State Urban Development Agency, Health Wing, West Bengal

Sub. : Manpower under different Health Programmes
and their remuneration.

Following to Depts. notification no. 395/MA/P/C-10/1G-5/2007 Pt. dt. 8" April.
2008 and 610/MA/P/C-10/1G-5/2007 Pt. dt. 3" June, 2008, the ULBs have raised
quarries in respect of discrepancy in the mentioned post of annexure and also in
respect of their remuneration. This is to state that CUDP III. CSIP and [PP-VIII
have been brought under one umbrella of SUDA - records in respect of
engagement of manpower in different posts and approved honorarium / salaries
are not available with SUDA. However. the records obtained from the requisition |
of fund submitted by the ULBs and available records of KMDA taken into
account while preparing the project-wise manpower along with their
remuneration. The same record in respect of IPP-VIII (Extn.). RCH Sub-Project,
Asansol, DFID assisted HHW Scheme in 11 Non-KMA ULBs and Community
Based Primary Health Care Services in 63 Non-KMA ULBs are available with
,SUDA. Accordingly the manpower under different Health programmes and their

) % remuneration is enclosed. It may be seen that sanctioned posts and remuneration
wo e P o in many of the cases varies under different Health Programmes.
AY ke 7'\ ; Submitted.
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structure although the activity pattern remained more or less same for all the schemes. Since after
the funding agencies had withdrawn from the schemes those are being run with the financial support
of the state government under different departments such as UD Department, H&FW Department as
well as this Department. Since KMDA, UD department and SUDA used to manage different
schemes, gcb.{le & ing honorarium some cadres were left out either by KMDA or SUDA or the
| departmentS, though it ought not to have been done. Since 1* April 2008:all such schemes have
been brougl:: under the management, supervision and control of SUDA. In keeping with the :
assurance given by the Finance Minister of this Government in the State Legislative Assembly,
honorarium of 24 different categories of Health Workers was enhanced by Rs 500.00 per month

with effect from 01.04.2008 vide this dcpytment G.0. No. 395/MA 08.04.2008 (cp 26);
W 610/MA dated 03.06.2008 (cp 102-103) and 1056/MA dated 03.1 1.200%351' {the concurrence of the

&, \ | Finance Depastment vide notes and orders at NSP- 12& 5. i -
/ ’ Now from the 'ﬁ'oposal dated 5/8/08 (CP-101) of SUDA it appéars that certain other

categories of Health Workers have not been covered in the said orders and it is now necessary to set
| a uniform pattern for all the health related schemes in all the ULBs, for the sake of administrative

b V"JJ o ’ convenience, with the concurreace of Finance departments. i
© ‘
v ] i i i
7 d;,"\ | Although for same types of jobs honorarium shouid be the same, the following proposal is
ok 5 indicative of the kind of disparity prevails now, Wherever disparity is inescapable because of the
s [ very nature of job, name of the post or cadre may be renamed; for example the services rendered by

a Nurse in ESOPD is of part-time nature while the same for a mumnicipal hospital is a fisll-time Jjob.
So the Nurse at ESOPD may be renamed as Part-time Nurse. Same is the case for other categories
in respect of Municipal Hospital (MH), or ESOPD or HAU or Diagnostic oentre (DC) levels. These
aspects may be considered after the amalgamation proposal mooted to Finance Department in file ) &
no. MA/C-10/38-55/2005 Pt(cp"” 10} below) gets the nod from Finance Department. Where #
honorarium is found not to have been’ cnhanced due to error or over-sight, the present proposal is #*
intended to address such types of disparity to some extent. It may therefore be proposed that the ;
honorarium for each of the following categorics of workers may be considercd for enhancement of g
hencrasiune @ Rs 500.00 per month with the concurrence of the Finance Department, -)Cr( Lrvoi w
Yiaranind W b SChemas ab LLLA loavef - :

T

g

; Honorarium Honorarium proposed for B
Category of Worker Scheme Name recetved till sanction with effect from i r
31.03.2008 [Rs] 01.04.2008[Rs] . 2 *
1. M.O. CBPHCS 6000 6500 ? ol L
2. STS [Traincd] CSIP 1650 2050 . &
3. STS | Trained) RCHSP 2000 2500 . ]
4. STS Heained] CUDP-I11, IPP- 1550 2050 e !
(dravmad ) VIII A
—+ | 5. Specialist Dogtor 1PP-VIII 1000 1500 v g
+ € MW 1500 | 2000 < g
v RCHSP 2500 3000 Lk o
7. Nursg (MH) CSIP 3000 3500 R g
-8. Nurse (ESOPD) CUDP-111, CSIP, 1700 i 2200 s &
l : IPP-VIII : A
9. Nurse (ULB) IPP-VII[ 4250 4750 Ayt
! [10. Ayah CSIP, IPP-VIII 2000 2500 puy g
E 11. Pharmacist Cum CUDP-HI, CSIP, 1700 i 2200 2
I Store Keeper IPP-VHI # :
! 2. Store Keeper cum RCHSP 3560 4000
clerk
13. Clerk cum store HHW 3350 3850
Keeper J
14, Cashier cum Clork IPP-VIII 1500 2000 ]
15. Clerk cum Store . CUDP-liI 1350 1850
Keeper i
16. Statistical Assistani RCHSP 2000 2500 'r
17. Accounis Assistant RCHSP 2000 2500 {
I8, Accounis Assistant HHW 4000 4500 |
i 19. Lab Techuician CUDP-1II, CSIP, 1350 L1850 11
Cum Clerk/ Lab 1PP-VIIL |
= Assistant (Es oD




L R et i i,

| — H-o-ﬂ _—
| 1 20. Lab Technician IFP-V1II 1350 1850 i
(DC) 2000 2500
2100 2600
3000 3500
21. Lab Technician IPP-VIII 3000 3500
(MH) g
22. Radiologist/ IPP-VIII 3000 3500
Pathologist/
Sonologist {
23. Technician & IPP-VIII 2000 t 2500
| Radiographer
| 1 24. UHIO (ULB) IPP-VIII, IPP-VIII 5000 5500 (2750 from MA
{ Exin Department fund+ ULB to pay
| equal amount
}I 25. Medical Supervisor RCHSP 5000 5500
26. Helper {Créche) CUDP-III 1150 1650
1|27, Attendant HHW 2600 3100
28. PHN HHW, RCHSP 4000 4500
29. Administrative IPP-VIII 40600 4500
Managcment
Professional (DC)
Management & Supervision Cell
30. AHO (ULB) 1PP-VIII 5250 5750
| 31. Computer Assistant CBPHCS 5000 5500
1
32. Accounts Assistant CBPHCS 5000 5500
33. Multipurpose CBPHCS 50060 5500
Helper cum Clerk
|| 34. Health Assistant CBPHCS 5000 5500
35. Samtary Inspector CBPHCS 5500 6000
36. Ambulance Driver- CSIP 2500 3000
where Ambulance
was provided by the
Govenunent.

