| 14 | Service Technical 500 Yes Vs 50 1s0 | 200 | a0 80
6 AURTCE |Repair & Overhauling of Chassis 7/20/2015 | sth+AURTO2+
A e 14 | 5
utomotive Systems (LMY & HMV) AURTO3 ervice Technical 600 Yes Yes 50 150 200 40 60
7 AURTO?7 7/20/2015
At Repairing of Auto Electrical, Electronic Sth+AURT702+ i _ ik Technical o = . i g
And Air Conditioning System AUR703 - s 00 | 40 &
| f i h+AUR702+
. Automotive e e L 7/20/2013 Sth+AUR70 14 | Service Technical 600 Yes Yes 50 150 200 40 60
System AUR703
Sth+AUR702
? Automaotive AURTS Auto Body Repair Denting & Painting 772072015 Mcmqou i 14 i Service Technicak 600 Yes Yes 50 150 200 40 60
10 | Automative AURT10 |pacie Car Servicing TI0/2015] g 18 | Service Technical 1000 Yes Yes so | 150 | 2001 40 50
i i 10th
W i ative AURE11 |Automotive Service & Repair Advance 7/20/2015 Oth + 18 | ik Techricsd 000 Yos i . 150l 4 46 5
Level-1 AUR710
L Py AURE1Z |Automative Service & Repalr Advenca 7/20/2015]  10th+ 18 | Service Technical 1000 Yes Yes 50 150 | 200 | a0 60
Level-2 AUR710
H# Automotive AUREaS [Ratomnriive Sarvice el At 7/20/2015 HKh 18 1 Service Technical 1000 Yes Yes 50 150 200 40 60
Level-3 AUR710D
14 | Automative AUR714 |priver LMY 8th 18 1 Service Technical 500 Yes Yes 50 150 200 | 40 60
15 BAN1OL 112712017
Banking, Financial Non
i 1 i
Services and Accounting 12th 14 Service Technical 450 Yes Yes 50 150 200 40 60
Insurance
16 |Banking, Financial BAN103 1/27/2017 =
Services and Banking Sales Representative 10th 16 HI| Service Toehnial 180 Yes Yes S0 150 200 40 60
Insurance
7 Banking, Financial HANTES i
Services and Business Correspondent 10th 14 1] Service Technical 500 Yes Yes 50 150 200 40 &0
Insurance
16 Banking, Financial BAN202 12th + Non
Services and Banking Associate BAN101 18 (1] Service Technical 300 Yes Yes 50 150 2060 40 60
Insurance
b Banking, Financial AN Non
Services and Mutual Fund Associate 1th 16 1] Service Technical 300 Yes Yes 50 150 200 40 60
Insurance
- [ ? N
20 | eauty & weliness | BEA7OL wzcé FROIDEENE rle Rying Lovel 618720151 youp 1 I Service :ngﬂs_ 500 Yes Yes 50 150 | 200 | a0 60
21 Beauty & Wellness BEA702 wmwcf Therapy and Hair Styling Level- 6/18/2015 10th 14 " Service ,_,mM.o:”nm_ so0 Ved Vs 50 150 200 40 50
o] BEATDA |Integrated Course in Hair, Skin and 6/18/2015 I Non 650 200 40
Beauty & Wellness Make-Ug Bth 14 | Service Technical Yes Yes 50 150 60
: Non
23 |geauty & Wellness | BEA70% |natl Technology 6/18/2015]  youp, 14 I Service et 240 Yes Yes 50 | 150 | 00 | a0 60
N
24 BEATCS 1o iual Make-Lip Artist GHRRRIS 8th 14 1] Service e 300 Yes Yes 50 150 200 40 60




LIS1"OF ACTIVE MES COURSES FOR MIGRATION MAPPED WITH SSC's
25 BEATOB 6/18/2015 Hon .
B Beauty Advisor 1
eauty & Wellness uty 2 0th 14 I Service Tachrical 220 Yes Yes 50 150 200 | 40 60
26 SPW701 1/23/2017 Nofi
B Well Spa Therapy Level-1 2
eauty & Wellness o Py 10th 17 [] Service Tochnical 600 Yes Yes 50 150 200 a0 60
27 SPW702 172712017 Non
B Welk Spa Therapy Level-2 2
eauty & Wellness B py Lev 10th+ SPW 701 17 1} Service Techaical 480 Yes Yes 50 150 200 40 60
28 SPW703 Non
A
Beauty & Wellness yurveda Spa Therapist 3 10th 17 /] Service Techaical 500 Yes Yes 50 150 200 40 &0
29 SPW704 Graduate/ "
Beauty & Wellness Spa Management 3 12th with Syrs| 20 1l Servi ol
= i ervice Tachniisil 750 Yes Yes 50 150 200 40 60
o). : CHE202 |Process Attendant Chemical Plant-
Paints and Coatings Basic 5 8th 14 I Service Technical 240 Yes Yes 50 150 200 | 40 60
31 . 1 CHE205
Paints and Coatings instrument Attendant Chemical Plant 3 8th 14 | Service Technical 300 Yes Yes 50 150 200 40 60
32 |power ELE701 |Electrician Domestic 3 4/22/2015 8th 14 1] Service Technical 600 Yes Yes 50 150 200 10 60
33 [power ELE702 |Flectrician Transmission Line 2 4/22/2015 8th 18 | Service Tethnlcal 800 Yes Yes 50 150 200 40 50
34 |Power ELE703 |Electrical Winder 2 4/22/2015 | 8th + ELE701 14 I Service Technical 600 Yes Yes 50 150 200 40 60
35 [Power IEL701 |Electrician Industrial 2 | 4/22/2015 8th 14 | Service Technical 700 Yas Yes 50 150 200 a0 60
36 RANE701 |Solar Electric System Installer and 112772017
Green jobs Earvii Brissiier 3 8th i8 | Service Technical 500 Yes Yes 50 150 200 20 60
a7 RNE702 |Solar Hot Water System Installer
Green Jobs {Domestic System Up to 20001})- 3 Bth 18 | Service Technical 500 Yes Yes 50 150 200 40 60
Including Servicing
38 | Green Jobs RNEBOS |sotar PV Technician 3 10th + 1T 18 I Service Technical 600 Yes Yas 50 150 200 40 60
39 RNE703 |Manufacturing Assistant - Solar Hot
Green Jobs Water System 3 7th 14 I Manufacturing | Technical S00 Yes Yes 50 150 200 40 &0
40 : ELC701 |Repair & Maintenance of Dornestic 5/19/2015
Electronics Slectronte s 3 Bth 14 I Service Technical 520 Yes Yes 50 150 200 40 60
41 o ELC702 [Repair & Maintenance of Office 5/19/2015
Electronics Bsctrenic Equipment 3 8th 14 I Service Technical 520 Yes Yes 50 150 200 40 60
42 4 £LC703 |Repair & Maintenance of Personal 5/19/2015
Electranics Bashomie badea 3 8th 14 | Service Technical 520 Yes Yes 50 150 200 40 60
43 ELC704 |Operation & Maintenance of 5/19/2015
Healthcare Physiotherapy Equipment 3 8th 14 | Service Technical 200 Yes Yes 50 150 200 40 60
44 ELC705 |Operation & Maintenance of ECG & §5/19/2015
Healthcare L ing 3 Bth 14 | Service Technical 200 Yes Yes 50 150 200 40 60
45 ELC706 |Operation & Maintenance of X-Ray 5/19/201%
Healthcara WEachiiok: i Dtk o Atsltsane ] 8th 14 | Service Technical 240 Yes Yes 50 150 200 40 60
46 ELC707 |Operation and Maintenance of /1972015
h v: | |
Healthcare Clinical Equipment 3 Bt 1 Service Technical 200 Yes Yes 50 150 200 40 &0
47 Cagital Goods FAB701 |Arc and Gas Welder 3 4/22/2015 8th 14 | Manufacturing | Technical 700 Yes Yes 50 150 200 40 60
48 | capitat Goods FAB702 |1 welder 3[40 gy papror| s | Manufacturing | Technical 300 ves ves | so | 150 [ 200 a0 60
b Capital Goods AT CO2 Welder 3 472212015 8th + FAR701 14 1 Manufacturing | Technical 300 Yes Yes 50 150 200 40 60
50 |Capital Goods FAB706 |Welder [Repair & Maintenance)} 3 4/22/2015 8th 14 ] Service Technical 500 Yes Yes 50 150 200 40 60
31 | capitat Goods FABTOR | bipe welder (TIG & MMAW] 3 (VR0 g o rapror| 14 | Manufacturing | Technical 300 Yes Yes | so | 1s0 | 200 | a0 60
heet Metal Worker (Panels, Cabins &
52 | capitai Goods A0S w:»%“_ Nt Worke: emin Tl o [Wand gth 14 | Manufacturing | Technical 500 Yes Yes 50 150 | 200 | a0 60
53 |Capitat Goods FAB704 |ARC & MIG Welder 3 &th 18 i Manufacturing | Technical 250 Yes Yes 50 150 200 40 60
54 GARS01 6/18/2015
Apparel, Made-Ups 3 h 14 i Neon
& Home Furnishing Hand Embroider 5t Manufacturing Technical 520 Yes Yes 50 150 200 40 60
55 GARS502
. Apparel, Made-Ups - f . " J Non 80
& Home Furnishing s e b 2 fith 1 Menufacturing | . o 6 L Yes Yes 50 150 | 200 | 40 60
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e
ﬂ.ﬂ.__a.!_r..._
Al Apparel, Made-Ups s Garment Packer/ Ironer/ Fusing Rits . \ Non
& Home Furnishing Techniclan Manufacturing Techniesl 360 Yes Yes 50 150 200 40 60
57 GAR504
Apparel, Made-Ups
A Hame Fumishing Industrial Sewing Machine Technician 8th 14 | Manufacturing | Technical 360 Yes Yes 50 150 200 40 50
58 GARS03
Apparel, Made-Ups 1 Non
& Home Fursishing Apparel Finisher and Checker Bth 14 I Manufacturing Technical 360 Yas Yas 50 150 200 40 50
59 GARS515
Apparel, Made-Ups . ;
& Home Furnishing Industrial Sewing Machine Operator Sth 14 1 Manufacturing | Technical 360 Yes Yes 50 150 200 40 50
60 m._gz. GARS505 ]Visual Merchandiser 8th 14 i Service Non 680 Yes Yes 50 150 200 40 60
61 [Handicrafts & GAR507 |Crnamentalist —Bead Work for 7/20/2015 5th it Non
Carpets Garments . 14 Manufscturing | chnical 520 Yes Yes 50 150 | 200 | 40 60
62 |Handicrafis & GAR509 6/18/2015 "~ Non
Carpets Traditional Embroidery 8th 14 1] Manufacturing Technical 1040 Yes Yes 50 150 200 40 60
63 {Handicrafts & GARS510 7/20/2015 Nan
Corpets Zardosl Work Sth 14 n Manufacturing | _ 680 Yes Yes 50 150 { 200 | 40 60
64 |Handicrafts & GARS11 jOrnamentalist — Hand Work Speciaiist 6/18/2015 sth i 5 ¢ 7 Non
Carpets Applique Manufacturing Tachnical 520 Yes Yes 50 150 200 40 60
65 |Handicrafts & GAR512 |Ornamentalist — Hand Work Specialist 7/20/2015 5th 14 " P Non
Carpets Patch Work NTRINERT | ek 520 Yes Yes 50 150 | 200 | 40 60
A I hnol
% epars e s SR s i Tedmoroan 00 | L | e
& Home Furnishing . ' ' GART0Z ik | T AT 1040 Yes Yes 50 150 200 a0 60
and Trouser)
a7 Apparel, Made-Ups RARSOY Apparel Manufacturing Technology - 12th i | it Non
& Home Furnishing Woven BnuTACtUring Technical 1040 Yes Yes 50 150 200 40 60
68 GAR803
Apparel, Made-Ups Apparel Quality Assurance & Non
12 14 1
& Home Furnishing Compliance th My Tachnical 10 e Yes e 150 200 L 50
69 GARBOG
Apparel, Made-Ups ; Non
Textil h
A Horme Farihing extile Design Technology 12t 14 [ Manufacturing Tossamal 1040 Yes Yes 50 150 200 40 60
70 GART02
Apparel, Made-Ups Apparel Manufacturing Technology- Non
10th | f
& Home Furnishing Knits (Foundation) - MO | roavics 520 Yes ves | so | 150 | 200 a0 [ 0
71 GARGO1
Apparel, Made-Ups i ) Non
ction Technl Bth 14 | f
& Norne Furiivhing Garment Construction Techniques Manufacturing Technical 500 Yas Yes 50 150 200 40 60
72 GAR516 1/27/2017
Apparel, Made-Ups . Non
B o] t Sth 14 n
& Home Furnishing Tailor {Basic Sewing Operator) Service Techmical 270 Yes Yes 50 150 200 | 40 60
s GARS19 {Apparel Manufacturing Technology |
Apparel, Made-Ups [Making of Jackets, Jodhpuri & 8th 17 | Manufacturing - 1040 Yes Yes 50 150 200 40 60
& Home Furnishing ! Technical
Sherwanil
74 GAR01
Agparei, Made-Ups . Non
king Basi i0th 14 [} (
& Home Furnishing Apparel Pattern Making Basic Manufacturing | o\ ical 520 Yes Yes 50 150 200 40 60
75 GARB0S
Apparel, Zmn‘m.ccm Apparel Pattern Making Cad 12th 14 | Manufacturing | Technical 1040 Yes Yes 50 150 200 40 60
& Home Furnishing
76 GARG20 ¥ -
Apparel, Made-Ups Jacket, Jodhpuri & Sherwani Making Non
Bth 17 i Manufacturl 600
& Home Furnishing [With Drafting & Cutting) BRITCHUETE | Technteal Yes Yes 50 150 200 a0 60
77 GARGZ1 N
Apparel, Made-Ups Drafting In Fabric & Cutting- Shirt, Non
h 17
Safari And Kurta L ’ M Technical - o Yes 50 150 200 4 60

& Home Furnishing




GARB22
Apparel, Made-Ups 5 Non
-Ti 4 . »
& Home Furaishing Drafting & Cutting - Trouser & Pyjama Bth 17 " Manufacturing Technical r 300 Yes Yes 50 150 200 40 60
e Apparel, Made-Ups GARE23 Pattern Making & Cutting - Jacket & s Bth 17 0 AR Non )
& Home Furnishing todhpurl BNUFACIUNNG | o chnteal - - - 400 Yes Yes 50 150 200 40 60
80 3 FAD703 |Assistant Fashion Sales & Showroom 112712017 Non
4 4 . a
Retail Repressntative 7th i I Service Technical 680 Yes Yes 50 150 00 | 40 60
81 FAD704
Apparel, Made-Ups Non
{ fist 7 i = - =
& Home Furnishing Aol vl 3 th 14 Manufacturing | - 500 Yes Yes so | 150 | 200 | a0 60
82 |Handicrafts & FAD705 MNon
li 7 It = 1 =
— Hand Printing Specialist 2 th 14 Service Technical 1300 Yes Yes 50 150 200 40 60
83 [Handicrafts & FAD708 Non
ssorles Dasigni Tth 4 | rvi - i .
Camett Accessarles Designing 3 1 Service Tachnical 500 Yes Yes 50 150 200 40 60
g4 FAD901
Apparel, Made-Ups . 12th + Non
£ | - . a
& Home Eurnishing Advance Fashion Designing 3 FADSOL 16 Service Tethsical 1040 Yes Yes 50 150 200 40 60
85 FADS801
Apparel, Made-Ups . Non
1 1 = % -
& Home Furnishing T Dy A 1th 6 Service Tchidesi 1040 Yes Yes so0 | 150 | 200 | a0 60
N
86 |nerail FADGOL | petail Sales Associates 3 10th 14 I Service ?1:."”_”...»_ . . : 520 Yes Yes 50 150 200 | 40 60
& Apparel, Made-Ups R
st . _u Cad Fashion Designer 3 10th 14 I Service Technical . . - 580 Yes Yes 50 150 200 40 60
& Home Furnishing
88 FAD 09
Apparel, Made-Lips Non
h 14 1 I = & B
& Home Furnishing Home Furnishing Designer 3 8t Service Fothoad 680 Yes Yes 50 156 | 200 | 40 60
29 FAD710
- N
Apparel, _Sma.m FH_E Garment Merchandiser 3 12th 14 I} Service o - - - 680 Yes Yes 50 150 200 40 60
& Home Furnishing Technicat
%0 FAD711
Apparel, Made-Ups . el i o : 2 ; ¥ ¥ 2 4 &0
& Home Furnishing Export Documentation Executive 3 i inil Service Technical 680 es es 50 150 00 v}
g1 |Tourism & HOS701 Non
14 rvi - - = 520 h{ ¥i 50 150 40 60
Hospitality Cook (General) 3 Sth I Service Technical as es 200
i N
32 [Fouris;m & HOS02 1ok (Contineatal) 4 5th 14 i Servica i R a . 520 Yes Yes so | 150 | 00| a0 60
Hospitality Technical
N
S8 Jlouriso & HOS703 | ook {Indian Cuisine) 4 Sth 14 | Service iy B = : 520 Yes Yes s0 | 150 | 200 | 40 60
Hospitality amﬂinm
94 |Tourism & HOS704 on
K 4 Sth 14 ] Service - - . 520 Yes Yes 50 150 200 40 60
Hospitality HpasEssaper aunzg_nm_
95 [Tourism & HOS705 i e i . : 10 Yes Y so | 1 200 | a0 £0
Hospitality Hospitality Assistant 3 Sth 14 ] Service #ﬂwa_nu_ 5 es 50
i on
i ._.oc:.u..:m. P food & Beverages Service 3 5th 14 1 Service Tackokia . . . 544 Yes Yes 50 150 200 40 60
Hespitality nﬂ:nn
i on
By [Tourlam & HOS610 ¢ 50t Office Cum Receptionist 3 10th 1 " Service sl ! . 520 Yes Yes 0 | 150 | 200 | a0 60
Hospitality 2_"1_ nical
[:F:] ﬂoc:.wa.m. HOS708 Bartender 3 8th 18 n Service Ta %,ﬂ_.nm_ . - - 520 Yes Yes 50 150 200 40 60
Hospitality w.‘,o:
99 {homestic worker | HOS706 (Lausehold Services (General) 3 5th 14 0 Service : - . . 544 Yes Yes 50 150 | 200 | 40 60
100 Banking, Financiat IcT701 1iZrian? Non
Services and Accounts Assistant Using Tally 3 1Gth 14 1} Service Technical - . - 500 Yes Yes 50 150 200 40 60
Insurance
101]17/1Tes (CT702 1DTP And Print Publishing Assistant 3 |1/2172017 10th 14 i Service i A a : 500 Yes Yes 50 150 200 | 40 60
102|IT/1TeS ICT703 |Corputer Hardware Assistant 3 1/27/2017 10th 14 ] Service Technical N . . 500 Yes Yes 50 150 200 40 60
" 103{IT/1Tes ICT704  |Computer Network Assistant 3 |7 10th 14 I Service Technical - - - 500 Yes Yes 50 150 200 40 60
THLAT
104|1T/iTe5 ICT705 |BPO- Non-Voice 3 | 1/27/2017 10th 14 ] Service -y e - . = 500 Yes Yes 50 180 Inn an &0