This apart some workers, as noted below, appear to have been engaged on very paltry sum
and their honorarium may also be enhanced by Rs 500 per moenth.

Honorarum Honorarium proposed for
Catcgory of Worker Scheme Name received Gll sanction with effect from
31.03.2008 [Rs] 01.04.2008[Rs]
. 37. Clerk cum Store CUDP-III 150 650
r Keeper ( vipw 250 750
r’ st 450 950
38. Nurse (ESOPD) CUDP-111 275 775
39. Pharmacist cum CUDP-1i1 275 T
Store Keeper Csip 900 1400
=l Haw) Es°FPD) IPP-VIll
| [40. STS [Traincd] CUDP-III 300 800

Estimate (RE) due to

Some additional papers relating to the issue are placed (cp.108-115).belssd.
Now, notwithstandjng the amount of fund implication on the current year's Budget

s

enhancement,to honour the commitment of the Finance Minister

on the floor of the Assembly, the above proposal may be considered favoumhly by the
Finance Department Gr.'P’ and “N’.
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State Urban Development Agency, Health Wing, West Bengal

Sub. : Manpower under different Health Programmes
and their remuneration.

Following to Depts. notification no. 395/MA/P/C-10/1G-5/2007 Pt. dt. 8™ April,
2008 and 610/MA/P/C-10/1G-5/2007 Pt. dt. 3™ June, 2008, the ULBs have raised
quarries in respect of discrepancy in the mentioned post of annexure and also in
respect of their remuneration. This is to state that CUDP III, CSIP and IPP-VIII
have been brought under one umbrella of SUDA — records in respect of
engagement of manpower in different posts and approved honorarium / salaries
are not available with SUDA. However, the records obtained from the requisition
of fund submitted by the ULBs and available records of KMDA taken into
account while preparing the project-wise manpower along with their
remuneration. The same record in respect of IPP-VIII (Extn.), RCH Sub-Project,
Asansol, DFID assisted HHW Scheme in 11 Non-KMA ULBs and Community
Based Primary Health Care Services in 63 Non-KMA ULBs are available with
SUDA. Accordingly the manpower under different Health programmes and their
remuneration is enclosed. It may be seen that sanctioned posts and remuneration

in many of the cases varies under different Health Programmes.

Submitted.


















9) At Management & Supervision Cell :

Name of Health Existing Remuneration Proposed Remarks
Programmes Remuneration p-m. after Remuneration
p.m. before 01.04.2008 p-m.
01.04.2008
: Medical Supervisor
5000 | 5250 | 5500 | -
: PHN
4000 | 4250 [ 4500 ] -
y : Storekeeper cum Clerk Medical Store
R Sub-Frgect 3500 [ 3750 | 4000 | -
: Statistical Asstt
2000 | 2250 | 2500 | -
: Accounts Asstt.
2000 | 2250 | 2500 | -
: Community Development Officer
8000 | 8500 | 8500 | -
: PHN
4000 | 4250 | 4500 | -
| : Data Entry (l)perator |
3350 3850 3850 -
Ll : Accounts Asstt,
4000 | 2250 [ 4500 I -
: Clerk Cum Storekeeper
3350 | 1850 | 3850 f -
: Attendant
2600 1 1650 I 3100 |
9) At Management & Supervision Cell :
: Health Officer
8000- Not enhanced - -
13500+DA+DP
: MO
6000 6500 - The remuneration should be
clinic based fee @ Rs. 500/-
per clinic which has been
kept in PIP of World Bank.
: Sanitary Inspector
CBPHCS World Bank did not agree
5500 - - with this post.
: Computer Asstt.
5000 | - l 5500 |
: Accounts Asstt.
5000 | 2250 ] 5500 |
: Multipurpose Helper cum SK cum Clerk
5000 | - | 5500 |
: Health Assistant
5000 | - | 5500 |

C'Dr. Goswami\Urban Health Prog:Letterhead doc
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10) At HAU, ESOPD, Creche, MH, DC Level : a) Attendant
Name of Health Existing Remuneration Proposed Remarks
Programmes Remuneration p.m. after Remuneration

p-m. before 01.04.2008 p.m.

01.04.2008
CUDP III 1150 1650 1650 -
CSIP 1150 1650 1650 -
IPP-VIII 1150 1650 1650 -
IPP-VIII (Extn.) 1150 1650 1650 -
RCH Sub-Project 1150 1650 1650 -
HHW Scheme 1150 1650 1650 -

: b) Sweeper

CUDP Il 950 1450 1450 -
CSIp 950 1450 1450 -
IPP-VIII 950 1450 1450 -
IPP-VIII (Extn.) 950 1450 1450 -
RCH Sub-Project 950 1450 1450 -
HHW Scheme 950 1450 1450 -

NB : All the data in respect of CUDP III, CSIP and IPP-VIII have been obtained from the
requisition of fund submitted by the respective ULBs. As such there is no document
available with SUDA in respect of sanction of the posts along with remuneration.
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%
( ' Information on ULB-wise positioning of Health Officer (HO) and Asstt. Health Officer (AHO) along with their remuneration

,il. No. Name of ULBs

Health Officer

Asstt. Health Officer

Health Programme

implemented
For Non-KMA ULBs
Dist. : Bankura y
41 Bankura | - HHW Scheme bt/
42  [Bishnupur - | HHW Scheme
43 |Sonamukhi CBPHC
Dist. : Burdwan Fa
44 | Asansol MC 1 - RCH Sub-Project o
45 Burdwan - - IPP-VIII (Extn.)
46 Dainhat - CBPHC
47 Durgapur MC - - IPP-VIII (Exin.)
48  |Gushkara - - CBPHC
49 Jamuria - - CBPHC
50 Kalnha - | HHW Scheme
31 Katwa - - CBPHC
52 Kulti - CBPHC
53 Memari * - - CBPHC
54 _ |Raniganj - CBPHC
Dist. : Birbhum
i Bolpur - 1 HHW Scheme
56 {Dubrajpur - - CBPHC
57 |Nalhati - - CBPHC
58 Rampurhat - - CBPHC
59  |Sainthia - - CBPHC
60  |Suri 1 - HHW Scheme \/
- |Dist. : Cooch Behar 4
61 ICooch Behar 1 . HHW Scheme d
62 |Dinhata - - CBPHC
53 |Haldibari - - CBPHC
64 [Mathabhanga - CBPHC
65 |[Mekhliganj - - CBPHC
66 | Tufanganj - - CBPHC

Dist. : Dakshin Dinajpur

67 Balurghat

IPP-V1iI (Extn.)