L -
T _ﬁﬂ“a___ ﬁﬂﬂnﬁﬁ.ﬂ d Publishi 2 T 10th 14 ] Service Mon 500 Yes Yas 50 150 | 300 | ap 60
106 ICT? an shing 1/ o7 Non
ITfTes Assistant 3 10th 14 ] Service Techaical 1000 Yes Yes 50 150 200 40 0
107 | Media £ ICT708 2 HNan |
i It Az 14 [
Entertainment Animation and Multimedia Assistant 3 10th I Service Tachoiedt 1000 Yes Yeas 50 150 700 a0 60 |
108 [Media & ICT709 Non
s Media Developer Assistant 3 10th 14 Il Service Tachnical S00 Yes Yos 50 150 200 40 60
10N ppattheare MEDIOL | edside Assistant 3 127017 Bth 14 1 Service o 450 Yes Yes 50 150 | 00 | an £0 |_
110 MED206 12712017 10k + Naon
. Healthcare Dresser 3 MED102 14 I Service Technical ] Yes Yieg 50 150 200 40 il
111 |Healtheare MED124 |Pharmacy Assistant 3 10th 14 I Senvice Non 300 Yes Yes 50 150 200 40 60
112 |Healthcare MED1?6 |Yoga Therapist 3 i0th 14 I Service Non 360 Yes Yeg 50 150 200 40 ]
112 [Healthcare MED133 |Health Care Multipurpose Worker 3 10th 18 il Service Non 500 Yes Yes 50 150 200 40 &0
114 | Heslthcars MED134 [Nursing &isey L 1] 1a ! liprsan Y 500 Yes Yes 50 154 200 a0 60 |
oth
5 atthears R s eetons daaiitars 3 Va7 Lmu.ulm.u. 18 i Service #H.uhﬁ_ 450 Yeu Yes 50 | 150 | 200 | 4o &0
1ith +
115 Healtheare MED 262 Laboratory Technician E MED237 18 | Service Technical 450 Yig Yo L] 150 200 40 B0
117 }Healthcars MED143 Assistant Counselior 4 1th 18 I Service Hon 500 Yes Yes 50 150 200 40 B0
118 |Healthcare MEDI02 fu_nnqg 3 10th 14 | _Servies Non 300 Yes Yes 50 150 200 40 60
119 {Healthcare MEDI03 | Dietician Assistant Fl Bth 14 1 _Senvice Non ana Yes Yo 50 150 200 40 ED
10th
120 anncace WREDRE | oty Actistac 3 ...mnw m~ 14 I Service fﬂﬂﬂ_ 300 Yes Yes 50 | 150 | 200 | ap 0
1
S Healtheare MEDI08 Operation Theatre Technician F imn.u:umu 14 I Service Technical aon Yeg Yes 50 150 200 40 &0
122 |Healtheare MEDIIE |Dental Ceramic Assistant 3 _10th 14 | Service Technical 300 Yes Yes 50 150 200 40 B0 |
113 |Healtheare MED21T | Dental Ceramic Technician 2 10th 14 ! Senvice Technical 450 Yes Yes 50 150 200 ag 60
124 | Healtheare MED121 |Dental Mechanic 3 1 14 | Service Technical 300 Yes Ve 50 150 200 40 1]
125 | Healthrare MEN137 |Optician 2 Bth 14 | Service Technical 300 Yes Yes 50 150 200 40 (=]
126|Healthears MED1ZE |Naturotherapist- | F 10th 14 ! Service Non 360 Yes Yes 50 150 200 40 ]
127 |Healthcare MEDL32 |Medical Record Technician | 12th 14 | Service MNon 450 Yes Yos 500 150 200 40 ]
128|Healthcare MEDQ238 | Diatysis Technician 3 12th 14 I Service Technical 300 Yos Yes 50 150 20 40 60 |
1
xag Healthcare MED239 Radiology Technician 3 ?__M”__.mu 14 I Service Technical 300 Yes Yes Ly ] 150 200 40 =]
1N Rubhar PLAGOL {injection Mouiding Machine sl 3 ith 17 | Manufacturin Technical 1200 Yes Yes 4] 150 200 Aag i)
bba [0y B
1 ibber Fixng H““__Hsﬂass WIS Knretne. 4 £th 17 | Manufacturing | Technical 800 Yes Yes 0 [ 150 | 200 | a0 60
132] PLABLO |Testing & Quality for Piastics
3 10th 17 | Manufactu Technical 800 Yes Yes 50 150 200 a0 B0
iy Materials & Products (T0C) i
133 | ustiber PLAIOL |nasic Fitting & Measurement 3 5th 17 [ Manufacturing | Technical 300 Yes Ve 50 150 | 200 | 40 60
L34 ibher PLAGO3  [Pipe & Profile Extrusion Machine 2 Bth 17 | Manufacturing | Teehnical 800 Yes Yes s0 | 150 | 200 | ap 50
Operator [PPEMO] —]
135 ] o ubber PLABO4 (Blow & Roto Moulding Machine 3 B 17 i Manufacturing | Technical 1000 Yes Yes o [ 150 | 200 | an 50
MO}
Operator (BR
(36 PLAGDY |PVC Pipe Threading Machine 3 Bth 17 1 Manufacturing | Technical 800 Yes Yes 50 150 200 40 B0
g Operator [PPTMO)]
37 PLAGLL |Maintenance of Plastics Processing 3 10th 17 I Manufacturing | Technical 1000 Yas Yes 50 150 300 it &0
Aubiber r._u.n_..__h.ﬂ. __Ivﬂn...v |_
- Rubber ot Plastics Mould Manufacturing [PMM) 3 10th 17 | Manufacturing | Technical 1200 Yes Yes 50 150 200 40 BO
19 PLATOZ . ’
Rubber CNC Lathe Pragramming & Operation 3 1th 17 | Manufacturing | Technical 1000 Yes Yas 50 150 200 40 &0
for Plastics Industries [CME-L)
10 PLATO4 [CNC Milling Programming &
Rubber Operation for Plastics Industries (cNed 3 10th 17 I Manufacturing | Technical 1000 Yes Yeg 50 150 00 40 B0
i M)
15 PLABOS |Plastics Recycling Maching Operations) 3 &th 17 [ Manufacturing | Technical 1200 Yes Yes &0 150 00 40 &0
Rubber [PRMO)
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Manufacturing {APMM) 3 0+ PLATEL] 17 ! Manufacturing | Technical 1200 Yes Yes s0 | 150 | 200 | a0 50
143 PLAT0S Plastic Product & Moul & a :
Rubber astic Product ould Design 10th + PLAT01 17 I Manufacturing | Technical 1200 Yes Yes 50 150 200 40 60
144 |Capital Goods MAN701 |Turning 4 4/22/2015 ath 14 i Manufacturing | Technlcal 600 Yes Yes 50 150 200 40 60
145 | Capital Goods MAN702 |CNC Turning 3 | 4/22/2015 10th 14 1 Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
146]Capita! Goods MAN703 |Milling 3 | 7/20/2015 8th 14 1 Manufacturing | Technical 600 Yes Yes 50 150 200 40 60
147 |Capital Goods MANT04 |CNC Milling 3 | 7/20/2015 10th 18 1 Manufacturing { Technical 500 Yes Yes 50 150 200 40 60
148 |Capital Goods MANT0S |Drafting {Mechanical] 3 10th 16 1 Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
149 | Capitai Goods MANT6 |Grinding 3 8th 18 1 Manufacturing Technical 600 Yes Yes 50 150 200 40 50
150 [Capital Goods MANT708 [Quality Inspector 3 12th 18 1 Manufacturing | Technical 3500 Yes Yes 50 150 200 40 &0
151 MANT11 10th +
Capital Goods CNC Machine Tool Maintenance 4 MAN702/ 16 | Manufacturing | Technical 600 Yes Yes 50 150 200 40 60
MANTO4
152 | automotive MANT13 |Automotive Manufacturing (Basic) 4 10th 18 I Manufacturing | Technical 1000 Yes Yes 50 150 200 40 60
153 REF701
; Repair and Maintenance of Central
Efectronics Air Conditioning Piant (Mechanical) 3 8th 14 I Service Technical 500 Yes Yes S0 150 200 40 60
154 REF702 |Refrigeration/ Air Conditioning/
Electronics Ventilation Mechanic (Electrical 3 8th + REF701 14 1 Service Technical 500 Yes Yes S0 150 200 40 &0
Contrgl)
155 | gtectronics kil iy, satacdiminaaked 3 Bth 14 | Service Technical 500 Yes Yes s0 | 150 | 200 | a0 60
Refrigerator
156! Etectronics REF705 |pepair & Maintenance of Coolers 3 Bth 14 i Service Technlcal 500 Yes Yes 50 150 | 200 | 40 60
ol Electronics REF708 ”M”mm.wﬂ“ _M_u:.:m:m:nm RN 3 Bth 14 [ Service Technical 500 Yes Yes 50 150 200 40 &0
158 | Retail RET101 ]Sales Person {Retait} 3 1/27/2017 10th 14 1] Service = r 180 Yes Yes 50 150 200 40 60
159 | Retail RET103 |Retail Store Executive a 1/27/2017 10th 14 I Service R U 180 Yes Yes 50 150 200 40 60
1160 ] Retail RET104 }Sales Person (Door to Door) | 10th 14 1] Service Non 300 Yes Yes 50 150 200 40 60
N
| 1611 2 etai RET20Z l<enior Sales Person (Retail) 2 10th+ RETI01] 14 " Service W8 200 Yes Yes 5o | 150 | 200 | 40 60
162 Handicrafts & ToRaL Pattern & Mould Maker (Soft Tay) 3 Sth 4 Il Manufacturing Non 300 Yes Yes 50 150 200 40 60
Carpets Technical
- Non
183 | Handcrafts & TOY104 |ovutter aWillower (Soft Toy) 3 Sth 14 I Manufacturing \ 300 Yes Yes so | w0 | 200 | 40 50
Carpets Technical
e N
164 |Handicrafts & TOY105 | tiricher & Painter {Saft Toy) 2 Sth 14 I Manufacturing o 300 Yes Yes 50 150 | 200 | a0 60
Carpets Technical
165 [Handicrafts & TOY106 i i Hon 300 Yes Ye 50 150 | 200 | a0 €0
Carpets Packer (Soft Toy) 2 Sth 14 I Manufacturing Tochnical B s
166 |Construction CON703 |Assistant Bar Bender & Steel Fixer 2 Sth 18 | Service Technical S00 Yes Yes 50 150 200 40 60
167 | Plumbing CON705 |Assistant Plumber 3 5th 18 I Service Technical 500 Yes Yes 50 150 200 40 60
168 Construction CON707 jAssistant Works Supervisor P 8th 14 | Service Technical 500 Yes Yes 50 150 200 40 60
169 {Construction CON712 [lunior Land Surveyor 3 10th 18 | Service Technical 500 Yes Yes 50 150 200 40 B0
170{Construction CON714 [Mason 2 Sth 18 | Service Technical 500 Yes Yes 50 150 200 40 B0
171|Plumbing CONT715 [Plumber 3 Sth 18 | Service Technical 500 Yes Yes 50 150 200 40 &0
172] ¢ gnstruction e wum_m.maa Teduicmiry e Twal o Sth 18 I Secvice Technical 500 Yes Yes so | 150 | 200 | ac 60
piling
173] construction EEHINER Mqﬂn_._mﬂaa &/ 26 Dratongwn | 10th 18 i Service Technical 750 Yas Yes 50 150 | 200 | a0 50
uto
174 {Furniture CON731 [Glass Fitter 2 Sth 18 | Service Technical 350 Yos Yes <0 150 200 40 650
175 |Construction CON701 fAssistant 3d Designer Using PROE 2 10th 18 | Service Technical 500 Yes Yes 50 150 200 40 60
179 Construction atis Mmmwnu_hﬁ Sanringarperearh 3 Sth 18 It Service Technical 300 Yes Yes 50 150 200 40 60
caffolder
177 |Construction CON708 [Bar- Bender 3 Sth 18 | Service Technical 500 Yes Yes 50 150 200 40 60
,,:m mitars CON709 |6 iiding Carpertter 3 sth+CON702| 18 1 Service Technlcal 300 Yes Yes 50 150 | 200 | 40 50
e Construction G Scaffolder 4 Sth + CONT02 18 I Service Technical 300 Yes Yes 50 150 200 40 &0
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3 cowrie |, 10th + -
Construction Senior Land Surveyor CONT12 18 i Service Technical 500 Yes Yes 50 150 200 40 60
N7
- Construction - Assistant Architectural Drafting & 10th + 18 ,
Basic 3d Design with Autodesk Revit CON721 Service Tachnical 500 Yes Yes 50 150 | 200 | 40 60
182 " CONT24 10th +
Construction 39 Visualisation In Architecture CONT2L 18 | Service Technical 500 Yes Yes 50 150 200 40 60
183 ) conyoa | )
Construction Assistant Highway Works Supervisor 12th/1TI 18 | Service Technical 500 Yes Yes 50 150 200 40 650
184|Management and | SEC101 1/27/2017 5
Entrepreneurship & Personal Security Guard Bth 16 It Service i 160 Yes Yes 50 150 200 40 60
; Technical
Professional
185|Managementand | SEC102 "
Entrepreneurship & Industrial Security Guard 8th 16 I Service " 150 Yes Yes 50 150 200 40 50
Technical
Professional
186 |Management and | SECS01 1/22/2M7 &
Entrepreneurship & Security Guard (General) 10th 18 1l Service aq 160 Yes Yes 50 150 200 40 60
A Technical
Professional
187 Management and SEC701 .
Entrepreneurship & Security Supervisor (General) 12th + SEC501 18 1} Service ._.na_._ﬂ_,na_ 500 Yes Yes 50 150 200 40 60
Professional
188 Eyeniture WOO101 |gasic wood Work 1/27/2017 5th 14 i Service Technical 270 Yes Yes 50 150 | 200 | 40 &0
189 | Media £ MDA101 Non
Digi P raph h 14 {
Entertainment Igital Camera Photography 5t Ul Service gt 50 Yes Yes 50 150 | 200 | 4o 60
190{Media & MDA102 Non
Vi h ,
Srtertalmeit Weagraphy 5t 14 L Service Saaiccy % ves Yes so | 150 | 200 | 40 60
L MDALO3 [ ssistant-mass Communication 10th 14 ! Service o 300 Yes ves | so | 1so | 200 [ 40 60
Entertainment Technical
i N
b (i MOAL06 |4 csistant Video Editor 10th 14 I Service i 450 Yes ves | so | 1s0 | 200 | a0 60
Entertainment Technical
93 FPPT01 N
! Food Processing Fruits & Vegetables Processing 10th 14 1] Manufacturing qmnwﬂ_.nm_ 500 Yes Yes 50 150 200 40 =]
194 FPP703 N
Food Processing Agro Based Products 10th 14 | Manufacturing aon:o:.”nm_ 500 Yes Yes 50 150 200 40 60
N
% Food Processing it Pulse Processing and Value Addition S 12th 18 1] Manufacturing ._.mﬁ.._o_.__.__nm_ 650 Yes Yes 50 150 200 40 60
6/18/2015 Non
s Food Processing G Meat and Meat Products 10th 14 n Manufacturing Technical 500 Yes Yes 50 150 200 40 60
197 . FPPEO7 |Technology of Manufacturing Bakery L Non 3
Yl
Food Processing ‘s 12th 18 Hil Manufacturing Technical 50 Yes es 50 150 200 40 60
198 5 FPP609 |Processing and Preserving Milk & Mitk Non % <
Food Processing Frunkici 8th 14 i Manufacturing Technicsl 315 o4 es 50 150 200 40 60
199 FPP611 |Processing and Value Addition of 6/18/2015 Non
10th 14 m Manufacturin 500 Yes Yes 50 150 200 40 60
Food Pracassing Plantation Crops : Technical
PP 6/18/201 ) Non
- Food Processing in Food Beverages Techniques ’ 10th 16 1 Manufacturing Tacknieal 650 Yes Yes 50 150 200 40 60
201 : FPPE19 |Packaging Technology of Fruits and Non
12th 18 Manufacturin 350 Yes Yes 50 150 200 40 60
Food Processing Vegetables & Technical
6/18/2015 Non
s Food Processing e Food Packaging and Labelling 10th 14 ] Manufacturing Technical 500 Yes Yes 50 150 200 40 6
203 : FPPG24 |skill Devefopment in Sensory 6/18/2015 Non
12th n Manufacturin 500 Yes ¥ 50 0 200 40 60
Foud Processies Assessment Techniques i anu K Technlical o =
£204 FPP 6/18/2015 Non
Food Processing o RTE, RTC and RTS Food Products 12th 17 n Manufacturing Technical 500 | Yes Yesx 50 150 200 a0 60