68  |Gangarampur

CBPHC

Dist. : Siliguri MC

62  |Darjeeling

1PP-VIII (Extn.)

70 Kalimpong - - CBPHC
71 Kurseong - CBPHC
72 Mirik - - CBPHC

73 Siliguri MC

1PP-VIII (Extn.)

Dist. : Hooghly

R

74 Arambag - - CBPHC

75 |Tarakeshwar - CBPHC
Dist. : Jalpaiguri

76 |Alipurduar 1 - [PP-VIII {Extn.)

77 __ |Dhupguri - - CBPHC

78 |Jalpaiguri 1 - {PP-VIII (Extn.)

79  [Mal - - CBPHC

Dist. : Malda

80  |English Bazar

IPP-VIlI (Extn.)

g1 01d Malda - - CBPHC
Dist. : Medinipur (East)
82 Contai - CBPHC
83 Egra - - CBPHC
84 |Haldia - CBPHC
85 Panskura - CBPHC
86  |Tamiuk - - CBPHC
Dist. : Medinipur (West}
87 Chandrakona - - CBPHC
88 Ghatal - - CBPHC
89  |Jhargram - - CBPHC
90 Kharagpur - - IPP-VIII (Extn.)
91 Kharar - CBPHC
92 Khirpai - - CBPHC
93  Medinipur - | HHW Scheme
94  |Ramjibanpur - - CBPHC
C\Dv. GuswamADr. Bagehi ]
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Information on ULB-wise positioning of Health Officer (HO) and Asstt. Health Officer (AHO) along with their remuneration

‘ Sl. No. Name of ULBs Health Officer Asstt. Health Officer Health Programme

! implemented
For Non-KMA ULBs
Dist. : Murshidabad
' 95  |Beldanga - - CBPHC
56  |Berhampur - 1 HHW Scheme
97  |Dhulian - - CBPHC
98  [Jangipur - 1 HHW Scheme
| 99 |Jiaganj- Azimgani - - CBPHC
100 [Kandi - - CBPHC
101 |Murshidabad - - CBPHC
Dist. : Nadia
102 [Birnagar - - CBPHC
103 [Chakdah - - CBPHC
104 |Coopers Camp - - CBPHC
105 |Krishnagar 1 - HHW Scheme
106 |Nabadwip I - CBPHC
107__ |Ranaghat - - CBPHC
108  |Santipur 1 - CBPHC
109 Taherpur - - CBPHC
Dist. : North 24 Parganas
110 | Ashokenagar Kaiyangarh - - CBPHC
111 [Baduria - - CBPHC
112 |Basirhat - - CBPHC
113 |Bongaon - - CBPHC
114 |Gobardanga - - CBPHC
115 |Habra 1 - CBPHC
116 jTaki -4 - CBPHC
Dist. : Purulia
117 |[Thalda - - CBPHC
118 |Purulia - - HHW Scheme
119 [Raghunathpur - - CBPHC
Dist. : South 24 Parganas
120 |Diamond Harbour - - CBPHC
121 |Jaynagar Mazilpur - - CBFHC
Dist. : Dakshin Dinajpur
122 |Dalkhola - - CBPHC
123 [Islampur - - CBPHC
124  |Kaliaganj - - CBPHC
125 |Raiganj . - IPP-VIII (Extn.}
Total 11 6
Grand Total 35 35

* KMC is not included in this list though they are implementing CUDP, CSIP & IPP-VIIL

" Post of AHO has been approved for 40 KMA ULBs under IPP-VIII including KMC wherein the remuneration of AHO is
Rs. 5,250/- per head per month.

Post of AHO has been created for 21 Non-KMA ULBs {10 ULBs implementing IPP-VIII (Exm.) and 11 ULBs implementing
HHW Scheme} where there was no post of HO sanctioned. Here the remuneration of AHO is Rs. 8,000/~ per head per month.

. As per notification no. 522/MA/Q/C-9/3R-1/2004 dt. 21st Sept., 2007, contractual appointment of 36 nos. of HO has been
considered and appointed to the post of HO in the respective ULBs.

” As per notification no. 451/MA/C-10/38-55/2003 Part dt. 22nd April, 2008, 63 posts of HO for 63 ULBs implementing
CBPHC has been sanctioned. [t is to mention here that amongst this 63 nos., 3 ULBs namely Habra, Nabadwip and Santipur
who are impiementing CBPHC Scheme already got sanction for the post of Health Officer as per notification no. 522/MA/O/C-
9/3R-1/2004 dt. 21st Sept., 2007,

. Scale of pay of 36 HOs is Rs. 8,000 - 13,500 with admissible DA, HRA & Med. Allowance whereas the scale of pay 63 Non-
KMA ULBs is in the scale of pay Rs. 8,000 - 13,500 plus Dearness pay as well as Dearness Allowance as is admissible on the
date of contractual appointment.