FPP&31

6/18/2015

Food Processing Rice Milling 3 Bth 14 Manufacturing ._.o.uﬂ_ﬂ__nn_ 500 Yes e 50 150 300 40 50
206 FPP632 /187201
Food Processing Manufacturing of Extruded Products 3 pbice i 10th 14 Manufacturing T ﬂod | 550 Yes Yas 50 150 200 40 60
echnical
207 FPP634 | Oilseeds Processing and Its By- 6/18/2015 Non
Food P
ood Processing Products Utilisation 3 10th 14 Manufacturing Tachnical 650 Yes Yes 50 150 200 40 60
208 FPP63S 6/18/2015
Food Processing Microbial Analysis and Food Safety 3 10th 17 e Manufacturing qmuzﬂdn-, 500 Yes Yes 5¢ 150 200 40 60
2091 FPPE36 |Operation and Management of Cold 6/18/2015 Non
Agriculture e 3 10th 14 I Manufacturing Technical 500 Yes Yes 50 150 200 40 60
310 FPPE37 |Food Industry By- Products and 6/18/2015 o
Foad Pracessin, 3 10th
Tocessing Waste Utilisation o - ! i - e s ol Bl M &
11 FPP638 6/18/2015 Non
Food Processing Wheat Milling 3 10th 16 Manufacturing Techaical 650 Yes Yes 50 150 200 40 60
212 FPP623 . Non
Food Processing Food Supply Chain Management 3 12th 18 | Service Technical 350 Yes Yes 50 150 200 40 60
213 |Media & LEA104
Ereriblaai Leather & Sports Goods Maker 3 8th 14 | Manufacturing | Technical 480 Yes Yes 50 150 200 40 60
Leather F: hi
AL Lerther IBRA0S __‘”m erFootwiar & s o 3 8th 14 | Manufacturing | Technical 960 Yes Yes S0 150 200 40 60
) aker
215 LEA209 10th +
N
Leather Leather Goods Salesman 3 LEA1D4/ 14 [ Service 42_.__"_..__.._8_ 300 Yes Yes 50 150 200 40 &0
LEA106
216 Leather LEAL01 Leather & Rexene Goods Maker 2 Sth 14 | Manufacturing | Technical 300 Yes Yes 50 150 200 40 60
o Leather HEALTL ”.MH M”M__"ooﬂinsq e e 3 5th 14 | Manufacturing | Technical 00 Yes Yes 50 150 200 40 60
F Machil rator: 2
21| eather e mﬂ”wwuos:oz S » 5th 14 | Manufacturing | Technical 300 Yes Yes so | 150 | 200 | 40 60
Ron
219 | agricutture AGR129 || andscaping and Floriculture 3 8th 14 [ Service Pl 300 Yes Yes 50 150 | 200 | 40 60
220{Agriculture AGR137 |Vermiculturing & Vermicomposting 3 5th 14 1] Service Non 300 Yes Yes 50 150 200 40 60
221 |Apriculture AGR132 |Mushroom Cultivator 3 Sth 14 1l Manufacturing Non 300 Yes Yes 50 150 200 40 60
222 |Agriculture AGR135 [Medicinal Plant Cultlvator 3 Bth 14 1l Manufacturing MNon 300 Yes Yes 50 150 200 40 60
Non
2B griculture heiaied ”aﬂwu__“m_””wzu . 3 Gradustion | 20 I Service Weros 480 Yes Yes 50 | 10 | 200 | 40 60
224{Food Processing AGR139 jlaggery Producer 4 5th 18 i1 Manufacturing Non 130 Yes Yes 50 150 200 40 60
225 " AGRG04 |Self-Propelled Rice Transplanter 2 I g Non
5 150 Ye ¥
Agricuiture Operator Sth 18 ervice Yachniil 5 (13 50 150 200 40 60
28], . AGRE03 |_ . ? F I : Technical 00 ¥ Y
Agriculture Soil Testing Technician 2 12th{science) 18 Service echnical 3 es es 50 150 200 40 6O
i Non
227 H_M“”__.H_M TENTOS Ao i & Trovel Executive 3 12th 16 n Service Technical 520 Yes Yes 50 150 200 40 60
Non
228 H_w_.u_”ﬂ“_”_ TRVE01 |1 4 ot Reservation Assistant 4 12th 16 1l Service Techaical 520 Yes Yes 50 150 200 40 60
. Non 4
o _a_wm_”ﬁg”_ TRV Mour assistant 3 12th 16 n Service Tachisial 520 Yes Yes 50 150 200 40 60
1
Non
230 Logistics £aLm Driver Cum Courier Boy 3 8th 18 m Service Technical 350 Yes Yes 50 150 200 40 60
31 Management and coL104 Non
Entrepreneurship & Office Assistant 2 10th 17 Service Tachical 300 Yes Yes 50 150 200 40 60
Professional
232 | Logistics COL109 [Warehousing Operator 3 6th 17 Service Non 300 Yes Yes 50 150 200 40 50
Non
el Logistics EoL20 Operation Supervisor/ Executive 3 12th + COL104 17 1| Service Technical 300 Yes Yes 50 150 200 &0
234 Logistics COL110 {Dispatch Operator 4 Gth 17 Service Non 300 Yes Yes 50 150 200 40 60
2351Logistics COL10) |Loader 3 5th 17 Service Non 180 Yes Yos 50 150 200 40 60
236 | Logistics £OL107 |Forklift Operator 2 10th 18 Service Technical 240 Yes Yas 50 150 200 40 50




Banking, Financial
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Non

Handlnams

Services and Insurance Sales Advisor 3 10th 14 1] Servl
_ | ce Technlcsl 150 Yes Yes 50 150 200 40 &0
nsurance
23 Banking, Financial IN5104 N
Services and Insurance Sales Associate 3 Graduate 1 1} Service o 480 Yes Yes 50 150 200 40 60
Insurance Technical
239{Management and FRS101
Entrepreneurship & Assistant Fire Operator 4 10th i8 ] Service Technical 300 Yes Yes 50 150 200 40 60
Professional
240|Management and | FRS202
Entrepreneurship & Fire and Rescue Operator 3 10th + FRS101 18 ] Service Technicai 00 Yes Yes 50 150 200 40 [}
Professional
241]Retail B5C102 |Junior Marketing Associate 4 Graduation 21 Il Service Non 480 Yes Yes 50 150 200 40 60
247 |Management and | BSC103 Non
Entrepreneurship & Junior Human Resource Assotiate 3 Graduation 1 1 Service Technical 480 Yes Yes 50 150 200 40 60
Professional
243 |Management and BSC101
H N
Entrepreneurship & et GIoN Ve Qs 3 Graduation | 21 i Service =" 480 Yes Yes 50 | 150 | 200 | 40 60
X Coordinator Tachnical
Prifessional
244 |panking, Financial | BSC104 1/27/2017 -
Services and Junior Finance Associate i Graduation 21 U] Service Technical 480 Yes Yes 50 150 200 40 60
Insurance
245 BSC206 2 Graduation + Non
H 1] rvi
Retail Marketing Associate 3 850102 21 Service Technical 480 Yes Yes 50 150 200 40 60
246 ] Logistics MAM104 | Assistant Storekeeper 4 12th 18 11 Service Non 300 Yes Yes 50 150 200 40 60
247 [Logistics MAM101 |Store Attendant 1 fth 18 11} Service Non 300 Yes Yes 50 150 200 40 60
248 |Logistics MAM103 | Finish Goods Keeper 2 10th 18 1 Service MNon 300 Yes Yes 50 150 200 40 60
249 |Logistics MAMSO7 |Logistic Management Associate 2 12th 18 {1} Service Non 400 Yes Yes 50 150 200 a0 60
250 ? MAMZ205 12th + Non
Logistics Storekeeper i MAM104 18 [1}] Service Tacknical 300 Yes Yes 50 150 200 40 60
251 Hﬁu_m & SPGT01 | uow Erame Tenter g |V 7th 14 i Manufacturing | Technical 500 Yes Yes so | 150 | 200 | a0 60
ndlooms A
L H.mﬁ“_.__m & 3 TR Sliver Lap & Ribbon Tenter 3 WIINS 7th 14 I Manufacturlng | Technlcal 500 Yes Yes 50 150 200 40 60
andloom
253 Mmﬁn_m o SRS Ring Frame Machine Operator g [N 7th 14 | Manufacturing | Technical 500 Yes Yes 0 150 i 40 60
andlooms
i H_mﬁh__w 8 PG5 Open En¢g Machine Tenter 2 Wik Tth 14 | Manufacturing | Technicai 500 Yes Yes 50 150 200 40 60
andlooms
255{ Textile & SPG706 |Card Tenter-High Speed/ Super High- |, | 9/18/2015 Tth 14 | Manufacturing | Techaical 500 Yes Yes 50 150 | 200 | 40 60
Handlooms Speed Cards
156 H_mﬁ_a_,m A e Speed Frame Machine Operator 3 |¥I&/ENS Tth 14 i Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
and!soms
i3 | Pathin & WOGZAS [ S Auaunmetic Wity 3 |WWANS] o, 14 | Manufacturing | Technicsl 500 ves ves | so | 150 | 200 | 40 60
Handlooms Maching
- H_oxﬂﬁr__u 2 WDG702 |y, packer - Carton Packing g |¥8EEN3 Tth 14 | Manufacturing | Technical 400 Yes Yes 50 150 200 0 60
andiooms
ke H_mxﬂ__mm i WOGT03 | £yvar — Manual Winding  |918/2015 th 14 | Manufacturing | Technical 600 Yes Yes 50 150 | 200 | 40 60
andiooms
Tl Wﬁn-__w 8 WDGY04 | o or — Automatic Winding 3 |¥1e/2015 7th 14 | Manufacturing | Technical 600 Yes Yes 50 150 | 200 | a0 50
landiooms
261 ﬂmiw__n & WPNT05 |,y arper- Sectional Warping 3 | ¥1872015 7th 14 i Manufecturing | Technical 400 Yes Yes 50 150 200 | 40 60
andlooms
262 |Textile & WPN706 |Warper- Beam Warping- Super High 2 9/18/2015 7th 14 i Manufacturing | Technical 400 Yes Yes 50 150 200 40 60
Handlooms Speed
263 H_oxﬂh_m & WPN707 Front Attendant- Multi Cylinder Sizing | 9/18/2013 7th 14 I Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
andiooms
264 | Textile & WVG709 Weaver ~ 4 Looms- Plain Power Loom 1 9/18/2015 th 14 i Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
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o3
L Hﬂw_ﬁwau WeVI10 Weaver = Auto Loom 9/18/2015 7th 14 [ Manufacturing | Technical 500 Yes Yas 50 150 200 40 60
i HM.“_“_MBM S Weaver ~ Dobby Loom 1872015 Tth 14 i Manufacturing | Technical 500 Yes Yés 50 150 200 40 60
dd Hnmﬂn___ﬂwam waTL2 Weaver — Shuttleless Rapier Looms 18205 9th 14 ! Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
268 |Textile & WVG713 [Weaver - Shuttieless Gripper/ 9/18/2015
I
TR Projactile Looms 9th 14 Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
i MMH___MWBM WG ‘Weaver — Shuttleless Air Jat Looms 9/18/2015 Sth 14 | Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
270) Textile & WVG715 |Weaver — Shuttleless Water Jet 9/18/2015
h 4 M
Hagikisns 1 s 9t 1 | snufacturing { Technical 500 Yes Yes 50 150 200 40 60
271[Textile & WVGTIB | 9/18/2015 7th 14 I Manufacturing | Technical 500 Yes Yes 50 | 150 | 200 | 4o 60
Handlooms
475 ﬂ”“__“u”_su W Warp Dresser for Typing Machine Tth 14 ! Manufacturing | Technical 500 Yes Yes 50 150 200 | 40 60
273 Green Jobs b MM_MHM%.E - 187215 th 14 _ Manufacturing { Technical 400 Yes Yo so | 150 | 200 | 40 60
274 H_Mﬂh_nowam TCPI02 1oyt Atr Dryer Operator 9/18/2015 7th 14 I Manufacturing | Technical 500 Yes Yes 50 150 200 40 60
275 . TCP710
i Pre-Sinking Machine Operstor - Zaro- 7th 14 i Manufacturing | Technical 300 Yes Yes 50 150 | 200 | ag 60
Handlooms Zero Finishing or Felt Calender
Noi
276 ) eaithenre AHCI03 |G arfatric Assistant 8th 14 Service e 8 300 ves ves so | 10 | 200 | 40 60
Non
277 | yeattheare AHCI0L | o nerst Duty Attendant (GDA) 8th 14 i Service . 300 Yes Yes so | 150 | 200 | 40 80
% N
A ilthears AN et Guty Anant 10N stheakicior | 14 m Service ik 300 Yes Yes 50 | 150 | 200 | a0 50
Supervisor Technical
e i CEKIAGE [PHAG: W oy 10th 16 | Service Technical 500 Yes Yes so | 150 | 200 | a0 60
Equipment Road Equipment
280] Infrastructure CEQ102 |Maintenance & Regair of Backhoe 10th 18 | Sareici Technical 100 s Yei 50 i 200 40 60
Equipment Loader & Front-End Loader/Wheel
281 Infrastructure CEQ103 |Wheel Tractor Backhoe Loader 10th 18 I Service Technical 300 o e %0 150 200 40 50
Equipment Machine Operator
Non
82| Gems & Jewellery &R Foundation Course for lewellery 10th 14 | Manufacturing Techni 300 Yes Yes 50 150 200 40 60
283 aE s - 300 Yes Yes so | 150 | 200 | 40 50
Gemns & Jewellery ¥Vm\ Manual Jewellery Design GEM102 14 | Service Techical
284|Managementand | 53102 i N
Entreprenaurship & S06kah Enghuh And Communtcatin 7th 14 m Servie . :o.“ . 180 Yes Yes 50 150 | 200 | a0 50
{ Skill echnica
Professional -
185 | Textile & JuTio? M i e 360 Yes Yes 50 | w50 | 200 | 40 60
Hakaci Jute Drawing Operator 5th 18 Il anufacturing ﬂn.”,_sanu_ B
on
W Mw:&MSJu & TR0k Deslgner Cum Maker of Fabric Bags Sth 14 I Service Pashodead 300 Yes Yes 50 150 200 40 &0
arpets i
- Non
187 uma_maam PAPI0L |y sanufacturing of Envelopes 5th 14 i Manufacturing | 0 Yes Yes 50 150 | 200 | 40 0
Arpets
. Non
188 |Textile & KNT701 Hand Knitter — Fiat Knitting Sth 14 I Manufacturing Technical 400 Yes Yes 50 150 200 40 60
Handlgoms d
; : on
89 M_w:ewaa & BMBT05 1. mboo Handieralt gth 14 I Manufacturing | L 500 Yes Yes 50 150 | 200 | a0 60
arpets
NohR
>0 M_m:a_mmmmw_ Rl Solvent Extraction Operator Sth 14 I Manufacturing Tachnial 300 Yes Yes 50 150 200 40 60
arpe al
i Non
91 Handicrafts & FFPI01 |0 fme Blendar 5th 14 I Manufacturing | . © 300 Yes Yeas 50 150 | 200 | 40 50
Carpets n._w‘ nica
I n
§2|Handicrafts & FFP103 Perkarie Taatir Sth 14 M Service 2o rn_..__ng_ 600 Yes Yes 50 150 200 40 60
Carpets ﬂ.
[+14]
92 [Handicrafts & FEPI0% | pistitation Unit Operator 5th 14 I Manufacturing [ _ %% 300 Yes Yes 50 | 150 | 200 a0 60
Carpets echnic




234 | % hcrafis & FFP10S ; : Mon
| Jeamen Fractional Distillation Operator Sth 14 [} in:r_.-,-n_ﬁ__._n Technical 00 Yoy Yas 50 150 200 an &0
295 (Handicrafts & FFP107 Non
| Jearpens Aroma Chemical Assistant Sth 14 n Service Tachn 00 Yes Yor 50 150 200 40 &
i Electronics nciwn Telecom OTH Installation Technician 10th 18 ] Service Technical 300 Yoy Yos 50 150 200 40 B0
257 |Management and | CSKE1D1 N
Entreprensurship & Assistant Counselor 1th 16 i Service ?n&ﬂ__.__nu_ 300 Yag Yes 50 150 200 40 50
3@._....“_._..1_"_".5_
298| Management and CSKI05 Non
Entreprensurship & Career & Guidance Counsalar 10th + C5K101, 16 1]] Service 300 Yes Yas 50 150 200 40 &0
b Technical
Professional
299 |Handicrafis & GLw102 Functionally Non
I I 1 I
Carpets Design with Glass Lierste 5 Service Technical 150 Yes Yes 50 150 200 40 60
300 |Handicrafts & GLwW207 Non
| L 13 | M
L lcarpets (Gless Tay Making th 17 adbchring | Lo 480 Yes Yes 50 [ 350 | 200 | an 60
301 |Handicrafts & GLW114 |Design Applications with Glass Functionally Non
1 |
Carpets Bangles. Literate 5 Manufacturing Technical 130 Yeu Yes 50 150 200 40 B0
302 {Handicrafts & GLW11% Functionalty Non
Caaais Flamewaork Technigue of Glass Uterate 16 I Manufacturing Tachusieat 180 Yag Yos 50 150 00 a0 &0
M
393 paints and Contings] P29 |wan painter 5th 1 i Service :.5____._._._2_ 100 Yes Yes s0 | 150 | 200 | a0 60
304 | Taxtile & TOC?01 Jinspector-Fabric-Visual Inspection for Non :
12 3 |
Handlooms uality th 1 Service Technical B0 Yes Yes 50 150 | 200 | 4 B
305 HDPT0E
Apparel, Made-LUps Non
| 14
& Home Furnishing Heavy Duty Tailor Tth I Manufacturing | anial 300 Yes Yes 50 150 ) zo0 | 4o B0
n
i Retail FMG101 FMCG Sales Representative 12th 1B 1] Service _.nﬂﬂn_____ﬂ_ 00 Yes Yis 50 150 200 40 ]
307 NHEGM |Advanced Fitness Training Course Mon
8 1] vl 453 h{( 50 150 200 40 6
Sports rn»n_____ez 1 s : hies Technical i fex 0
308 |Management and PRITO3 Mon
Ertrepraneurship & Printing Operator fth 14 L} Service rechnizal 1000 Yoy Yes 50 150 300 a0 &0

Profestional




F. No. K-14014/58(8)/2012-UPA
Government of India
Ministry of Housing & Urban Poverty Alleviation
(UPA Division)

Nirman Bhawan, New Delhi
Dated: 13th December 2013

OFFICE MEMORANDUM

SUBJECT: Operational Guidelines for the Employment through Skills Training & Placement
(EST&P) under the National Urban Livelihoods Mission (NULM)

The guidelines for the National Urban Livelihoods Mission (NULM) have been issued vide OM
No. K-14011/1/2013-UPA dated 24th September 2013.

2. The operational guidelines for the Employment through Skills Training & Placement (EST&P)
component of NULM are annexed herewith, which will be followed by all the implementing agencies.
These guidelines have also been uploaded on the website of the Ministry of Housing and Urban Poverty
Alleviation, and may be accessed from http:/mhupa.gov.in/NULM_Mission/NULM_Mission.htm.

< This issues with the approval of Hon'ble Minister for Housing & Urban Poverty Alleviation,
Government of India.