C:\Je Goswamilr Bagchi
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Information on ULB-wise positioning of Health Officer (HO) and Asstt. Health Officer (AHO) along with their remuneration

»

- Sl Ne. Name of ULBs Health Officer Assit. Health Officer Health Programme
implemented
For KMA ULBs
Dist. : North 24 Parganas
1 Bhatpara - 1 IPP-VIII
2 Barrackpore 1 - CUDP & IPP-VIII
3 Bidhannagar - i IPP-VIII
4 Baranagar 1 - CUDP & IPP-VIII
-] Barasat 1 1 CUDP & IPP-VIII
& Dum Dum 1 - CUDP & IPP-VIII
7 Garulia 1 - CUDP & IPP-VIII
8 Halisahar | 1 CUDP & IPP-VIII
G Kanchrapara 1 i CUDP & IPP-VIII
10 |Khardah | 3 CUDP & [PP-VIII
11 |Kamarhati - 1 IPP-VIII
12 |Madhyvamgram 1 1 IPP-VIII
13 [Naihati 1 1 CUDP & IPP-VIII
14  |New Barrackpore 1 1 CUDP & IPP-VIII
15 [North Barrackpore 705 ki dppmiiod but  lying ; CUDP & IPP-VIiI
vacant due to demise
16  |North Dum Dum | I CUDP & IPP-VIII
17 |Panihati | 1 CUDP & [PP-VIII
18 |Raharha: Gopalpur | 1 IPP-VIII
19  |South Dum Dum | - IPP-VIII
20 |Titagarh 1 1 IPP-VIII
Dist. : South 24 Parganas
21 |Baruipur VA Y = : CUDP
22 |Budge Budge A REh - CUDP & IPP-VIII
23 Maheshtala 1 1 IPP-VIII
24 [Pujali - 1 IPP-VIII
25 Rajpur Sonarpur 1 1 CUDP & IPE-VIII
Dist. : Howrah
26 |Bally Y Gty - CUDP & IPP-VIII
27 [Howrah MC . N 1 CUDP & IPP-VIII
28  [Uluberia | - CUDP & IPP-VIII
Dist. : Nadia
29  [Gayeshpur - | CUDP & IPP-VIII
30 [Kalyani - 1 IPP-VIII
Dist. : Hooghly
31 |Baidyabati i 1 CUDP & IPP-VIII
X 32  iBansberia - 1 CUDP & IPP-VIIl
33 tBhadreswar I 1 CUDP & IPP-VIII
34  |Chandannagar MC Ko e o 1 CUDP & IPP-VIII
35  |Champdani i1 N I CUDP & IPP-VIII
36 |Hooghly Chinsurah - 1 CUDP & IPP-VIII
37 |Konnagar 1 1 CUDP & IPP-VIII
38 |Rishra - I CUDP & IPB-VIII
39  |Serampore - I CUDP & IPP-VIIL
40  |Uttarpara Kotrung . E| CUDP & IPP-VIII
Total /24) 29
g =
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State Urban Development Agency, Health Wing, West Bengal

Notes at NSP-23.

On scrutiny of the table at NSP-21-23 the following observations have been
made:

e HHW & FTS under CBPHC mentioned at Sl. No. 1 & 2 of the column
(category of worker) — the enhanced honorarium of HHW & FTS from the
date of joining prior to 01.04.2008 is Rs. 1,250/- p.m. & Rs. 1,420/- p.m.
‘respectively and Rs. 1,750/- p.m. & Rs. 1,920/- p.m. respectively w.e.f.
01.04.2008. Vide the communication of DHFW bearing no. HF/ACS/1M-
51/2007/382 dt. September 10, 2008.

e STS (untrained) under CUDP III & IPP-VIII not included in the list. Their
present remuneration is Rs. 1,550/- p.m. which will be Rs. 2,050/ p.m. after
enhancement.

e At Sl No. 9 — Nurse is posted at ULB — not DC.

e At Sl No. 25 — UHIO is posted at ULB — not DC. The existing remuneration
is Rs. 5,000/- p.m. After enhancement the remuneration will be Rs. 5,500/-
(Rs. 2,750/- from MA fund and Rs. 2,750/- from ULB fund)

e Administrative Management Professional at DC under IPP-VIII has not been
included in the list. Their present remuneration is Rs. 4,000/- p.m. After
enhancement the remuneration will be Rs. 4,500/-.

e MO under CBPHC not included in the list. Present remuneration is Rs.
6,000/- p.m. After enhancement the remuneration will be Rs. 6,500/-.

e Sanitary Inspector under CBPHC not included in the list.  Present
remuneration is Rs. 5,500/- p.m. After enhancement the remuneration will be
Rs. 6,000/-.

e The category of manpower mentioned at SI. No. 30 to 33 — the scheme name
is omitted which will be CBPHC.

e In the category of manpower engaged on very paitry sum, STS trained under
CUDRP Il is not included whose existing remuneration is Rs. 300/- p.m. Afier
enhancement the remuneration will be Rs. 800/- p.m.

The above mentioned observations may be incorporated.

Perhaps the previous enclosure issued under Notification no. 610/MA/P/C-
10/1G-5/2007 dt. 03.06.2008 will remain effective subject to modification
wherever needed as taken up in the recent list prepared for submission to Finance
Dept. to cover all categories of functionaries of different Health programmes.

Submitted. ’

P
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23
Honorarium Honorarium proposed
Category of Worker Scheme Name received till for sanction with effect
31.03.2008 [Rs] | from 01.04.2008{Rs}
34. Clerk cum Store | CUDP-III 150 650
Keeper . 250 750
450 950
35. Nurse (ESOPD) | CUDP-UI 275 775
36. Pharmacist cum | CUDP-II 275 775
Store Keeper CSIP 900 1400
(HAU) IPP-VHI
37. Ambulance CSIP 2500 3000
Driver-where
Ambulance was
provided by the
Government.
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9. Nurse (DC) IPP-VIII 4250 4750
10. Ayah CSIP, IPP-VIII 2000 2500
11. Pharmacist Cum | CUDP-III, 1700 2200
" Store Keeper CSIP, IPP-VIII :
12. Store Keeper RCHSP 3500 4000
‘ cum clerk
13 Clerk cum store | HHW 3350 3850
Keeper
14. Cashier cum IPP-VIII 1500 2000
" Clerk _ :
A 15. Clerk cum Store | CUDP-III 1350 1850
Keeper
4-16. Statistical RCHSP 2000 2500
Assistant
| ¥7. Accounts RCHSP - 2000 2500
Assistant
J18. Accounts HHW 4000 4500
Assistant
| 19. Lab Technician | CUDP-II, 1350 1850
Cum Clerk/ Lab | CSIP, IPP-VHI
Assistant
 20. Lab Technician | IPP-VIII 1350 1850
(DC) 2000 2500
2100 2600
3000 3500
4Z1. Lab Technician | [PP-VIII 3000 3500
(MH)
. Radiologist/ IPP-VII 3000 3500
Pathologist/
Sonologist
1 23. Technician & IPP-Vill 2000 2500
Radiographer P
24. UHIO (D€} . | IPP-VILL, IPP- 2750 gzio/}, ULB to pay equal
i V' VIII Extn SuTY 7 Pamount L L} -
| |25-Medical RCHSP . 5000 5500
Supervisor
+26. Helper (Créche) | CUDP-III 1150 1650
27. Attendant HHW 12600 3100 1L S
| 28 PHN HHW, RCHSP 4000 4500
Kd e \t—!t M?pgw-: A v AL
= P P8 Management & Supervision Cell
. AHO (ULB) IPP- , 5250 5750 -
\?g vﬁﬁox c;ﬁ.aﬁé g—\'_ A XTI &SI % e,
30. Computer L 5000° 5500
| Assistant e
131, Accounts P A 5000 5500
_ 3 53 dia
Assistant
'32. Multipurpose - 5000 5500
Helper cum CHRIC
Clerk
33. Health Assistant CNE e, 5000 5500

This apart some workers, as noted below, appear to have been engaged on very paltry

sum and their honorarium may also be enhanced by Rs 500 per month.
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The proposal at prepage for enhancement of honorarium for Health Workers may be
perused. in

In keeping with the assurance given by the Finance Minister of this Government in the
State Legislative Assembly, honorarium of 24 different categories of Health Workers
was enhanced by Rs 500.00 per month with effect from 01.04.2008 with the concurrence
of the Finance Department vide notes and orders at NSP- 12 & 5. Now from the
proposal dated 5/8/08 (CP-101) of SUDA it appears that certain other categories of
Health Workers have not been covered in the said orders, primarily because of the fact
that different Health schemes presently being run under different Urban Local Bodies
were introduced from different dates with the support from several funding agencies
with different guidelines that resulted in disparity and differentiation in the staff-pattern,
their remuneration structure although the activity pattern remained more or less same for
all the schemes. Since KMDA, UD department and SUDA used to manage different
schemes, while enhancing honorarium some cadres were left out either by KMDA or
SUDA or the departments, though it ought not to have been done. Where honorarium is
found not to have been enhanced due to error or oversight, the present proposal 18
intended to address such types of disparity to some extent.

Since after the funding agencies had withdrawn from the schemes those are being run
with the financial support of the state government. Since 1* April 2008 all such schemes
have been brought under the management, supervision and control of SUDA and it is
now necessary to set a uniform pattern for all the health related schemes in all the ULBs,
for the sake of administrative convenience, with the concurrence of the Health & Family
Welfare as well as Finance departments.

A committee with 2/3 members may be constituted to rationalize the structure and
submit detailed proposal.

Although for same types of jobs honorarium should be the same, the following proposal
is indicative of the kind of disparity prevails now. Wherever disparity is inescapable
_because of the very nature of job, name of the post or cadre may be renamed; for
example the services rendered by a Nurse in ESOPD is of part-time nature while the
same for a municipal hospital is a full-time job. So the Nurse at ESOPD may be renamed
as Part-time Nurse. Same is the case for other categories in respect of Municipal
Hospital (MH), or ESOPD or HAU or ‘Diagnostic centre (DC) levels.

The present proposal for enhancement of honorarium @ Rs 500.00 per month for each
of the following categories of workers may be considered for approval with the
concurrence of the Finance Department.

Honorarium Honorarium proposed for
Category of Worker | Scheme Name received till sanction with effect from
31.03.2008 [Rs] 01.04.2008[Rs]
1. HHW CBPHCS 1000 1500
2. FIS CBPHCS 1170 1670
3. STS [Trained] CSIP ~1650 2150
4. STS [Trained] RCHSP - 2000 2500
5. Specialist 1PP-VIII 1000 1500
Doctor 1500 2000
6. PTMO RCHSP -2500 3000
7. Nurse (MH) CSIP 3000 3500
8. Nurse (ESOPD) | CUDP-IIL, - 1700 2200
CSIP, IPP-VIII




State Urban Development Agency, Health Wing, West Ben,, ‘
» ® .

s
Sub.: Re-designation of various staff position and harmonizing their

honorarium ‘

|

Following to the meeting of MIC, MA & UD held at SUDA on 16.12.2008,
action points on the activities have been jotted and sent to the Secretary, Dept. of
Municipal Affairs through e-mail , as desired by him. The copy of the said action
points is enclosed at “ Flag-A”.

As the various health projects have been in different ULBs in phases since the
year 1985-86. Out of 7 projects , 5 are in O& M phase wherein activities are
being maintained by State Govt. There are various category of staff with
different nomenclature and honorarium / salary All the Urban Health
Programmes have been taken over by SUDA from KMDA wef 01.04.2008. As
all the Urban health programmes are similar in nature by principle, it is decided
that rationalization of noménclature of the post and pay structure are to be taken

up for simplification and to maintain uniformity.

. < " A Accordingly, suggestive Man-power planning , rationalization of Nomenclature
\;\’J‘Df{’ :\%‘)\* ' & pay structure for each of the posts has been prepared and enclosed at “ Flag-
4\ \ | B”
O o %1 :
AV !
= i Submitted for kind perusal and approval.
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Manpower under Different Urban Health Programmes and their remuneration
1) At Block Level : HHWs
Name of Health Existing Remuneration Proposed Remarks
Programmes Remuneration p.m. after Remuneration
p.-m. before 01.04.2008 p.m.
01.04.2008

CUDP Il 1250 1750 1750 -

CSIP 1250 1750 1750 -

[PP-VIII 1250 1750 1750 -

IPP-VIII (Extn.) 1250 1750 1750 -

RCH Sub-Project 1250 1750 1750 -

HHW Scheme 1250 1750 1750 -

CBPHCS 1000 1750 1750 Concurrence in respect of
enhancement of Rs. 250/-
p-m. wef 01.07.2006 and Rs.
500/- wef 01.04.2008 is vet
to be received from DHFW

2) At Sub-Centre Level : FTSs

CUDP III 1420 1920 1920 -

CSIP 1420 1920 1920 -

iPP-VIII 1420 1920 1920 -

IPP-VIII (Extn.) 1420 1920 1920 -

RCH Sub-Project 1420 1920 1920 -

HHW Scheme 1420 1920 1920 -

CBPHCS 1170 1920 1920 Concurrence in respect of
enhancement of Rs. 250/-
p.m. wef 01.07.2006 and Rs.
500/- wef 01.04.2008 is yet.
to be received from DHFW

3) At HAU Level : a) PTMOs

CUDP Il 2100 2600 2600 -

CSIP 2100 2600 2600 -

IPP-VHI 2100 2600 2600 - =

IPP-VIII (Extn.) 2100 2600 2600 -

RCH Sub-Project 2500 3000 2600 Dept. has decided to make
the remuneration uniform

HHW Scheme 2100 2600 2600 -

CDr. Goswami\Urban Health Prog:Letterhuad doc




3) At HAU Level :

b) STSs (Trained)

Name of Health Existing Remuneration Proposed Remarks
Programmes Remuneration p.-m. after Remuneration
p.m. before 01.04.2008 p-m.
01.04.2008

CUDP Il 300 - - Mpl. Staff getting allowance
for providing addl. services
under the project. The Dept.
is to decide to increase an
lump sum amount.