\oned

(B. K. Agarwal)
Joint Secretary to the Government of India
Ministry of Housing & Urban Poverty Alleviation
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F. No. K-14014/58(8)/2012-UPA
Government of India
Ministry of Housing & Urban Poverty Alleviation
(UPA Division)

Nirman Bhawan, New Delhi
Dated: 13th December 2013

OFFICE MEMORANDUM

SUBJECT: Operational Guidelines for the Employment through Skills Training & Placement
(EST&P) under the National Urban Livelihoods Mission (NULM)

The guidelines for the National Urban Livelihoods Mission (NULM) have been issued vide OM
No. K-14011/1/2013-UPA dated 24th September 2013.

2. The operational guidelines for the Employment through Skiils Training & Placement (EST&P)
component of NULM are annexed herewith, which will be followed by all the implementing agencies.
These guidelines have also been uploaded on the website of the Ministry of Housing and Urban Poverty
Alleviation, and may be accessed from http://mhupa.gov.in/NULM_Mission/NULM_Mission.htm.

L]

3. This issues with the approval of Hon’ble Minister for Housing & Urban Poverty Alleviation,
Government of India.

-

(B. K. Agarwal)
Jomt Secretary to the Government of India
Ministry of Housing & Urban Poverty Alleviation




3

PR
: iﬁ’-':‘:-'} N,
MR R e

Table of Contents:

Chapter 1: Introduction and ODJECHVES o rsressmssses sttt sesssst st .

Chapter 2: SK Traiing MOAUIES it



I Introduction and Objectives

The National Skill Development Policy issued in March 2009 states that the demand for
skilled manpower by 2022 is 50 Million. Due to increasing urbanization, 50 Million non-farm
employment opportunities will be created during the 12% Five Year Plan period and same
number of people would be provided certified skill training,

The Employment through Skills Training & Placement (EST&P) Component under NULM
is designed to provide skills to the unskilled urban poor as well as to upgrade their existing
skills. The program will provide for skill training of the urban poor to enable them setting
up self-employment ventures and for salaried jobs in the private sector. The EST&P Program
intends to fill the gap between the demand and availability of local skills by providing skill
training programs as required by the market.

Objectives .

The broader objective of the Employment through Skills Training & Placement (EST&P)

Program is -
* To provide an asset to the urban poor in the form of skills for sustainable livelihood

* To increase the income of urban poor through structured, market-oriented certified
courses that can provide salaried employment and / or self-employment opportunities
which will eventually lead to better living standards and alleviation of urban poverty on a

sustainable basis

* Ensure inclusive growth with increased contribution of skilled urban poor to the National

Economy.

2 Skill Training Modules

2.1 Skill Gap Analysis

In order to achieve the above objectives, the trainings should be provided as per the
industry demand and as per the curriculum recognized nationally. The industry demand
for skill can be assessed only.through a comprehensive Skill Gap- Analysis -at city- level.
The Skill Gap Analysis (SGA) should provide a clear picture of the industry wise demand
for trained manpower, nature of skills required, trades to be selected for EST&P both for
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wage employment as well as for self-employment. The SGA should also state the nature

and duration of the courses required for each trade. Such a study must have projections
for a period of 5 years. The Skill Gap Analysis conducted by National Skill Development
Corporation (NSDC) may be referred by the State Urban Livelihoods Mission (SULM).
The SULM may take help of Sector Skill Councils of NSDC, Technical Universities, State
Department of Labour and Employment, State Industries Department, Government
sponsored Research Institutions, State Industries Association or any other competent
agency to conduct the Skill Gap Analysis. The cost of conducting Skill Gap Analysis may be
booked under the A&O Expenses of NULM.

The Skill Gap Analysis should provide demand for employment in upcoming industries
and also identify the scope for setting up of self-enterprises in local area. The trainings
should be conducted for imparting skills with highest demand in local areas, however for
candidates willing to migrate to other regions skill training courses not identified under

skill gap analysis may also be conducted.
Curriculum Designing

The skill trades identified through the skill gap analysis should have a formal standard
curriculum which is designed in accordance to the demand of the industry, need for

assessment and certification requirements.

The National Occupational Standards (NOS) have been developed by various Sector
Skill Councils under NSDC. The NOS specify the standard of performance an individual
must achieve for carrying out a function in the work place. The NOS are laid down by the
employers through the Sector Skill Councils under NDSC. The NOS and identified Job Roles
are in accordance to the standards prescribed under the National Vocational Education
Qualifications Framework (NVEQF) as mentioned in the National Skill Policy. The SULM
may consider finalizing the curriculum based on the NOS and NVQEF requirements.

The Ministry of ‘Labor & Employment has designed curriculum for a list of Modular
Employable Skill (MES) courses under the Skill Development Initiative Scheme. The
curriculum as provided by MoL&E may be followed for the skill training courses. However,
if FMI(SS courses do not have curriculum for any particular. skill -training then a formal -

curriculum may be approved by the state.
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All the standard curriculum for any training course under EST&P should be designed in
consultation with a competent technical agency such as Technical University / College,
Directorate of Technical Education, National Skill Development Corporation, Sector Skill
Councils of NSDC, etc. Designing of curriculum should not be left on the Skill Training
Provider alone. All the courses should be approved by the SULM in consultation with any
of the above agencies so as to ensure standardization and job opportunities for trainee. The
Training course modules should be in accordance to local industry demand and acceptable
at state / national level. The course curriculum should be designed to ensure certification of

industry standards.

Soft Skills

In addition to the basic skill training on specific skills, the training course modules should

have the following modules integrated into the course curriculum —

‘a. Soft Skills - Basic Communication skills (in English and local language), Basic computer

operations (for courses other than computer training), Professional Etiquettes, etc.

b. Financial Literacy - Orientation and awareness on savings, credit, subsidy, remittance,

insurance and pensions.

¢. Other government schemes - the candidate may also be provided information
regarding other government schemes (including other components of NULM) and
entitlements for poverty alleviation. The ULB should facilitate access to such schemes

and entitlements for the urban poor.
The above inputs will also assist the candidate on a longer and sustainable basis.

Course Duration

It is preferred that the course duration for all the skill training programmes under EST&P
would be minimum 3 months (approximately 400 hours of the technical training plus 30
hours for soft skills training) for the cost of Rs. 15,000/- (Rs. 18,000/- for North East and
Special States) per candidate. However, depending on the trade and course module, SULM
may define trainings with different duration. If the MES Curriculum is being followed, then

 the basic and advanced level skill fréining courses may be combined to provide 430 hours

training.
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The maximum cost support provided for training under EST&P is Rs. 15,000/ per candidate
(Rs. 18,000/- per candidate for North-East and Jammu & Kashmir States). However, the
cost of training may vary based on the course curriculum, infrastructure and materials
needed for the course, course duration, etc. The training cost will include cost of candidate
mobilization, curriculum design, trainer’s fees, raw materials required for training,
assessment & certification, placement linkage, MIS and post-placement tracking of the
candidates. No infrastructure development cost will be supported under this component.

SULM may design the terms of payment preferably in 3 or more installments i.e. 30:50:20.
The first two installments may be based on the commencement of training, completion
and certification of the candidate and last 20% may be paid on the placement / enterprise
development and tracking of candidates for 6 months. However, the SULM may decide on
any other payment terms and conditions. The STP shall track the candidates provided with
support for microenterprise development and candidates provided with job placement for

a period of 6 months.

The amount mentioned above is the maximum support per candidate provided under
NULM. However, if the training cost is higher than the above, then the additional cost may
be borne by the State Government or by the Skill Training Provider.

4 Certification

Each successful candidate undertaking training under EST&P component of NULM
should be awarded a certificate issued by a competent agency which has acceptability in
the industry. Assessment of the skills gained should be done by an independent certifying
agency. The training agency should not be entrusted with the assessment and certification

of the trainees to ensure objective assessment.

The Certification- Agency (CA) should be empanelled by the SULM based on the quality,
integrity and past-record of the agency. Government and Semi-Government Agencies such
as National Council for Vocational Training, State Council for Vocational Training, etc.
involved in certification process may be accorded priority. The State may also empanel
agenciessuch as-Sector Skill Councils, N6DC, All Inidia Coancil for*Technical Education
(AICTE), Technical University, national level industry associations such as ASSOCHAM,
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NASSCOM, etc. for the assessment and certification of the candidates, depending on their

competence to perform this job.

The SULM may enter into a Memoranda of Understanding with the Certification Agency
clearly defining the trainings to be certified, area of operation, delivery standards with time
lines and processes, and fee to be charged by the agency. The SULM shall fix the fee for the
certification based on the course curriculum and in consultation with competent technical
agencies. This fee will be directly paid to the certification agency and will be considered as

a part of the training cost.

The same should be mentioned in the Terms of Reference (TOR) issued for Skill Training
Providers. The TOR shall clearly state the process for assessment and certification of successful
candidates. The STP shall be responsible for arranging and issuing of the certificate through
the empanelled Certification Agency.

The ULB / SULM through the State Level Bankers' Committee / District Level Bankers’
Committee shall ensure that the certificates are considered as valid document for application

of Enterprise loans from Banks.

As and when the candidate completes the training and is ready to undergo assessment, the
STP shall inform the concerned Certification Agency with details of number of candidates
to be assessed, trades to be assessed and location of the training center. The Certification
Agency should ensure assessment and declaration of results within 30 days of receipt of
the request from the STP. If a candidate fails in the assessment then she/he shouid be
retrained for re-assessment and certification. The re-training and re-assessment cost of such
unsuccessful candidates shall be borne by the STPs. The SULM shall reimburse the training
cost of only successful and certified candidates to the STPs.