CSIP 1650 2150 2250 -

[PP-VIII 1750 2250 2250 -

1PP-VIII (Extn.) 1750 2250 2250 -

RCH Sub-Project 2000 2500 2250 -

HHW Scheme 1750 2250 2250 -

: ¢) STSs

CUDP III 1550 - 2050 Not included in the Govt.
order dt. 8" April, 2008

[PP-VIII 1550 - 2050 Not included in the Govt.
order dt. 8" April, 2008

: d) Clerk cum Storekeeper
CUDP I 250/450/ 1350/ 1850 1850 1350/- at Chinsurah
8648 8648/- at North Dum Dum

- Order in this regard is not
available with SUDA. Data
obtained from the
requisition for fund
submitted by the ULBs.
Mpl. Staff getting allowance
for providing addl. services
under the project which
varies 250/- to 450/-. The
Dept. is to decide the rate of
remuneration.

CSIP v 1350 1850 1850 -

IPP-VIII 1350 1850 1850 -

IPP-VIII (Extn.) 1350 1850 1850 -

RCH Sub-Project 1350 1850 1850 -

HHW Scheme 1350 1850 1850 -

4) At ESOPD Level : a) Specialist Doctor

CUDP I 2100 2600 2600 Initially Hono. was fixed @

CSIP 2100 2600 2600 Rs. 200/- per sitting — not

[PP-VIII 2100 2600 2600 exceeding Rs. 1600/- p.m.

[PP-VIII (Extn.) 2100 2600 2600 But subsequently during

RCH Sub-Project 2100 2600 2600 enhancement of hono. for
last two terms the amount
has been fixed as
consolidated remuneration.
But perhaps it is better to
enhance the rate of hono.
per sitting not exceeding
eight (8) sittings p.m.

C\Dr. Goswami\Uirban Health Prog\Letteshead doc
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4) At ESOPD Level : b) PTMOs — Same as PTMO at HAU Level

: ¢) Nurse
Name of Health Existing Remuneration Proposed Remarks
Programmes Remuneration p.m. after Remuneration
p.m. before 01.04.2008 p.m.
01.04.2008
CUDP 111 275/ 1700 - 2200 Not included in the Govt.
CSIP 1700 - 2200 order dt. 3" June, 2008
IPP-VIil 1700 - 2200
: d) Clerk cum Storekeeper
CUDP III 250/150/ 1350 1850 1850 Mpl. Staff getting allowance
for providing addl. services
under the project which
varies 150/- to 250/-. The
Dept. is to decide the rate of
remuneration in such cases.
IPP-VIII 1350 1850 1850 -
: ¢) Pharmacist cum Storekeeper
CUDP III 275/ 1700 laco - 2200 Not included in the Govt.
CSip 1700 - 2200 order dt. 3" June, 2008.
IPP-VIII 1700 - 2200 Mpl. Staff getting allowance
for providing addl. services
under the project which
varies 275/- to 998/-. Dept.
is to decide the rate of
remuneration in such cases.
: f) Lab. Technician cum Clerk / Lab. Assistant
CUDP 111 1350 - 1850 Not included in the Govt.
CSIP 1350 - 1850 order dt. 3" June, 2008.
IPP-VIH 1350 - 1850
5) At Creche Level : Helper
CUDP {11 1150 - 1650 Not included in the Govt.
. order dt. 3" June, 2008.
6) At MH Level : a) MO
IPP-VIII 6000 6500 6500 -
IPP-VIII (Extn.) 6000 6500 6500 -
RCH Sub-Project 6000 6500 6500 -
B : b) Specialist Doctor
IPP-VIII y 1000/ 1500 - 1500 /2000 | Not included in the Govt.

order dt. 3™ June, 2008.
Document in respect of this
sanction post is not
available with SUDA. Data
obtained from the

requisition for fund
submitted by the ULBs.

CABr. GoswamitUrban Health ProgiLetterhesd doc




6) At MH Level : c¢) Nurse
Name of Health Existing Remuneration Proposed Remarks
Programmes Remuneration p-m. after Remuneration
p.m. before 01.04.2008 p.m.
01.04.2008

CSIP 3000 4500 4500 -

IPP-VIII 4000 4500 4500 -

IPP-VIII (Extn.) 4000 4500 4500 -

RCH Sub-Project 4000 4500 4500 -

: d) Lab. Technician

IPP-VIII 3000 2200 3500 Placement of Lab.
Technician at ESOPD at sl.
no. (4 f) and at MH does not
match, even in respect of
remuneration. The Dept. is
to decide the rate of
remuneration.

: e) Ayah
CSIP 2000 - 2500 Not included in the Govt.
IPP-VIII 2000 - 2500 order dt. 3 June, 2008.
: f) Night Guard

[PP-VIII 950 1450 1450 -

[PP-VIII (Extn.) 950 1450 1450 -

RCH Sub-Project 950 1450 1450 -

: g) Ambulance Driver
CSIP 2500 - 3000 Not included in the Govt.

order dt. 3™ June, 2008.
Ambulance Driver has not
sanctioned in any of the
ULBs where ambulance was
provided. Dept. is to decide
whether expenditure for this
post will be borne or not.