The Ministry of Labour and Employment under the Skill Development Initiative (SDI)
Scheme has identified assessment bodies (the list with contact details is available on the
website of MoLE). Based on the assessment of the trained candidates, certification is
provided by National Council of Vocational Training (NCVT). The ULB / SULM may adopt
the process as under the SDI Scheme for assessment and certification.

The Ministry of Human Resource' Developrient urider its Community College Scheme ™™
provides certificate to the successful candidates as per the National Vocational Education
Qualification Framework (NWQEF). The SULM may try to provide such nationally




recognized certificates.

5 Skill Training Providers (STPs)

8.1,

5.2:

Identification

SULM may empanel private STPs through a bidding process. The selection criteria should
be a combination of technical qualification, experience of the organization and the cost of
training. Strict technical assessment of STPs shall have to be undertaken by the SULM to

ensure that the quality of the training is not compromised.

The SULM may also directly enter into an agreement with Govt. Institutes such as Industrial
Training Institutes (ITI), Polytechnic Colleges, Technical Universities, etc. with details of
modalities for mobilization, training, certification, bank linkage, mandatory placement /
self-employment setting up and tracking of the successful candidate.

SULM may also adopt any other successful model of skill training projects funded through
Government of India or State Government programs. SULM may also provide skill training
through Industrial houses / Industrial associations which provide for in-house placement

of trained beneficiaries.

The empanelment of STPs should be valid for a period of 3 years based on satisfactory
performance of the STPs.

The certification of all the trainings should be provided by external independent agency and
not by the STP.

SULM may also hire services of external professional agencies, universities, academic
institutes, etc. for drafting of the TOR, Appraisal, evaluation and monitoring of the STPs.
The cost of the same may be booked under the A&O Expenditure of NULM.

Request for Proposal (RFP) for STPs

The SULM in consultation with the state government skill tréining agenciesandin accordance
with the procurement procedures approved by the State Executive Council shall undertake
the blddmg process for empanelment of the Sk:ll | Training Providers (STP). The Request for

Ploposals for the STPs should essentlally contain the following sections in detail:

i)  Criteria and Process for Technical Assessment
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i) Period of validity of the RFP and empanelment

iit) Amount of Performance Guarantee

iv) Approximate number of trainees with location and curriculum details

v)  List of Certification Agency, Process and Costing for Certification in detail

vi) Conditions for Post Training Support including responsibility to provide placement
or Self enterprise establishment support to minimum 50% of successfully trained
candidates.

vii) Other Deliverables such as reporting formats, reporting processes, financial inclusion
of candidates, maintenance of data base of trainees, etc.

viii) Payment Terms and Conditions with conditions for last installment of training cost
to be released only after successful placement or microenterprise development and
tracking for 6 months post successful completion of the training.

ix) Penalties for non-adherence to conditions as mentioned in the contract and deliverables

x) Process for termination of the contract

Post Training Support

The STP shall work towards providing job-placement or setting up self-enterpriselfor all
the successful candidates. It is mandatory for the STP to provide placement / self-enterprise
set-up support for minimum 50% of successfully trained candidates, inability to do so shall
result into suitable penalty as provided in the terms & conditions of the contract with STPs.

Job Placement: On successful completion of the training, the candidate shall be provided
placement in suitable job by the STP within one month of completion of the training.

Micro-enterprise: For candidates interested in setting up micro-enterprises, the STPs shall
be responsible to assist in setting-up the microenterprise within 3 months of successful
completion of the training. The STPs shall provide support for proposal writing, ensure
credit from banks, provide support for availing subsidy to candidates regarding any of

_the micro-enterprise development schemes such as SEP component under NULM, Prime

Minister's Employment Generation Programme (PMEGP) under Ministry of Micro, Small
and Medium Enterprises (MoMSME), Cluster Development Schemes under MoMSME or
any other such scheme.

Financial Inclusion: The STP shall also facilitate the opening of Basic Saving Bank Deposit
account for all the candidates who do not have a bank account.




5.4. Post Training Tracking
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The STP shall be required to track the successful candidates for a period of 6 months. For the
candidates provided with wage employment in any industry information like appointment
letter, pay package / remuneration, etc. shall be maintained and submitted to the ULB /
SULM as per the terms and conditions of the contract with the STPs.

For the candidates interested in setting up micro-enterprises, the STP shall be responsible
for providing support and track the progress of Micro-enterprise for a period of 6 months.

MIS and Reporting

For Skill Training Providers: The STP shall have the responsibility of regular reporting on
progress of training, placement and micro-enterprise establishment to the ULB and SULM on
a regular basis. The formats and periodicity of reporting may be mentioned in the TOR for
STPs.

The STP shall also develop and maintain online Management Information System (MIS) for
recording the information of all the candidates including their contact details, candidate’s bank
account details, status of assessment and certification, status of the placement or setting up of
a micro-enterprise, etc. on their website. The SULM and ULB shall be provided access to all
the information regarding the candidate and the training programs of the STPs. As and when
the national MIS for NULM is launched, the STP shall have the responsibility to update the
information of candidates as specified by the Ministry.

For SULM / ULB: The SMMU at the State level and CMMU at the ULB level will closely monitor
progress of activities / targets under this component, undertake reporting and evaluation. The
SULM and the ULB/executing agencies shall report timely progress in formats prescribed by
the Mission Directorate from time-to-time, indicating the cumulative achievement monthly
and upto the end of the quarter and key issues in implementation.

In addition, under NULM, a comprehensive and robust I'T-enabled NULM MIS will be
established for tracking targets and achievements. States and ULBs will be required to submit

their progress reports online and may also use this tool to momtor progress on the ground. In

- the spirit of proactive disclosure of information and ensurlng transparency under NULM, key

progress reports under EST&P will also be made available on the public domain in a timely

manner.
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7.1. Eligibility of the Candidate

The candidates selected for training under EST&P component of NULM should be from the

urban poor households only. The following conditions need to be adhered to in selection of
the candidate -

)

S/he should not have undergone skill development training under the SJSRY / NULM
in any other trade during the last 3 years. The candidate can however be provided

advanced training on the skills acquired in any previous training.

The candidate should meet the minimum qualification as per requirement of the
training curriculum approved by the State Executive Committee.

The percentage of SC and ST candidates being trained should not be less than the
percentage of SC and ST population in the town.

Out of the total beneficiaries for the State/UT under EST&P; minimum 30% should
be women, minimum 15% should belong to the Minority community and minimum
3% of the candidates should be differently-abled. However based on the trade and
area of implementation, if the above requirement of minimum percentage cannot be
fulfilled through common training programs, specific training programs targeting
the above vulnerable communities maybe undertaken by the SULM.

7.2, Awareness Generation and Demand Creation

The following strategies may be adopted by the SULM for awareness generation and creation

of skill training demand from the target community.

i)

The SULM & ULB should conduct mass media campaigns through newspapers,
radio, television, posters, wall paintings, SHG meetings, etc. on regular basis to
provide information on skill training opportunities and invite applications from the

prospective candidates.

The information regarding the courses, duration, location of training, name and
details of skill training providers should be available at all the Urban Local Bodies,
City Livelihood Centers and any other urban centers set-up by the government.




iil)

vi)

vii)

viii)

The candidate should be allowed to submit ‘an intent to undertake a training’ on a
plain paper with basic details such as name, age, contact details, name of the training
required, Aadhar Card number or other identity document, etc. The prospective
candidate can submit the intent to undertake training in physical form at designated
centers or through mail or post. On submission of the Intent, the same shall be
entered into a register and a receipt with unique registration number shall be issued
to the applicant. This will create a Waiting List of prospective candidates for a specific
training demanded by the urban poor. The ULB shall accept such intents throughout
the year. This register shall be utilized for mobilization of the trainees as and when
the demanded training commences in the city. The intent may be received through
area offices of Municipal Corporations, Ward Offices, ULBs, Self Help Groups in the
areas, Community Organizers, Area Level Federations and City Level Federations of
the SHGs, office or training centers of NULM empanelled Skill Training Providers
and any other NULM related institutions. The candidate should not have to travel
long distances to submit ‘the intent to undertake training’

The SULM and ULB shall ensure that candidates enlisted in the waiting list shall be
informed through available communication means like SMS, letter, Public notice,
SHG, ALF etc. regarding the commencement of training program and details of

location of training center, eligibility criteria, course duration, etc.

While deciding on the training programmes calendar for the city, the demand for
particular trades as per Waiting List may be considered.

In addition to the candidates listed in ‘Waiting List, the ULB may identify candidates
through other means like organizing camps, registration drives, sponsoring by SHGs,
etc. However candidates registered in Waiting List will be given preference.

If a particular skill training is sought by prospective candidates and the ULB does not
have comipetent skill training providers empanelled, then the ULB in consultation
with SULM and the local industry association shall arrange to provide the same.

Before the commencement of the training, a counseling session for all the prospective

.candidates will be arranged. During this session the prespective candidate would be

briefed in detail about the available training program, eligibility criterion, etc.
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ix)

At this stage an information and application form will be filled by the beneficiaries.
The form shall capture all the details such as education, BPL Status, residential
address, other contact details, etc. On the basis of these documents their selection
will be done for a suitable training program.

The ULB may also provide information to the probable candidates through Monthly
Job Placement Fairs, Rozgaar Melas, etc. in the slum areas,