7) At Diagnostic Centre Level : a) Admn. Manageme

nt Professional

TPP-VIII 4000 - 4500 Not included in the Govt.
order dt. 3 June, 2008.
: b) Radiologist, Pathologist & Sonologist
[PP-VIII 3000 3250 3250 -
IPP-VIII (Extn.) 2750 - 3250 3250 -
RCH Sub-Project 2750 3250 3250 -
: ¢) Technician & Radiographer
IPP-VIII 2000 2250 2250 -
[PP-VIII (Extn.) 1750 2250 2250 -
RCH Sub-Project 1750 2250 2250 -

C:Dr. Goswamillirban Health Prog\Letterhead doc




7) At Diagnostic Centre Level : d) Lab. Technician

Name of Health
Programmes

Existing

Remuneration p.m.

before 01.04.2008

Remuneration

p.m. after
01.04.2008

Proposed

Remuneration

p.m.

Remarks

IPP-VIII

1350/2000/2100/3000

2200

2200

Remuneration varies in
IPP-VIII — data obtained
from the requisition fund
submitted by the ULBs

IPP-VIII (Exin.)

1700

2200

2200

RCH Sub-
Project

1700

2200

2200

: €) Cashier cum Clerk

IPP-VIII

1500

2000

Not included in the Govt,
order dt. 3 June, 2008.

8) At ULB Level : a) Senior Nurse

IPP-VIII

l

4250

|

4500

4500

: b) UHIO

IPP-VIII

2750

3250

[PP-VIII (Extn.)

2750

3250

UHIO was engaged initially
@ Rs. 4500/- p.m. out of
which 50% borned by MAD
and 50% by ULB.

During enhancement of
hono. wef. 2604 , the
remuneration was fixed at
2500/- - getting
remuneration of 5000/- in
total.

During enhancement wef.
01.07.2006 remuneration
was raised to 2750/- -
getting remuneration of Rs.
5500/ in total. -

In the latest enhancement
during 01.04.2008
remuneration enhanced to
3250/- thus total
remuneration is 6,500/- |
which is more than that of
AHO. This practice is in
vogue in IPP-VIII only.
Actually half of the total
enhancement should be
borne by Dept. and
remaining half by ULB.
Dept. is to take decision.

8) At ULB Level

: ¢) AHO

[PP-VIII

5250

8500

8500

IPP-VIII (Exin.)

8000

8500

8500

HHW Scheme

8000

8500

8500

Separate proposal will be
submitted shortly towards
enhancement of hono. to the
medical professional at
market rate.
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9) At Management & Supervision Cell :

Name of Health Existing Remuneration Proposed Remarks
Programmes Remuneration p-m. after Remuneration
p.m. before 01.04.2008 p.m.
01.04.2008
: Medical Supervisor
5000 | 5250 ] 5500 | -
: PHN
i 4000 ] 4250 | 4500 ] -
. : Storekeeper cum Clerk Medical Store
B bt 3500 [ 3750 | 4000 | :
-: Statistical Asstt
2000 [ 2250 | 2500 | -
: Accounts Asstt.
2000 | 2250 | 2500 | -
: Community Development Officer
8000 | 8500 | 8500 | -
: PHN
4000 | 4250 | 4500 | -
| : Data Entry (J)perator |
3350 3850 3850 -
iR e : Accounts Asstt.
4000 [ 2250 | 4500 | =
: Clerk Cum Storekeeper
3350 | 1850 | 3850 [ -
: Attendant
2600 | 1650 | 3100 |
9) At Management & Supervision Cell :
: Health Officer
8000- Not enhanced - -
13500+DA+DP
: MO
6000 6500 - The remuneration should be
clinic based fee @ Rs. 500/-
per clinic which has been
kept in PIP of World Bank.
: Sanitary Inspector
CBPHCS World Bank did not agree
5500 - - with this post.
: Computer Asstt,
5000 | - | 5500 |
: Accounts Asstt.
5000 | 2250 | 5500 |
+ Multipurpose Helper cum SK cum Clerk
5000 ] - | 5500 [ ]
: Health Assistant
5000 | - | 5500 [
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10) At HAU, ESOPD, Creche, MH, DC Level : a) Attendant

Name of Health Existing Remuneration Proposed Remarks
Programmes Remuneration p.m. after Remuneration

p.m. before 01.04.2008 p.m.

01.04.2008
CUDP III 1150 1650 1650 -
CSIP 1150 1650 1650 -
IPP-VIII 1150 1650 1650 -
IPP-VIII (Extn.) 1150 1650 1650 -
RCH Sub-Project 1150 1650 1650 -
HHW Scheme 1150 1650 1650 -

: b) Sweeper

CUDP 111 950 1450 1450 -
CSIP 950 1450 1450 -
IPP-VIII 950 1450 1450 -
IPP-VIII (Extn.) 950 1450 1450 -
RCH Sub-Project 950 1450 1450 -
HHW Scheme 950 1450 1450 -

NB : All the data in respect of CUDP III, CSIP and [PP-VIII have been obtained from the
requisition of fund submitted by the respective ULBs. As such there is no document
available with SUDA in respect of sanction of the posts along with remuneration.
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. Re-designation of various categories of staff and harmonizing their honorarium

I) Man-Power planning

)

1 HHW be allotted for a population not exceeding 1000 BPL contained in a single ward. A
ward having less than 1000 BPL population will have 1 HHW; a Ward having BPL
population between 1000 — 2000 will have 2 HHWs and so on. There will be at least 1
HHW per Ward regardless whether that ward has BPL population or not.

1 FTS for 5000 BPL population
1 FTS ( Public Health) per 20000 general population

Creche under CUDP Il existing in 3 ULBs i.e. Hooghly Chinsurah, Garulia and North
Barrackpore are required to be examined for assessing its necessity and utilization.

Man-power at HAU level where ever existing be amalgamated at ULB level

ESOPD (45 nos. ; 24 at IPP-VIIL, 6 at CUDP, 1 at CSIP, 11 at IPP-VIII (Extn.) and 2 at

RCH SP)

- Specialist Doctors 1 each for 8 disciplines ( need for no. of disciplines at ULB basis
to be assessed) @ 2 clinics per discipline per week

- Nurse, Clerk cum Store Keeper, Pharmacist , Attendant & Sweeper @ 1 each per
ESOPD

MH (34 nos. ; 21 at IPP-VIIL, 11 at IPP-VIII (Extn.) and 2 at RCH SP)

- RMO-4, Spl. Doctor -3 ( G&O, Paediatrics, Anaesthesia), OT Nurse-2 , Nurse-4,
Clerk cum SK-1 for 12 hours, Female Attendant -1 per 3 bed for 12 hours , Male
Attendant- 2 for 12 hours , Night Guard- 1, Sweeper- 1 per MH for 12 hours

Diagnostic Centre ( 26 nos. ; 13 at IPP-VIIL, 11 at IPP-VIII (Extn.) and 2 at RCH SP)
- Manager, Radiologist, Pathologist, Sonologist, Technician cum Radiographer, Lab
Technician , Clerk cum Cashier @ 1 each per DC

Health Celt at ULB level for management & supervision

- Health Officer , AHO ( 1 per ULB with population more than 80000), Nutritionist,
Health Statistician, Computer Asst. @ 1 each per ULB

- Pt time Medical Officer may be deployed on service based fee basis instead of
honorarium based engagement to cater services at SCs @ at least 6 clinics per SC per
month (4 General Treatment Clinics, 1 ANC/PNC, 1 Immunisation clinic)

- ANM/GNM/PHN (instead of STS at HAU) to provide ANC (when doctor is not
available) / Immunisation service, conduct of Awareness programme at SCs and
monitoring and preparation of MIES; Clerk cum Storekeeper & Attendant be
deployed @ 1 each per 40000 BPL population

Rationalisation of Nomenclature & pay structure in respect of posts created for
Urban Health Programmes

18 nos. of nomenclature have been derived at in place of 45 nos. of nomenclature for existing
posts under different Health Programmes.

Contd. to P-2.
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II) Rationalization of Pay structure of Man-power

E\Dr. Goswami\63 UL Bs\63 UL Bs.doc

S Category Existing Pay Per Proposed Pay Remarks
No. Head / p.m.
(Rs.)
1  FHHW 1750.00 To be fixed up by the Part Time
( honorarium) | Dept.
2 TS 1920 .00 Do Do
FTS (PH) 1920.00
3 Spi. Doctor at Rs. 325/- per 1000/- per chaic for 4 Restricting to
{ fa) ESOPD clinic not hours duration maximum 8 visits per
exceeding Rs. month
2,600/- per
specialist p.m.
() MH 2600.00 Pay Scale G&O- full time,
8000-13,500/-
1000/~ per visit for 4 Anaesthetist &
hours duration Paediatrician — Part
Time
| £€) DC (Radiologist, 3250.00 Consolidated - 3250.00 Part-Time
Pathologist,
Sonologist)
4 urse at Pay Scale for Full Time
(i) ESOPD 2200.00 GNM : 4,000 — 8_850/-
i) MH 3000.00 — ANM : 3,350 - 6,325/-
, 4000.00
~(iii) ULB 4500.00
5 \//tierk cum Store Pay Scale Do
Keeper at 3350 - 6,325/-
(i) ESOPD 1850.00
(ii) ULB 1850.00 to
5000.00
6 | |Pharmacist at 2200.00 Pay Scale Do
ESOPD 3350 — 6,325/-
7 ~RMO at MH 6500.00 Pay Scale Do
) 8000-13,500/-
& JManager at DC 4500.00 Pay Scale Do
6,000 — 12,000/-
9 | Technician ( Lab & 2250.00 Pay Scale Do
\/| Radiographer ) at 4,000 — 8,850/-
DC
10 | Llerk cum cashier at 2000.00 Pay Scale Do
DC , MH 3350 —6,325/-
Contd. to P-3.




SL Category Existing Pay Per Proposed Remarks
No. Head / p.m. Pay
(Rs.)
11 | Health Officer (HO) Pay Scale Pay Scale Full Time
at ULB 8000-13,500/- for | 8000-13,500/-
36 HOs.
Consolidated pay
of Rs. 16,920/-
for the rest HOs
(Considering
only DP & DA)
12 | AHOat ULB 5250.00 - Pay Scale Do
8500.00 8000-13,500/-
(Not exceeding
Rs. 15,000/-)
13 | Nutritionist at ULB nil Pay Scale Do
4,000 — 8,850/-
14 | Health Statistician nil Pay Scale Do
at ULB 4,000 — 8,850/-
15 | Computer Asst. at 3350.00 - Pay Scale Do
ULB 5000.00 3350 —6,325/-
16 | Attendant at 1650.00 Pay Scale Do
“HESOPD , MH, 2,600 - 4,175/-
ULB
17 | Sweeper at ESOPD, 1450.00 1,800/- Part Time
‘{MH, ULB
18 «_|/Night Guard at MH 1450.00 1,800/ Do

»  Engagement of HO at ULB be made at per with 36 HOs appointed by the Government.

o  Other full time staff may be engaged on contract. Consolidated remuneration may be fixed on

the basis of pay scale keeping provision of enhancement as per Government Employees.

e  Part time staff be engaged on contract. Consolidated remuneration be enhanced based on

service performance at two yearly interval.
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& Action points following to the meeting of the MIC, MA & UD
held at SUDA on 16.12.2008

’ Activity

Action by Time Frame
‘ormation of Ward level Health Committee in all the 126
JLBs as per Urban Health Strategy August, 2008 of GOWB :
>reparation of note & submission to the Director, SUDA for | PO, Health, SUDA By 23.12.2008
aking further necessary action.
[raining of Health Officer (HO) of 63 ULBs implementing
“ommunity Based Primary Health Care Services :
At present only 25 HOs are in position. Training will be PO, Health, SUDA 1* batch by mid
mparted in three batches covering 63 HOs centrally at January, 2009
SUDA. Date for 2" & 3"
batch will be decided
depending on
positioning of HO.

The ULBs out of 63 who could not yet engage HO, common
advertisement by SUDA may be floated :

_etter to be issued to the ULBs under the signature of
Director, SUDA intimating the above decision.

Draft letter for the purpose will be put up to Director, SUDA.
On receipt of information from the ULBs, advertisement will
s¢ floated in leading news paper.

PO, Health, SUDA
PO & SUDA

By 19.12.2008
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Non / less functioning of Maternity Home (MH) created
ander different Health Programmes :

PPP is to be tried out.

Model of PPP is to be obtained from DHFW.

File will be put up.

PO, Health, SUDA

By 24.12.2008
By Mid January, 09

Common name for all the Urban Health Programmes instead

Dept. is to issue

of having existing different names of Health Programmes — notification

Community Based Urban Health Programmes :

File under the name of restructuring has already been put up

to the Dept. of MA by PO, Health, SUDA. '

Re-designation of various staff position and harmonizing their | PO, Health By 24.12.2008

“honorariums

‘ Prepared by Dr. Shibani Goswami, PO, Health, SUDA

16.12.2008




